
The official newspaper of the 
WASHINGTON FEDERATION OF STATE 

EMPLOYEES/AFSCME Council 28•AFL-CIO

VOL. 45 NO. 4
MAY 2017

While we fight for our 2017-2019 contracts in the Legislature, 
we can’t wait to start getting ideas and electing bargaining 
teams for the 2019-2021 contracts. See pages 6-8.

Don’t be fooled by the ‘Freedom 
Foundation,’ WFSE, allies tell 
Kennewick City Council

“Foundation” really a front group out to take 
away our rights, benefits and voice

INSIDE:

State Employee
WASHINGTON

Well, here we go again...

So we act.

A second 30-day special legislative session is likely to 
begin May 24.
So the clock ticks. A state budget -- and funding for 
public services and our contracts -- is in doubt. So the 
state will prep for a potential government shutdown 
July 1. And that means pink slips for thousands of 
state employees because of a potential shutdown.
But WFSE/AFSCME members are acting NOW to head 
off the worst.
During Public Service Recognition Week, hundreds 
of dedicated state employees took their lunch breaks 
May 10 and stopped by the Local 443 booth across 
from the Capitol. They signed a huge petition calling 
on legislators -- especially the game-playing Senate 
Republicans – to get the job done on the budget. If not, 
maybe they should be the ones getting pink slips.

For more on recent actions statewide, see pages 4 and 5.

Local 1253 members in 
Kennewick weren’t fooled 
by the latest attempt by the 
so-called “Freedom Founda-
tion” to take away our rights 
as public workers to negotiate 
wages and benefits to sustain 
our families.

WFSE/AFSCME and 
labor allies stood strong 
April 25 at a Kennewick City 
Council workshop session 
where the anti-working family 

“foundation” is trying to do 
what they failed to do in the 
state Legislature: Silence our 
voice in bargaining. 

The foundation’s legis-
lation, SB 5545, died in the 
Senate after a public hearing 
generated wide outrage. 

So now the foundation is 
trying to rig up a grassroots 
“groundswell” of support in 
city councils and county com-
missions around the state to 
pressure the state Senate to 
follow suit. 

Kennewick members, 
however, weren’t fooled. 

They turned out in force 
to say bargaining sessions are 

already about accountability: 
The members vote to ratify 
or reject, and in our case, the 
Legislature has the final say 
on funding. 

Making collective bar-

gaining negotiations a public 
circus harms accountability 
and silences our voice.

If the “Freedom Founda-
tion” comes to your city coun-
cil or county commission, 

don’t be fooled by their tac-
tics. They’re about protecting 
power for the few, not about 
our right to speak up for our 
families, our communities and 
the people we serve.

Local 1253 members exposed the 
“Freedom Foundation” as front group 
to take away their rights.

Gov. Jay Inslee on May 4 signed into law SHB 1521 to 
allow state employees to use accrued vacation leave during the 
first six months of employment. It was one of our priority pieces 
of legislation.

Its sponsor, Rep. Laurie Dolan of the 22nd Dist, 
championed the bill. She told reporters SHB 1521 is “one more 
way to try to have people want to stay employed by the state of 
Washington.” 

Dolan correctly viewed it just as our General Government 
Bargaining Team did when the team and management 
conceived the idea during contract negotiations last summer. 

After all, the underlying theme of all of our problem-solving 
contracts is to address the recruitment and retention crisis in 
state agencies, colleges and universities. 

Governor signs leave bill into law

Rep. Dolan (second from right) joined a delegation from WFSE/AFSCME as 
the governor signed the leave bill (SHB 1521) into law May 4.
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Local 443’s Mike Culley’s quick action saved 
a life -- and is a lesson we should all follow
by Kevin Arnold
Local 443

As a safety-oriented 
regulatory agency 
striving to meet the 

goal to “keep Washington safe 
and working,” you wouldn’t 
expect a life-threatening inju-
ry to occur at the Department 
of Labor & Industries.

But despite having the 
best precautionary measures 
and safety equipment in place 
accidents can happen any-
where, even at L&I. As it did 
on the morning of Dec. 27, 
2016.

That morning, one of 
L&I’s maintenance personnel 
performing work on the fifth 
floor at the agency headquar-
ters in Tumwater was badly 
injured after he was shocked 
by a live wire and subse-
quently fell while working on 
something behind the ceiling 
tiles. 

As the worker fell, he 
badly lacerated his arm, caus-
ing him to bleed profusely, 
which is the first thing Mike 
Culley of L&I’s Web & Com-
munication Services noticed 
when he went to investigate 
the loud noise caused by the 
maintenance worker falling. 

Thinking quickly, Mike 
took charge of the scene 
and, with the help of other 
concerned employees, called 
911 and started basic first aid 
on the maintenance worker 

Did you know...

The Department of Labor 
and Industries lives and 
breathes safety. L&I 
doesn’t just regulate 
businesses and try to 
instill the need for safe 
work practices in others, it 
always strives to practice 
what it preaches. 

Every single meeting held 
at L&I is opened with a 
safety tip and everything 
it does has a veneer of 
safety, even going so far 
as to ensure that L&I’s 
own workers aren’t being 
put at risk of injury at their 
desks; for example, the 
agency offers ergonomic 
assessments and sit/stand 
desks. 

-- Kevin Arnoldby placing bandages on the 
heavily-bleeding wound and 
applying direct pressure to 
slow the blood flow until 
emergency services could re-
spond to the situation.

