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GOING LIVE STATEWIDE NOV. 6:

• Bargaining teams elected. See 2
• New Members Only Benefit coming Oct. 13. See 3.

100% Union Proud
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WFSE/AFSCME 
and Local 330 
members Aug. 30 

won a major cash settlement 
after Central Washington 
University in Ellensburg 
outsourced parking lot 
painting and carpet instal-
lation.

Under the settlement, 
six CWU Local 330 mem-
bers will split $2,272 to 
cover the work they should 
have done that was out-
sourced.

As part of the agree-
ment, the CWU adminis-
tration must post on bul-

Big win at CWU over outsourcing
letin boards a notice that 
“acknowledges that CWU 
failed to give notice and 
bargain regarding work that 
was contracted out.”

And the university’s 
cabinet members and labor 
relations staff must attend a 
joint labor relations training 
with WFSE/AFSCME mem-
bers and their reps so this 
kind of outsourcing incident 
doesn’t happen again.

WFSE/AFSCME’s Herb 
Harris, Local 330’s Skip 
Jensen and WFSE/AFSCME 
attorney Ed Younglove ne-
gotiated the settlement.

Whatcom CC member receives huge honor
Willy Grimes, one of the most dedicated WFSE/AFSCME mem-
bers anywhere, has received the 2017 Classified Staff Award for 
Excellence from Whatcom Community College in Bellingham. 
Grimes is a custodian 2 and Local 1060 member.

Seattle Central College is attempt-
ing to force custodians to day shift 
from swing shift. This will result in a 6 
percent pay cut because they’d lose 
shift premium. There’d be serious life 
impacts because of childcare, elder 
care, and commute issues. It will make 
it much harder for custodians to do their 
work. 

And Sept. 14 a delegation stood 
up and spoke out at the Board of Trust-
ees. 

The majority of the custodians are 
people of color and immigrants, so as 
always the people who already have the most challenges are bearing the brunt of management’s poor decisions, despite 
the college’s on-paper commitment to social justice and racial equity. 

Local 304 members there -- working with staff reps and stewards -- have filed a demand to bargain and made prog-
ress.

Seattle Central custodians stand against schedule change
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Earlier this fall, the De-
partment of Labor success-
fully lobbied for a delay in the 
implementation of a key part 
of the Obama-era Fiduciary 
Rule.  

The rule requires finan-
cial advisors to act in the best 
interests of the people who 
use their services (like doc-
tors).  Anyone who handles 
retirement accounts and gives 

Another setback for retirement:  Department of Labor delay could cost workers in retirement

product they are selling to the 
client earns them a kickback.  

Consumer advocates fear 
that this is an effort to scrap 

the Fiduciary Rule altogether.  
Recently, the Labor Secretary 
and the Justice department 
have both indicated that they 
would be open to overhauling 
the Fiduciary rule. 

BOTTOM  LINE 

retirement is that the delay of 
this rule creates uncertainty 
and hurts their future retire-
ment nest egg.  

The financial services 
industry had already begun 
changing their practices to 
ensure compliance with the 
full rule.  

Experts from the Econom-
ic Policy Institute conclude 
that the 18-month delay could 
result in the loss of $10.9 bil-
lion in retirement savings to 
consumers over the next 30 
years.  This is money that 
could be used by workers to 
provide for themselves and 
their families in retirement.  

advice, including financial 
advisors, planners, or bro-
kers must adhere to these 
rules.  They require advisors 
to charge reasonable rates 
and bar them from lying to or 
misleading clients about the 
products they are selling.  

The enforcement of this 
rule was supposed to take 
effect in January 2018, but is 
now being delayed an addi-
tional 18 months. 

This means that clients 
will not have any way to fight 
against advisors who take ad-
vantage of them.  

Enforcement of this rule 
would allow groups of clients 
who are caught up in large-
scale abuses to bring class-
action lawsuits against the 
brokers who break the rules.  

Another key provision 
that has been delayed is the 
requirement that advisors get 
explicitly disclose that the 

RPEC
CORNER
Online: 
rpecwa.org

The bottom line for those 
who are trying to save for 

RPEC encourages you to 
reach out to your member of 
Congress and encourage them 
to pressure the Department 
of Labor to continue to fully 
implement the Fiduciary Rule 
and to not give into pressure 
to scrap it altogether. 