Even with the perfect 
use of all appropriate safety 
equipment, accidents can and 
do still occur. Here’s what you 
can do if you find yourself in 
a tough situation like Mike 
Culley found that day in De-
cember:

1. Evaluate the scene: 
If you happen to be the first 
on the scene of an accident, 
be like Mike and keep a clear 
head. Look at the site where 
the injury occurred and en-
sure that you or the injured 
person won’t come to ad-

ditional harm as you try to 
render assistance. While you 
should avoid moving injured 
people due to the possibility 
of worsening an injury (such 
as a back injury), if you need 
to remove the injured party 
from the area where the injury 
took place to prevent possible 
further harm to them or to 
yourself then do so carefully.

2. Give clear directions: 
If another person is with you, 
look that person in the eyes 
and direct him/her to call 
911. It’s important to indicate 
that a specific person call 911 
and to not just assume that 
someone heard you yell, “Call 
911,” and will make the call. If 
everyone assumes that some-
one else will call 911, it’s pos-
sible that no call will go out 
and the injured person may 
not get the emergency care 
they desperately need. Time is 
of the essence.

3. Help first respond-
ers: Keep pathways clear so 
first responders can easily ac-
cess the area. If the site of the 
injury is off the beaten path, 
have several people position 
themselves along the way so 
they can direct aid units to the 
scene with as little delay as 
possible.

If you’re able to, render 
first aid as appropriate to the 
situation. 

If you’re unsure what to 
do, perhaps consider taking a 
first aid course through your 
agency.

Some state agencies offer 
first aid and CPR certification 
through their human resourc-
es departments. 

Even if you’ve taken the 
course before and are a first 
aid expert, it would be a good 
idea to renew your certifica-
tion as standard first aid/CPR 
practices change over time. 

Getting trained on how 
to handle a situation is the 
perfect way to never be faced 
with something that you’re 
not prepared to face. 

Thankfully Mike Cul-
ley had received this type 
of training and knew what 
needed to be done to assist 
the injured worker. 

Whether you’re first aid 
certified or not, try exploring 
your workspace and learn-
ing where first aid kits are 
located. 

This simple step can save 
precious time spent searching 
when you’re faced with an 
emergency.

Without any treatment 
an adult can lose conscious-
ness and die of blood loss in 
minutes as a result of arterial 
bleeding. 

Fortunately for the in-
jured worker in this case, 
Mike Culley and others knew 
what to do and were very fast 
to respond to the dire situa-

tion unfolding before them. 
Mike’s quick thinking 

and first aid knowledge likely 
saved the injured worker’s 
life that fateful day and he is 
deserving of both thanks and 
recognition. 

If you’re curious as to the 
fate of L&I’s injured mainte-
nance worker, he’s gradually 
recovering and is currently 
back to work on light duty.

Mike Culley
Local 443, L&I, Tumwater

Retired public service 
employees in Wash-
ington have gone 

without cost-of-living raises 
since 2010, the result of a deci-
sion by the Legislature that 
left retirees like Nancy Heley 
struggling. That’s why she 
joined more than 200 other re-
tirees in March at the Capitol 
to urge lawmakers to restore 
those benefits.

“We are not trying to be 
greedy,” said Heley of Olym-
pia. “We are only asking the 
Legislature for a bit of relief.”

More than 200 retirees visit Washington state legislators at the Capitol
Nancy Heley
RPEC

Like the other retirees 
participating in the Lobby 
Day earlier this session, Heley 
is a member of the Retired 
Public Employees Council of 
WA (RPEC)/AFSCME Retiree 
Chapter 10. Retiring after 
working for the Office of the 
Insurance Commissioner, she 
expected the state to live up 
to its commitment to her and 
more than 85,000 other public 
sector retirees to provide them 
with a secure retirement. 

During the first 25 years 
of the plan’s existence, the re-
tirees received 13 cost-of-liv-
ing (COLA) hikes to keep up 
with inflation, rising health 
care costs and other rising 
expenses that eat into their 
pensions. Then, after the Leg-

islature voted in 2010 to end 
COLA adjustments, nothing. 

That’s why Heley and 
hundreds of fellow public 
sector retirees – including 
members of the Washington 
Education Association-Retired 
(WEA-Retired) – lobbied 
their lawmakers hoping to 
persuade them to restore the 
COLA this year. If not, it will 
mark the longest stretch that 
the retirees have gone without 
one in the last half century.

Restoring the COLA is 
critical to retirees hoping to 
live securely on a fixed in-
come. This January, Heley 
tried to relate that experience 
to members of the Washing-
ton State House Committee 
on Appropriations. 

“There are many Plan 1 
members, like myself, who 
are struggling to cover our 
expenses, but many are too 
ashamed and embarrassed 
to tell their stories,” she testi-
fied. 

The failure of lawmakers 
to approve a COLA increase 

seriously undercuts the retire-
ment stability of Plan 1 retir-
ees, whose pensions are mod-
est, averaging only $23,600 
annually. 

In fact, 53 percent of 
Plan 1 members make under 
$24,000 per year and 84 per-
cent make under $36,000 per 
year. These pensions also are 
an economic driver producing 
$1.47 of economic output into 
the state economy for every 
dollar contributed by the state 
according to the National In-
stitute on Retirement Security. 

See RPEC, page 3
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Important update to the 
AFSCME Free College 
Benefit program
The popular AFSCME Free 
College Benefit program has 
a new toll-free number to 
call with questions: 1-888-
590-9009. That line is open 
Monday-Friday from 6 a.m. 
to 2 p.m. Pacific Time. The 
website address is the same: 
FreeCollege.AFSCME.org.