Central Washington 
University
7 At Large Seats – 5 
vacancies & Skip Jensen and 
Chris Everett, all Local 330.
1 Law Enforcement Seat - 1 
vacancy 
1 Part-Time/Hourly Seat - 1 
vacancy 

Community College 
Coalition Bargaining Team 
(by college; there are 12 
colleges in the coalition)

Bellevue – 1 vacancy 
Centralia – 1 vacancy 
Community Colleges of 
Spokane – Rick Halverson, 
Brenda Martinson, and 
Theresa Sullivan, all of Local 
1221.
Everett Community College 
–Max Phipps and Glorianna 
Bora, both of Local 1020.
Green River – 2 vacancies 
Lower Columbia – Carol 
Moore and Tracy Stanley, 
both of Local 1400.
Peninsula – Tom Cline, Local 
1463.
Seattle Community 
Colleges (each college has a 
dedicated seat with separate 
election):
North –Matthew Davenhall, 
Local 304
Central –Alex Bacon, Local 
304
South –Rob Zioncheck, Local 
304

Results of elections for 2019-2021 bargaining teams
Here are the results of elections for WFSE/AFSCME bargaining teams that will negotiate the 

next (2019-2021) contracts. 
Ballots were counted Sept. 21 at WFSE/AFSCME Headquarters in Olympia. The election team 

was Imelda Ang and Kodi Gaddis, both of Local 443.
The WFSE/AFSCME president will appoint members to fill vacancies.
Teams will start negotiations in 2018 for contracts taking effect July 1, 2019. Between now and 

then, the president will appoint vacancies and bargaining team training will be scheduled.
To see these results and results for the General Government and Community College Coalition 

Communication Teams, go to: https://wfse.org/index.cfm?zone=/unionactive/view_article.
cfm&HomeID=673862

Here are the results:

Shoreline – 1 vacancy & 
Jerry Owens, Local 304
South Puget Sound - 1 
vacancy 
Tacoma Community College 
(classified) – Ted Rutt, Local 
53.
Whatcom – Daniel 
Andreason, Local 1060.
Part-Time/Hourly - 1 vacancy 

Eastern Washington 
University
7 At Large Seats –Barbara 
Boots, Nicole Wright, David 
Sundstrom, Kathleen Warren, 
Craig Walker, Scott Buck, and 
Quincy Burns, all Local 931.
1 Law Enforcement Seat –
Lorraine Hill, Local 931.
1 Part-Time/Hourly Seat - 1 
vacancy 

General Government 
Bargaining Team (by policy 
group)
Corrections – Bill Copland, 
Local 1253.
Employment Security – 
Deborah Brookshire, Local 
443.
Human Services (broken 
out by dedicated seats with 
separate election)
CA – Ann Hinojosa, Local 53.
CSD –Patricia Loving, Local 
313.
DCS –Steve Fossum, Local 
443.
HCS –Cynthia English, Local 
53.
At Large –Steve Segall, Local 
443.
Institutions (broken out by 
dedicated seats with separate 
election)
State Hospitals –Rick 
Hertzog, Local 793.

JRA/SCC –Gabe Hall, Local 
862.
DDA Field/CMO/CSS/SOLA –
Dave Greenman, Local 341, & 
Julianne Moore, Local 1326.
DVA –Lyn Hofland, Local 482.
Labor & Industries –DeFrance 
Clarke, Local 443, & Debbie 
Haigh, Local 976.
Miscellaneous – Lorana 
Myers, Local 1225, & 
Courtney Paduch, Local 53; 
the third seat will be a runoff 
election between Jaymin 
Kapsandy, James Luthy, & 
Don Williams 
Natural Resources – Pat 
Bailey, Local 872, & Jeff 
Wheeler, Local 1466.
Transportation – Georgina 
Willner, Local 443, & Steve 
Fries, Local 1299.