McBride AFSCME’s new 
secretary-treasurer
The International 
Executive Board 
unanimously se-
lected Elissa Mc-
Bride as AFSCME’s 
secretary-treasurer.  McBride 
has replaced former Secre-
tary- Treasurer Laura Reyes. 
McBride joined AFSCME in 
2001 with the Education and 
Leadership Training Depart-
ment and has developed nu-
merous innovative programs 

in that role.

http://www.FreeCollege.AFSCME.org
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Anita Byrne, a WorkSource special-
ist 3 with the Employment Security 
Department in Monroe and a member 
of Local 1020, has been approved 
for shared leave. She is requesting 
shared leave to cover the time she 
misses while she is caring for her se-
riously ill mother. Contact: Kathleen 
Young at (360) 902-9538 or your hu-
man resource office. 

DesiRae Zabel, a financial services 
specialist 2 with DSHS in Clarkston 
and a member of Local 1300, has 
been approved for shared leave. De-
siRae is requesting shared leave to 
cover the time she will miss during 
lengthy recovery from reconstructive 
surgeries after suffering serious inju-
ries in an automobile accident. Con-
tact: Karla Stewart at (509) 227-2720 
or your human resource office. 

Kammi Klasing, an unemployment 
insurance specialist 5 with the Employ-
ment Security Department in Spokane 
and a member of Local 1221, has 
been approved for shared leave. Kami 
is requesting shared leave to cover the 
time she has missed since November 
2016 and will continue to miss during 
her physical rehabilitation during the 
next three months. Contact: Kathleen 
Young at (360) 902-9538 or your hu-
man resource office. 

Roberta “Bert” Reynolds, a financial 
services specialist 4 with DSHS in 
Aberdeen and a member of Local 970, 
has been approved for shared leave. 
She is requesting shared leave to 
cover the time she has been out since 

March for back surgery and related 
recovery. Contact: Nydia Montoya at 
(360) 664-9092 or your human re-
source office.

Deborah Reams, an office assistant 
3 with the Department of Labor and 
Industries in Tumwater and a member 
of Local 443, is requesting shared 
leave to cover the time she will be out 
of the office caring for her father who 
has a serious medical condition. She 
is in desperate need of shared leave. 
Contact: Athena Thomas at (360) 902-
5561, or your human resource office.

Gary Stover, an information technol-
ogy specialist 1 with the Department 
of Health in Tumwater and a member 
of Local 443, has been approved 
for shared leave. Gary is requesting 
shared leave to cover the extended 
time he will be out for a chronic medi-
cal condition. Contact: Kathleen Smith 
at (360) 236-4400 or your human re-
source office. 

Denise Matayoshi-Mino, an informa-
tion technology specialist 4 with the 
Department of Health in Tumwater 
and a member of Local 443, has been 
approved for shared leave. Denise is 
requesting shared leave to cover the 
extended time she will be out while 
recovering from a severe head injury. 
Contact: Kathleen Smith at (360) 236-
4400 or your human resource office. 

Shanna Burdick, a psychiatric secu-
rity nurse at Western State Hospital 
in Lakewood and a member of Local 
793, has been approved for shared 
leave. Contact: Peggy Nelson at (253) 
512-5411, or your human resource of-
fice. 

Dannell Holdt, a financial services 
specialist 3 with DSHS in Vancouver 
and a member of Local 313, has been 
approved for shared leave. Contact: 
your human resource office. 

Cindy Tyson, a financial services spe-
cialist 2 with DSHS in Pierce County, 
has been approved for shared leave. 
Contact: your human resource office. 

Tina Rodriquez-Berg, a secretary se-
nior with DSHS in Seattle (King West 
Children’s Administration Office) and 
a member of Local 843, has had foot 
surgery and will be off the job several 
months. She is in need of shared 
leave. Contact: your human resource 
office.

Jina Wilson, a financial services spe-
cialist 3 with the Department of Social 
and Health Services in Tumwater and 
a member of Local 443, is in need of 
shared leave. Contact: your human 
resource office. 

Rene Whittington, an office assis-
tant 2 with the Employment Security 
Department in Olympia and a mem-
ber of Local 443, has been approved 
for shared leave. Rene is requesting 
shared leave to cover the extended 
time she will be out for chronic illness. 
Contact: Kathleen Young at (360) 902-
9538 or your human resource office. 

David Thompson, a support enforce-
ment officer 2 with the DSHS Division 
of Child Support Headquarters in 
Olympia and a member of Local 443, 
has been approved for shared leave. 
Contact: your human resource office.

LaRree Cook, an information techni-
cian specialist 2 with the Health Care 
Authority in Tumwater and a member 

of Local 443, is in need of shared 
leave for a medical condition. Contact: 
your human resource office.

Alison Brown, a fiscal analyst 3 with 
the Employment Security Department 
in Olympia and a member of Local 
443, has been approved for shared 
leave. Contact: your human resource 
office.

Terri Madison, an industrial insur-
ance underwriter with the Department 
of Labor and Industries in Tumwater 
and a member of Local 443, has been 
approved for shared leave. She is 
requesting shared leave to cover the 
time she will be out of office for re-
covery from surgery and post-surgical 
treatments. Contact: Athena Thomas 
at (360) 902-5561 or your human 
resource office. 

If you’ve been approved to receive 
shared leave by your agency or institu-
tion, you can submit a shared leave 
request here. 

• To submit your request for publication 
here, online ( wfse.org/shared-leave/ 
) and via the WFSE/AFSCME Hotline 
E-mail Network, call Tim Welch or Ta-
vie Smith at 1-800-562-6002, or e-mail 
them at tim@wfse.org or tavies@wfse.
org.

• Donations of unused annual leave, 
sick leave or all or part of personal holi-
days can be made.

• In all cases, agencies or institutions 
must approve requests to donate and 
receive shared leave.

• Cassidy Mays, a 
Local 443 member 
with DSHS at the 
Olympia Commu-
nity Service Office 
where he was a 
financial services 
specialist in training, 
died unexpectedly 
May 1. He was 27.

His passing 
moved his co-
workers. Colleague 
LaToya McFarland, 
Local 443, wrote 
this poignant re-
membrance:

“It is with great 
sadness that we 
share that Cassidy 
Mays, a Financial 
Services Special-
ist (FSS) in training 
with the Olympia 
CSO, passed away 
unexpectedly Mon-
day, May 1, 2017.

“Cassidy recent-
ly moved to Wash-
ington state from 
Oklahoma, where 
he also worked 
as an eligibility 

worker. He came to 
our agency in De-
cember 2016 and 
started FSS training 
shortly thereafter. 

“Because new 
FSS trainees spend 
a significant portion 
of their time with 
other trainees in a 
classroom training 
environment out of 
the office, Cassidy 
not only touched 
the lives of staff at 

the Olympia CSO, 
but also those who 
were in his training 
cohort.

“Cassidy en-
joyed playing video 
games and was 
passionate about 
his work. He was 
very interested in 
our policies and 
procedures and was 
an advocate for our 
customers, always 
looking for better 
ways to conduct our 
business in a more 
effective and effi-
cient manner. 

“Those who 
knew Cassidy know 
that he had a won-
derful smile that his 
fellow Olympia CSO 
team members and 
those in his training 
cohort will greatly 
miss, but will always 
remember. Our 
hearts and thoughts 
go out to Cassidy’s 
family and to the 
members of our 
CSD team in this 
difficult time.”

Kiera 17, and Kade 
12.  Susan loved to 
hunt, fish, and hike. 
Her favorite place 
in the world was 
the beach.  Susan’s 
co-workers will miss 
her friendship, easy-
going style, support 
and encourage-
ment.  She had a 
positive impact on 
all that knew her.” 

Chehalis CSO 
colleagues held a 
celebration of her 
life May 4.• Susan Anne 

Kirsch, a WorkFirst 
program supervi-
sor with DSHS at 
the Chehalis CSO, 
passed away on Fri-
day, April 28 due to 
complications that 
led to cardiac arrest. 
She was 48.

In a moving 
statement issued 
by the agency, she 
was remembered: 
“Susan was beloved 
by many. Susan 
was a caring and 
fun loving woman 
who will leave be-
hind her three chil-
dren: Chantel 27, 

gress, Lowry also 
worked for about a 
year doing political 
action for WFSE/
AFSCME in the 
early 1970s.

Lowry served as 
governor from 1993 
to 1997. 

We had unex-
pected sour rela-
tions with Lowry 
early in his adminis-
tration after he pro-
posed broad -- and 
adverse -- changes 
to state employee 
work rights. 

He got a few, 
like the Washington 
Management Ser-
vice, but he never 
got the sweeping 

Cassidy Mays

Susan Anne Kirsch

changes thanks 
to the united push 
back from WFSE/
AFSCME members.

But because of 
that fight, Lowry in 
1994 became the 
first governor to 
support and push 
WFSE/AFSCME-ini-
tiated legislation that 
would eventually 
bring full collective 
bargaining rights to 
state employees. 

Political games 
in the Legislature 
stalled that bill for 
another eight years. 

But the voice 
we have today and 
the voice we’re 
working to de-
fend in the United 
States Supreme 
Court and in our 
state Republican-
controlled Senate 
is largely because 
Mike Lowry wasn’t 
afraid to admit he 
was wrong and was 
willing to change his 
mind -- and change 
our lives.

Mike Lowry

• Former Gov. Mike 
Lowry, whose early 
political life came 
on WFSE/AFSCME 
staff, died May 1 
after complications 
from a stroke. He 
was 78.

Lowry was one 
of our strongest al-
lies and briefly one 
of our fiercest ad-
versaries.

Before his po-
litical career started 
on the King County 
Council and in Con-

That’s why meeting their 
legislators is so important to 
the retirees. 

“We demanded that they 
address the real issues facing 
our retirees and these issues 
cannot wait,” said RPEC Pres-

ident Brenda Williams. 
“COLAs, pensions and 

healthcare are real concerns 
for our retirees and have dev-

astating effects that are not 
going away. 

“Each time a new fee or 
tax is imposed our retirees 

have to choose between medi-
cation, food, transportation or 
heat.”

RPEC, from page 2

mailto:tim@wfse.org
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STAND UP FOR WASHINGTON APRIL 19 EVENTS

Our members get it – when we have events 
we know the importance of showing our 
presence to our community and our local 
legislators. You don’t have to be in Olympia 
to show our presence. I believe it is very im-
portant that we are seen and heard by our 
neighbors in our local communities.

-- Russell Glatt, Local 1253 shop steward, 
Kennewick, on the impact of the April 19 

events and all such events.

“
”

We sent a loud-and-clear message April 19
Members at 172 worksites took part in 
statewide day of action for a fair budget, 
our contracts and our raises. Here are just 
some of the photos.

Gov. Jay Inslee spoke at the April 19 event at the East Capitol Plaza in Olympia.
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STAND UP FOR WASHINGTON

On the road: WFSE/AFSCME Green Machine rolls through Eastern Washington

The Green Ma-
chine’s Eastern 
Washington Tour 
brought union Presi-
dent Sue Henrick-
sen, Vice President 
Judy Kuschel and 
Executive Director 
Greg Devereux to 
worksites in El-
lensburg, Yakima, 
Selah, Toppenish, 
Kennewick, Pull-
man, Colfax and 
Spokane. 
And at every stop 
along the way, 
members showed 
their pride as they 
gathered and held 
placards telling the 
world why what they 
do is important.