Language Access Providers 
(Interpreters), all Local 1671.
Group 1 –Quan Tran
Group 2 –Leroy Mould
Group 3 –Samuel Potts
Group 4 –America Breton & 
Gabriel Oseguera
Group 5 –Cora Leigh
Group 6 - 1 vacancy
Group 7 –Elvia Delgado
Group 8 –Sarah McConahy-
Ziemer
Group 9 –  Arnulfo Ramirez
Group 10 –Ferdi Nadir & 
Masuood Muhammed.

The Evergreen State 
College Classified 
7 At Large Seats – 2 
vacancies & Stefanie 
Brennan, Jennifer Mulcahy, 
Beth Mason, Doug Shanafelt, 
and Steve Johnson, all Local 
443.
1 Law Enforcement Seat –
Tony Perez, Local 443.
1 Part-Time/Hourly Seat –
Shauna Bittle, Local 443.

University of Washington 
(seats established by Local 
1488 Constitution), all Local 
1488
HMC At Large – Eden 
Michael & Tina Bridges 
HMC PSO BU - 1 vacancy 
UWMC At Large – 1 vacancy 
& Cassie Corall 
Bothell - 1 vacancy 
Tacoma - 1 vacancy 
Pac Lab/Friday Harbor - 1 
vacancy 
UW Main Campus At Large 
–Joe Davenport & Kellie 
O’Hair 
UW Main Campus Trades 
– Don Stephens & Dennis 
Watson
UW Library – Erin Keaton & 
Crystal Clements
UW Campus Wide/
Custodian – Edward Pryor & 
Netzereab Seare
Local President – Paula 
Lukaszek

UW Police Management 
(Seats established by Local 
1488 Constitution)
“No Less than 2” vacancies.

Washington State 
University
8 At Large Seats – 8 
vacancies 
1 Part-Time/Hourly Seat – 1 
vacancy 

Western Washington 
University
7 At Large Seats – Billy 
Walker, Sarah Neugebauer, 
Clinton Burt, Mary Ann 
Armstrong, BJ Perigo, Steve 
Vanko & Stephanie Scott, all 
Local 1381.
1 Law Enforcement Seat –
Loren Lipson, Local 1381.
1 Part-Time/Hourly Seat – 1 
vacancy
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MEMBERS ONLY BENEFITS UPDATE

SHARED LEAVE
 REQUESTS

Cathy French, a social ser-
vices specialist 3 with DSHS 
in Seattle and a member 
of Local 843, is requesting 
shared leave donations to 
help cover the time she will 
miss while assisting with 
hospice for her terminally ill 
mother. Contact: Becky Keefe 
at (425) 438-4920 or your own 
human resource office. 

Ivy Lauman, a medical as-
sistance specialist 3 with 
the Health Care authority in 
Olympia and a member of Lo-
cal 443, is requesting shared 
leave donations to help cover 
the time she is missing while 
caring for her father who has 
just entered hospice care at 
home. Contact: Paula William-
son at (360) 725-3805 or your 
own human resource office. 

Patricia Whitehall, a finan-
cial services specialist 5 with 
DSHS in Smokey Point and a 
member of Local 948, suf-
fered injuries in a car acci-
dent and is in need of shared 
leave. Contact: Cheryl Stailey 
at (360) 429-2801 or your own 
human resource office.

Misty Stuart, a psychiatric 
security attendant at Eastern 
State Hospital in Medical Lake 

and a member of Local 782, 
is in need of shared leave 
to care for her mother, for-
mer Local 782 member Kim 
Domitrovich. Contact: Melissa 
Brown at (509) 565-4463 or 
your own human resource 
office.

Amanda Mullenix, a commu-
nity corrections officer 3 with 
the Department of Corrections 
in Tacoma and a  member of 
Local 53, is requesting shared 
leave donations to help cover 
the time she is missing while 
dealing with an ongoing ill-
ness. Contact: Diana White 
(360) 407-5704 or your own 
human resource office.

Terry Sherwood, a Com-
munity Corrections officer 3 
with the Department of Cor-
rections in Bellevue and a 
member of Local 308, has 
requested shared leave dona-
tions to help cover the time 
he will be out because of his 
third hip replacement surgery 
and lengthy recovery. Terry 
has been out since Aug. 11, 
2017 and possibly not return-
ing until mid-January 2018. 
Contact: Diana White at (360) 
407-5704 or your own human 
resource office. 