The WFSE/AFSCME Green Machine, the 
custom-painted RV that is a union resource 
center on wheels, toured Eastern Washing-
ton the first week of May on its first major 
listening tour.

Henricksen (far right) greets mem-
bers at CWU in Ellensburg.

Spokane Kennewick Colfax

Eastern State 
Hospital - 
Medical Lake

Toppenish

Yakima

Spokane

Lakeland Village - Medical Lake

May Day was a day to stand up for workers rights Members from several 
of WFSE/AFSCME’s 
Seattle locals including 
Local 304 (upper right) 
and Local 843 (lower 
right) took part in the 
annual May 1 march for 
workers rights.

It was a time to push 
back against current 
attempts by the powerful 
few to diminish our rights 
-- and our ability to ad-
vocate for the people we 
serve and to speak up at 
the bargaining table.

Some like Local 843’s 
Charles Loeffler (far left) 
left no doubt they aren’t 
fooled by so-called 
“right-to-work” efforts 
that are really about 
stripping our rights at 
work.
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FUTURE VICTORIES TOOLKIT: BARGAINING 2019-2021
BARGAINING STRUCTURE 

for all WFSE contract terms beginning between the years 2018-2020

The Washington Federation of State Employees Executive Board has established 
the following structure for bargaining and ratification of contracts cover-
ing members of a WFSE bargaining unit.  The Executive Board has the specific 
power to call a strike, following a strike authorization vote, and to order a return to 
work from a strike. This document establishes the structure for negotiation of the 
following contracts: 

2018-2020 American Behavioral Health Systems
2018-2021 American Friends Service Committee 
2019-2021 Central Washington University
2019-2021 Community College Coalition
2019-2021 Eastern Washington University
2019-2021 The Evergreen State College Classified 
2019-2021The Evergreen State College SSSSU
2019-2021 General Government
2019-2021 Health Care Coalition
2019-2021 Language Access Providers
2018-2021 Renton Technical College  
2019-2021 Tacoma Community College Student Support Services
2019-2021 University of Washington/HMC
2019-2021 University of Washington/Police Management
2019-2021 Washington State University
2019-2021 Western Washington University  

BARGAINING TEAMS

Only WFSE members in good standing in the appropriate bargaining units will be 
eligible to nominate and/or vote in the election of any bargaining team member.  

Members must be currently employed in a WFSE bargaining unit and members in 
good standing in the appropriate bargaining unit to serve on a bargaining team. A 
member may not nominate, vote for, or be elected to serve as a bargaining team 
member for a contract under which they are not covered.

Responsibilities of the bargaining team:  
The bargaining teams will develop the initial bargaining proposal to be presented to 
the employer, and then negotiate with the Employer. The bargaining teams approve 
final contract language and recommend membership ratification or rejection of the 
final employer offer.  The bargaining teams at the table have the power to alter, 
modify, change, or concede on all issues to obtain the best possible language, and 
reach a tentative agreement, or declare that the team has reached an impasse. The 
bargaining teams have the power to refer specific issues to supplemental commit-
tees as applicable.  

Responsibilities of individual bargaining team members:  
• Bargaining team members are to be accountable, committed to the process, 
open-minded and realistic, available, to identify experts or specialists in specific 
agency issues, contracting, classifications, and other subject matters. 
• The bargaining team members will be responsible for direct communication with 
members and reporting out in worksites regarding the progress of negotiations. 
• Bargaining team members must be willing to share their contact information with 
the members they are representing at the table. 
• Bargaining team members will be responsible for communicating with assigned 
groups of employees.  
• Bargaining team members will work with WFSE staff in scheduling meetings and 
will be accountable for content, update, and mobilization, as determined by the 
bargaining team.  
• Bargaining team members are required to spend additional time educating the 
membership when they are not at the bargaining table.  
• Bargaining team members must abide by all rules of conduct established by 
their respective teams. 
• Being a bargaining team member means spending a lot of time over many 
months (sometimes late into the evening) negotiating, researching, communicat-
ing, and mobilizing. Bargaining team members will also be required to travel as 
necessary. When travel is required, WFSE will assist with making travel arrange-
ments and will pay for travel expenses in accordance with the WFSE’s member 
expense policy. 
• Bargaining team members may also be authorized time loss in accordance with 
WFSE policy to aid them in fulfilling these responsibilities.

Responsibilities of bargaining communication team members:  
Bargaining communication team members are to be accountable, committed to 
the process, available, and highly engaged with the WFSE staff and membership 
in their work county/college. The bargaining communication team members will be 
responsible for direct engagement with members and reporting out in worksites 
and at local meetings regarding the progress of negotiations and campaign activi-
ties.  Bargaining communication team members must be willing to share their con-
tact information with the bargaining team. Bargaining communication team mem-
bers will be responsible for attending all local meetings in their assigned area and 
for communicating with assigned groups of members and the bargaining team.  
Bargaining communication team members will be in close contact and work with 
WFSE staff in scheduling meetings and will be accountable for mobilization efforts 
and updates as determined by the bargaining team.  Bargaining communication 
team members are required to spend additional time engaging and educating 
the membership.  Bargaining communication team members must abide by all 
rules of conduct established by their respective bargaining teams. Being a bar-
gaining communication team member means spending a lot of time over many 
months (sometimes late into the evening) communicating with and mobilizing the 

membership. Bargaining communication team members will also be required to 
attend joint meetings with their respective bargaining teams to stay informed and 
provide input gathered from the membership. When travel is required, WFSE will 
assist with making travel arrangements and will pay for travel expenses in accor-
dance with the WFSE’s member expense policy. Bargaining communication team 
members may also be authorized time loss in accordance with WFSE policy to aid 
them in fulfilling these responsibilities.

Careful and serious consideration should be given to these responsibilities 
before any member considers serving on the bargaining team.

Voting by the bargaining teams during negotiations will be one (1) vote for each 
bargaining team member present.

The four (4) WFSE officers will be automatic members of their respective 
bargaining team, with an equal voice and vote.  The WFSE officers may attend 
bargaining sessions of any other bargaining team, as the President deems 
necessary.

The WFSE President may remove any bargaining team member or bargaining com-
munication team member who, after careful investigation, is determined to have 
violated the rules of conduct, the responsibilities of their role as described in this 
document, or the AFSCME International Constitution (see Article X, Section 2), or who 
has acted inappropriately in their role.  Any bargaining team member or bargaining 
communication team member removed from  position may appeal the decision of 
the WFSE President to the WFSE Executive Committee plus one bargaining team 
member chosen by the appellant’s bargaining team.

ELECTION OF BARGAINING TEAM MEMBERS AND BARGAINING 
COMMUNICATION TEAM MEMBERS:

Except where specified otherwise, election of bargaining team members will be 
completed no later than October 2, 2017. The Collective Bargaining Committee 
(CBC) will review the election process for bargaining teams.

American Behavioral Health Systems (ABHS): 

WFSE members in good standing in the ABHS bargaining unit will elect up to 
seven (7) bargaining team members to their bargaining team.  
Three (3) of the positions will be filled by ABHS members in good standing employed 
at the Mission or Cozza ABHS facility/ies. Members in good standing employed at 
the Mission and Cozza ABHS facility/ies will be eligible to nominate and/or vote for 
the three (3) positions representing these facilities. 
Two (2) of the positions will be filled by ABHS members in good standing employed 
at the Chehalis ABHS facility. Members in good standing employed at the Chehalis 
ABHS facility will be eligible to nominate and/or vote for the  (2) positions represent-
ing the Chehalis area.
One (1) of the positions will be filled by ABHS members in good standing employed in 
the ABHS Prison and Work Release program. Members in good standing employed 
in the ABHS Prison and Work Release program will be eligible to nominate and/or 
vote for the one (1) position representing the Prison and Work Release Program.
One (1) of the positions will be filled by ABHS members in good standing employed 
in the Outpatient Services program at the Criminal Justice Centers. Members in 
good standing employed in the Outpatient Services program at the Criminal Justice 
Centers will be eligible to nominate and/or vote for the one (1) position representing 
the Outpatient Services program at the Criminal Justice Centers.
The WFSE President may appoint bargaining team members to fill vacant seats. 
Team members will be nominated and elected by the WFSE members in their 
respective election group as outlined above. Ties will be decided by run-off. 
Election of bargaining team members from the ABHS bargaining unit will occur at 
the appropriate time in their negotiating cycle.

American Friends Service Committee (AFSC):

WFSE members in good standing in the AFSC bargaining unit will elect up to 
three (3) bargaining team members to their bargaining team.  
Positions will be filled by AFSC members in good standing employed in a WFSE 
bargaining unit position with AFSC. Members in good standing employed in a WFSE 
bargaining unit position with AFSC will be eligible to nominate and/or vote for the 
three (3) positions representing AFSC. 
Ties will be decided by run-off. The WFSE President may appoint bargaining 
team members to fill vacant seats. Election of bargaining team members from the 
AFSC bargaining unit will occur at the appropriate time in their negotiating cycle.

Higher Education:

Community College Coalition: Except for the Seattle College District, WFSE 
members in good standing in all WFSE bargaining units in each Institution of 
Higher Education bargaining in a coalition will elect bargaining team members to 
the coalition bargaining team(s) based on the number of bargaining unit employ-
ees in each institution as follows:

Number of Bargaining Unit Employees   Number of Team Members
in the Institution

1-200       1
201-400      2
400 or more      3
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Seattle College District: North Seattle, South Seattle, Seattle Central and the 
Seattle Vocational Institute will have one (1) position each. These positions will be 
filled by members in good standing employed at the respective college. Members 
in good standing employed at each college will be eligible to nominate and/or vote 
for the one (1) position representing the college at which they work. 

Each Higher Education Institution, and College within the Seattle College District, 
should have at least one representative at the table. The coalition bargaining team 
will, in addition, have one at large representative who is a part-time/hourly employee. 

Community College Coalition Bargaining Communication Team Members: 
Each Higher Education Community College Institution, and each College within the 
Seattle College District, will have one (1) position. These positions will be filled by 
members in good standing employed at the respective college. Members in good 
standing employed at each college will be eligible to nominate and/or vote for the 
one (1) position representing the college at which they work. 

Central Washington University, Eastern Washington University, The Evergreen 
State College Classified, Washington State University, and Western Washington 
University: WFSE members in good standing in WFSE bargaining units in each of 
the above Institutions of higher Education will elect up to nine (9) bargaining team 
members to their respective bargaining team.  One of those nine (9) positions will 
be reserved for a part-time/hourly employee. An additional one of those nine (9) 
positions will also be reserved for a law enforcement/public safety employee. The 
remaining seven (7) positions will be at large.

University of Washington: The number and geographic representation of 
bargaining team members will be elected by WFSE members in good standing 
in bargaining units at the University of Washington in accordance with Article IX, 
Sections 2 and 3 of the Local 1488 constitution. 

Renton Technical College and The Evergreen State College SSSSU: WFSE 
members in good standing in WFSE bargaining units in each of the above 
Institutions of Higher Education will elect up to five (5) bargaining team members 
to their respective bargaining team. Election of these bargaining teams will occur 
at the appropriate time in their respective negotiating cycles. 