Bradley “Brad” Moody, an 
information technology spe-
cialist 4 with the Employment 
Security Department in Lacey 
and a member of Local 443, 

the time he used during his 
lengthy illness.  Brian has 
been out since mid-July and 
will not be able to return to 
work until late October. Con-
tact: Marilyn Nichol at (425) 
590-3048, or your own human 
resource office. 

Hallie O’Malley, a social ser-
vice specialist 3 with DSHS in 
Colfax and a member of Local 
1300, is requesting shared 
leave donations to help cover 
the time she will be out during 
her recovery from her ankle 
surgery in June. Contact: Kar-
la Stewart at (509) 227-2720 
or your own human resource 
office. 

David Clark, a WorkSource 
specialist 3 with the Employ-
ment Security Department 
in Spokane and a member 
of Local 1221, is requesting 
shared leave donations to 
help cover the time he has 
missed during his complicated 
cataract surgery and recovery. 
Contact: Kathleen Young at 
(360) 902-9538 or your own 
human resource office. 

Theresia “Tess” Rieman, a 
secretary senior with DSHS in 
Everett and a member of Lo-
cal 948, has requested shared 
leave donations to help cover 
the time she will miss while 
she is out for her surgery and 
recovery. Contact: Danielle 
Gallen at (206) 361-3584 or 

your own human resource of-
fice. 

Julie Kitten, a health services 
consultant 4 with the Depart-
ment of Health in Tumwater, is 
requesting shared leave do-
nations to help cover the time 
she is missing during her re-
covery from major abdominal 
surgery and is not expected to 
return to work until February 
2018. Contact: Kim Kenderesi 
at (360) 236-4058 or your own 
human resource office. 

Paul Rosscup, a forms and 
records analyst 2 with the De-
partment of Ecology in Lacey, 
has requested shared leave 
donations to help cover the 
time he will miss during his 
lengthy illness. Paul has been 
way from work since Aug. 
15 and will remain out for an 
undetermined time. Contact: 
Dana Allred at (360) 407-6219 
or your own human resource 
office. 

Tanessa Sestito, an ex-
cise tax examiner 2 with the 
Department of Licensing in 
Olympia, has been approved 
for shared leave. Tanessa is 
requesting shared leave to 
cover the time she has been 
out for shoulder surgery and 
lengthy recovery. Contact: 
Shelby Krismer-Harada at 
(360) 902-4017 or your hu-
man resource office. 

is requesting shared leave 
donations to help cover the 
time he is missing during his 
lengthy illness. He is also car-
ing for his wife who is recover-
ing from foot surgery. He has 
been out of work on an ”off-
and-on” basis since mid-June 
and does not know when he 
will able to return to work full 
time. Contact: Kathleen Young 
at (360) 407-4407 or your own 
human resource office. 

Christy Reed, a forms and 
records analyst 3 with DSHS 
in Olympia and a member of 
Local 443, has been approved 
for shared leave. Contact: 
your human resource office. 

Muriel Prestegard, a pro-
curement and supply spe-
cialist with DSHS-CIBS at 
Naselle Youth Camp and a 
member of Local 2263, is in 
need of shared leave. Con-
tact: Patty Huffman at (253) 
756-2973 or your own human 
resource office.

Mark Hansen, a maintenance 
technician 2, bridge, in Port 
Orchard and a member of Lo-
cal 1181, is in need of shared 
leave. Contact: Kathy Kaiser 
at (360) 357-2680.

Brian Love, a social service 
specialist 2 with DSHS in 
Seattle and a member of Lo-
cal 843, is requesting shared 
leave donations to help cover 

WFSE/AFSCME will roll 
out a new Members Only 
Benefits during the upcom-
ing biennial convention, Oct. 
13-15.

The Trustmark Life Insur-
ance and Long-Term Care 
Program fills a void not cov-
ered by the Public Employees 
Benefits Board.

The PEBB no longer offers 
a long-term care benefit. And 
the Trustmark life insurance 
portion would go with you 
after you leave state service.