Tacoma Community College SSSSU: WFSE members in good standing in 
the TCC Student Support Services bargaining unit may elect up to three (3) 
bargaining team members. Election of bargaining team members from the TCC 
Student Support Services bargaining unit will occur at the appropriate time in their 
negotiating cycle.

The Council President may appoint bargaining team members to any Higher 
Education bargaining team from any bargaining unit within that Higher Education 
Institution not represented on the elected team or to fill vacant seats.

General Government: 

The bargaining team will consist of Council officers who work in General Government 
and members elected from within a bargaining unit under the jurisdiction of each 
General Government policy committee. Except for Human Services and Institutions, 
the number of members elected from within a bargaining unit under the jurisdiction 
of each General Government policy committee will based on the following ratio:

Number of bargaining unit employees  Number of team members
represented by Policy Committee

1-1,999       1 
2,000-3,999      2
4,000-5,999      3
6,000-6,999      4
7,000 or more      5

Human Services Policy Committee will have five (5) positions. One position will be 
designated for a member employed in a bargaining unit in each of the following 
groups: Children’s Administration, Community Services Division, Division of Child 
Support, and Home and Community Services. One position will be at large.

Institutions Policy Committee will have five (5) positions.  One position will be 
designated for a member employed in a bargaining unit in each of the following 
groups: State Hospitals, Juvenile Justice and Rehabilitation (includes Special 
Commitment Center), and Department of Veterans Affairs. Two positions will be 
designated for a member employed in a bargaining unit in the following group: 
Developmental Disabilities Administration (includes CMO, RHC’s, DD Field, and 
SOLA).

Team members will be nominated and elected by the WFSE members who are 
employed in a bargaining unit within the jurisdiction of their Policy Committee. 
Ties will be decided by run off.  The WFSE President may appoint additional 
members to the team as needed.

General Government Bargaining Communication Team Members: These posi-
tions will be filled by members in good standing employed in a General Government 
bargaining unit within their respective County. Members in good standing employed 
in each County will be eligible to nominate and/or vote for the position/s represent-
ing the County in which they work. The number of bargaining communication team 
members elected from within a county will based on the following ratio:

Number of bargaining unit employees   Number of Bargaining 
represented in a county:    Communication Team Members:

25-1500      1
1501-4000      2
4001-6500      3
6501 or more      4

Should a member of the bargaining team need to be replaced, the position will be 
filled by the next runner-up from the original election.  If there is no runner-up, the 
WFSE President will appoint the replacement.

Language Access Providers (LAP):

WFSE members in good standing in the LAP bargaining unit will elect up to twelve 
(12) bargaining team members to their bargaining team based on the following 
allocation and election groups:

Candidates may run for only one Election Group.

Election Groups 1-9:

Candidates for bargaining team positions in Election Groups 1-9 will be nominat-
ed and elected by WFSE members in the LAP bargaining unit who reside in the 
counties specified for each Election Group. The Interpreter’s primary residential 
address shall be used to determine which Election Group an Interpreter belongs 
to. Only in cases where the Interpreter does not have a primary address shall post 
office mailing boxes be used for the basis of determining Election Group member-
ship.  If an eligible Interpreter lives outside of the State of Washington, they shall 
be considered part of the Election Group with the county geographically nearest 
to their primary residence address.

Election Group 10:

Candidates for bargaining team positions in Election Group 10 will be nominated 
and elected by all WFSE members in the LAP bargaining unit.  To be eligible to 
be nominated and run for a position in election group 10, the candidate’s primary 
working language cannot be Spanish or Russian.  

Ties will be decided by run off. Should a member of the bargaining team need 
to be replaced, the position will be filled by the next runner-up in that election 
group from the original election.  If there is no runner-up, the WFSE President will 
appoint the replacement.

HEALTH CARE COALITION

The WFSE President or designee will serve on the Health Care Coalition 
bargaining team.  In addition, each of the Higher Education bargaining teams 
representing more than one hundred (100) bargaining unit members will 
select one (1) member, and the General Government team will select three 
(3) members.  Bargaining teams representing less than one hundred (100) 
bargaining unit members will share one (1) additional position. If there is no 
member willing to serve from one (1) or more of the Higher Education bargaining 
teams, the WFSE President may appoint a member from the associated Higher 
Education bargaining team institution(s).

PROPOSALS

Contract proposals may be submitted by: locals; Union Management Communication 
Committee (UMCC) teams, the WFSE Executive Board, WFSE Executive Board 
Committees, the WFSE Policy Committees, and the WFSE Executive Director.  
Proposals must be adopted by a majority vote of the membership body submitting 
them.  Proposals may be submitted by WFSE staff and are subject to approval by 
the WFSE Executive Director. All proposals are subject to the deadlines outlined in 
this document. WFSE bargaining teams and staff will use surveys of the bargaining 
unit employees as needed during bargaining.

Contract proposals must be submitted to the WFSE Headquarters office by 5:00 
p.m. December 31, 2017.  Contract proposal collection pertaining to the American 
Friends Service Committee, American Behavioral Health Systems, Renton Techni-
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Form also online at wfse.org.

At press time, we 
were still fight-
ing in the Legis-

lature for funding of the 
contracts and raises that 
would take effect July 1, 
2017. 

But in the next few 
weeks and months, we 
will begin the process for 
negotiating the contract 
that will come after that 
-- for 2019-2021. 