This new WFSE/AF-
SCME benefit was vetted 
and approved by the union’s 
Members Only Benefits Com-
mittee. Trustmark has pro-
vided this benefit in partner-
ship with several other unions 
over the years, including 
AFSCME Council 13 in Penn-
sylvania and SEIU Local 721 
in Los Angeles.

We’ve arranged a special 
“open enrollment” period 
for the Trustmark Universal 
Life Insurance plan, which 
includes a Long Term Care 
benefit. 

This one program fea-
tures:

• Long Term Care/ Home 
Health-care Benefit

• Universal Life Insur-
ance with Cash Value

• Portable – you take 
your coverage and pay the 
same premium if you change 
jobs or retire

• Apply for Coverage for 
Family Members

These benefits are unique 
and not offered through 
PEBB.

PEBB’s benefits have dif-
ferent features:

Life Insurance:  offered 
through the state is only por-
table to age 70.  If the State 
changes carriers, then an em-
ployee is not able to continue 
coverage.  After 70, an em-
ployee can convert the cover-
age – but rates will be higher 
and the employee may not be 
able to convert because of cur-
rent medical conditions. There 
are no guarantees.

Long Term Care: was 
discontinued as a benefit for 
state employees about four 
years ago.  It is an extremely 
expensive product to obtain 
for our members and is unaf-
fordable for most people.

This New Member Benefit 
is available starting Oct. 13 – 
Dec. 15. The special open en-
rollment allows for only a few 
health questions to be asked 
in the application process. 
Once you enroll, your premi-
ums are paid through payroll 
deduction.

The special enrollment 
period is open for only a 
limited time, so please give 
it serious consideration. The 
minimum cost is only $3 per 
week. See information to the 
left on how to enroll. If you’re 
a delegate to the convention, 
stop by the Trustmark table 
starting Oct. 13.

Coming Oct. 13...
Trustmark Universal 
Life Insurance with 
Long-Term Care

A member benefit from

Why this plan? Why now?
We’re all getting older, and long-term care is becoming a concern 
for more and more people – in fact, as many as 1 out of every 3 
people under 65, and 2 out of 3 people 65 and older, are in need 
of long-term care. Trustmark Universal Life Insurance with Long-
Term Care provides both life insurance and long-term care benefits, 
including home healthcare, in a simple and affordable way.

Long-term care (LTC) can be expensive – depleting savings and 
limiting your care options. In addition, when someone dies, their 
family’s income may be significantly reduced. How would you and 
your loved ones deal financially with a sudden loss or need for 
long-term care?

To enroll, call: (888) 380-4982
Monday through Friday,  
6:00 a.m. – 5:00 p.m., or 

 Saturday 7:00 a.m. – 1:00 p.m.

 Open enrollment is 10/13–12/15.

Let’s see how Living Benefits add up

Example: $100,000 
Death Benefit

Maximum Benefit 
Amount

Long-Term Care Benefit (LTC)* 
 Pays a monthly benefit equal to 4 
percent of your total death benefit 
for up to 25 months. The LTC benefit 
accelerates the death benefit and 
proportionately reduces it.

$100,000

Benefit Restoration 
 Restores the death benefit that is 
reduced to pay for LTC, so your family 
receives the full death benefit amount 
when they need it most.

$100,000

Total Maximum Benefit 
 Living Benefits can double the value 
of your life insurance.

$200,000

*The LTC Benefit is an acceleration of the death benefit and is not Long-Term 
Care Insurance. It begins to pay after 90 days of confinement or services, 
and to qualify you must meet conditions of eligibility for benefits. Pre-existing 
condition limitation may apply. Living Benefits may not be available in all states 
or may be named differently. Please consult your policy for complete details.

Presented by
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WFSE/AFSCME HOWARD OCOBOCK MEMORIAL FAMILY CAMPOUT

Hey, guess which group of WFSE/AFSCME campers is now 100% Union? #100pctUnion Wenatchee Local 1299 member Tony Sauceda -- part 
of the 100% Union wave at this year’s union campout. 

This year’s 
annual Howard 
Ocobock Memo-
rial Family Cam-
pout took place 
at Camp Delany 
at Sun Lakes/Dry 
Falls State Park the 
weekend of Sept. 
15-17.

Fun family 
activities included 
boarding a union-
driven school bus 
Saturday night for 
a trip to see the 
awesome laser light 
show projected 
on the spillway at 
Grand Coulee Dam. 

This campout 
had the highest 
turnout percentage 
ever. 

And all WFSE/
AFSCME union 
campers left Sun-
day having signed 
100% Union cards 
because they’re 
sticking with their 
union. 

Our late Vice 
President Howard 
Ocobock (who died 
in 2009) envisioned 
this kind of fun fam-
ily campout and this 
year’s event did him 
proud. 

Plans are al-
ready in the works 
for the 2018 cam-
pout.

The annual campout is a 
project of the WFSE/AFSC-
ME Members Only Benefits 
Committee. Members Only 
Benefits Committee members 
Lynnette Campbell (Local 
843) and Nikki Butler (Local 
443) joined WFSE/AFSCME 
staff in working this year’s 
campout.

AFSCME CORNER
In Memoriam: Alvin Turner, Memphis sanitation worker and labor hero

Passing of a giant. May he rest in peace. 
Brother Turner said a few years ago: “If 
you don’t stand strong and together, you’re 
going to lose.” What was true in Memphis 
in 1968 is still true today all across Wash-
ington and the United States. This is what 
100% Union is all about. 

From AFSCME Now

AFSCME na-
tionwide and the 
Washington Fed-
eration of State Em-
ployees/AFSCME 
mourn the loss of 
Alvin Turner, a 
participant of the 
1968 Memphis, Ten-
nessee, sanitation 
workers’ strike for 
higher wages, better 
working conditions 
and the right to or-
ganize.

Turner was one 
of 1,300 sanitation 
workers who went 
on strike for two 

months to win dig-
nity on the job and 
recognition of their 
union,  AFSCME 
Local 1733.

The nonviolent 
strike brought Dr. 

Martin Luther King, 
Jr., to Memphis, 
where he was assas-
sinated before the 
struggle reached its 
successful conclu-
sion. Turner passed 

away on Sept. 18 at 
the age of 83.

See more at AF-
SCME Now: https://
www.afscme.org/
now/in-memoriam-

alvin-turner-mem-
phis-sanitation-
worker-and-labor-
hero

Union helps member who lost home to brush fire
From AFSCME Now

For 36 years, 
while working for 
the Washington 
State Department of 
Social and Health 
Services as an ad-
ministrative hear-
ings coordinator, 
AFSCME Local 862 

(Council 28) activist 
Karen Mork advo-
cated for people 
who needed food, 
financial help and 
medical assistance.

Then, just three 
months after retir-
ing, she lost her 
home in a brush fire 
and found herself 

in need of help. Her 
union, AFSCME 
Council 28, was 
there when she 
needed it.

“Without my 
union,” Mork said, 
“I would be alone. 
My community 
has really come to-
gether.”

Her troubles 
began while driving 
to her home near 
the Scatter Creek 
Wildlife Area on 
August 22. Mork 
saw a brush fire ap-
proaching. As the 
daughter of a vol-
unteer firefighter, 
she knew she had to 

act quickly. First she 
alerted her neigh-
bors. Then she set 
a sprinkler around 
her house, which 
arriving firefighters 
could use to prevent 
the fire from spread-
ing.

See more at AF-
SCME Now: https://
www.afscme.org/
now/union-helps-
member-who-lost-
home-to-brush-fire

Mork (left) and the 
smoky remains of her 
house (above).

Help AFSCME members harmed by 
Hurricanes Maria, Irma, Harvey
From AFSCME Now

In the wake of Hur-
ricanes Irma and 
Harvey, thousands of 
AFSCME members 
have donated more than $310,000 to our 
Fallen Heroes Fund to help our brothers 
and sisters harmed by the three recent hur-
ricanes that have devastated Texas, Florida 
and Puerto Rico.

Continue to help by donating to the AF-
SCME Fallen Heroes Fund: https://action-
network.org/fundraising/afscme-hurricane-
relief-fund?source=afscmenow-maria-pr

https://www.facebook.com/hashtag/100pctunion?source=feed_text&story_id=10155171434533422
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https://wfse.org/
https://www.afscme.org/now/union-helps-member-who-lost-home-to-brush-fire
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