Here for your information 
is that member-driven process 
as approved by your elected 
leadership. Because it’s never 
too early to begin work on 
making our contracts better 
for a stronger voice at work 
and for better pay, benefits 
and working conditions.
Contract proposal window opens 
6/1/17. We present this now 
because the window to sub-
mit bargaining proposals for 
the 2019-2021 contracts opens 
June 1. You can use the form 
at left. Deadline to submit is 
Dec. 31, 2017. Information 
will also be online at wfse.org.
Bargaining team elections this 
summer. Information on how 
to nominate members to serve 
on your respective bargaining 
teams will go in the mail for 
most teams by June 30. Five 
teams (ABHS, AFSC, TESC 
S4U, RTC and TCC S4U) may 
have a different cycle. Online 
information: wfse.org
See the bargaining process
• On pages 6-8: The bar-
gaining structure adopted 
by the WFSE/AFSCME Ex-
ecutive Board April 28 – a 
structure that aims to keep 
you informed, involved and 
engaged in this important ef-
fort to improve your wages, 
health care, hours and work-
ing conditions. Online: wfse.
org.

But to take part fully....
To take part fully, you must be 
a full member of the Washing-
ton Federation of State Em-
ployees/AFSCME Council 28. 
Not a member: Find out how 
to join at wfse.org

cal College, TESC SSSSU, and TCC Student Support Services contracts will occur 
concurrently at the appropriate time in their respective negotiating cycles. Proposals 
must be submitted on the WFSE contract proposal form, which will be accessible 
on the WFSE website, and should include:  (1) the contract article to be changed or 
an indication that it is a new concept; (2) any documentation or examples that are 
available to support the proposal; (3) the problem the proposal is meant to fix; (4) 
the name and signature of the Chair or President of the membership body submit-
ting the proposal, and (5) the number/name of a resource person that can clarify the 
proposal or provide additional information as needed.  Each contract proposal form 
will be assigned a tracking number so that it can be followed through the negotiating 
process. Contract proposal forms should be filled out as completely as possible and 
will not be provided to the Employer.

WFSE staff will assess contract proposals for legality and consolidate duplicate 
proposals.  The resulting proposals will then be passed on to the appropriate 
bargaining team(s) for debate, possible revision, and a vote to support or reject. 
Proposals referred for contract enforcement, legislative action, or as a UMCC 
issue will be routed to the appropriate staff for action not later than February 28, 
2018. 

COMMUNICATION WITH MEMBERS

Informing and involving bargaining unit members during the bargaining process 
is critical to winning support for a strong contract and ratification of a final agree-
ment.

A communication strategy will be developed involving frequent dissemination 
of information from each bargaining team to a wide net of leaders including 
stewards, activists, local officers and board members, WFSE executive board 
members and WFSE committee members.  The e-mail network, website and 
hotline will be available to provide immediate communication.  When necessary, 
designated staff may distribute a press release to the mainstream media.

All WFSE Offices will be hubs for distribution of information materials and tools for 
job actions.

At the conclusion of negotiations, contract negotiations staff will communicate 
the disposition of all proposals to the member submitting the proposal upon their 
request. 

At the conclusion of bargaining, a debriefing will occur with all bargaining team mem-
bers to discuss the process. A copy of this document will remain available through 
the close of the debriefing for members to propose amendments to be submitted to 
the CBC for consideration.  

SUPPLEMENTAL BARGAINING

Where management agrees to supplemental bargaining, the applicable bargain-
ing teams will establish rules. Supplemental team members will be appointed 
by the WFSE President and will include team members from the main tables as 
appropriate. All appointed supplemental bargaining team members will have the 
same expectations as those elected to the bargaining team and should have 
knowledge and expertise of the matters over which they are appointed to bargain.

Adopted by WFSE/AFSCME Council 28 Collective Bargaining Committee – 4/20/2017
Adopted by WFSE/AFSCME Council 28 Executive Board – 4/28/2017

CONTRACT PROPOSAL FORM 
 

WASHINGTON FEDERATION OF STATE EMPLOYEES  
WFSE/AFSCME/COUNCIL 28 ~ AFL-CIO 

Attach additional sheets and/or resource information as appropriate. This form will be used by the Bargaining Teams for the 
purpose of developing initial proposals – it is for internal WFSE use only and will not be submitted to the Employer. 

 
Opeiu8/aflcio 

 
FOR ALL WFSE CONTRACTS  

 
 

Use this form to have a voice in strengthening your contract! 
 

Name of person making proposal: ________________________________________________________ 
 
Where you work (including agency, division, location, Interpreter, etc.): __________________________ 
 
Your contract – please mark next to the appropriate Contract (See reverse for acronyms): 
 
 ABHS  TESC Classified   TCC SSSSU 
 AFSC  TESC SSSSU  UW/HMC 
 CWU  GG  UWPM 
 HE CCC  LAP (Interpreters)  WSU 
 EWU  RTC  WWU 
 
Article/section your proposal affects: ___________    
Proposal idea/s (conceptual is great, you do not need to write 
contract language): 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 
Reason for your proposal: _________________________________________ 
 
__________________________________________________________________ 
 
__________________________________________________________________ 
 

Who can the bargaining team call for more information? (Include 
contact information):  
 
_________________________________________________________________ 
 
Membership group submitting proposal: ____________________________________________________ 

(Local, UMCC team, WFSE Executive Board, WFSE E-Board Committee, WFSE Policy Committee) 
 
Date proposal passed: ___________________________________________________________________ 
 
President/Chair of group submitting proposal:  
   
Name: ________________________________  Signature: ______________________________ 

Proposals must be received at WFSE headquarters by 
5:00 PM on December 31, 2017. 

CONTINUED FROM PAGE 7

http://wfse.org/bargaining-structure/
http://wfse.org/bargaining-structure/
http://wfse.org/join/

