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• AFSCME Family Scholarship deadline 12/31. See 7
• Shared leave requests. See 7

Helping our communities this holiday season

INSIDE:

COMING NEXT MONTH & ONLINE

100% Uni     n Proud

The call went out for the Foundation for Working Families and 
Olympia Local 443 answered! Local Pres. Imelda Ang (left) and 
local members present $7,500 check for disaster and hardship 
relief fund to Nikki Butler (right) of the WFSE/AFSCME Members 
Only Benefits Committee Nov. 4 at Seatac.

The Foundation for Working Families is our hardship and di-
saster relief program overseen by the Washington State Labor 
Council. Most of the fund’s recipients are WFSE/AFSCME mem-
bers. So any donations from members or locals is appreciated.
In need of disaster or hardship relief? Log on to:
http://www.wfse.org/foundation-for-working-families

Local 443 steps up for 
disaster, hardship relief

Port Angeles Local 
1463 continued its 
holiday commitment to 
feed the hungry with a 
$1,000 donation to the 
Forks Food Bank (near 
right) and another to 
the Port Angeles Food 
Bank (far right).

This is why unions are 
so important for our 
communities.

Port Angeles Local 1463 does it again!

Member Connection Center: 1-833-MCC-WFSE • mcc@wfse.org

“We cannot let them divide us. Public ser-
vice workers are proud to make our communi-
ties stronger, proud to fight for freedom and oppor-
tunity for everyone. 
“When we stand together, nothing can stop 
us.”
afscme.org/now/why-janus-v-afscme-is-a-threat-
to-all-working-people
Updates: wfse.org

#MeToo

The #MeToo movement has been a wake-up call 
to this state and nation about the prevalence of 
workplace sexual harassment and assault. 

We’ve put together a number of resources for 
those who believe they may have experienced 
sexual harassment, ranging from articles in our 
contracts, the state Human Rights Commission 
and more. 

wfse.org/metoo

Logo courtesy Human Rights Commission.

We are the union. In 2018 & the future.
It’s as simple as that.

Special section on what’s at stake in 2018. See 3-6.

http://www.wfse.org/foundation-for-working-families
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UNION NEWS

RPEC
CORNER
Online: 
rpecwa.org

A provision in the federal 
tax reform bill that passed the 
U.S. House undermines the 

Pension funds threatened by tax bill of Retirement Systems to pub-
lic sector pensions. 

This means that the WSIB 
turns the contributions from 
employees and the employers 
(states, cities, and counties) 
into a significant economic 
driver producing $8.95 of to-
tal economic output for every 
$1 contributed by taxpayers 
to Washington pensions over 
30 years. 

The consequence of this 
is that fewer people are on 
public assistance programs 
and more money is put into 
the economy, but all of that 
is now at risk with the tax 
proposals currently being dis-

cussed 
by 
Con-
gress. 

The bill passed by the 
U.S. House -- for the first time 
-- subjects the investments of 
state and local government 
pension plans to the unrelated 
business income tax (UBIT). 
This rejection of the historical 
precedent that prevents the 
states and federal government 
from taxing one another, takes 
money away from those who 
have earned it and increases 
the costs for the state and lo-

Celebrating the lives of two beloved giants of the WFSE/AFSCME movement
Larry Goodman

In the weeks since the 
death of Larry Goodman, 
WFSE/AFSCME’s former 
field services and personnel 
boards director, an outpour-
ing of tributes has flooded in.

Goodman, 78, died Nov. 
11 in Tumwater.

A celebration of life will 
be 2 p.m., Sunday, Jan. 14, 
at Olympia Country & Golf 
Club, 3636 Country Club Rd 
NW, Olympia, WA 98502.

Goodman played key 
roles in several major turning 
points for WFSE/AFSCME 
members from major contract 
negotiations to the half-billion 
dollar “comparable worth” 
pay equity settlement for 
women working for the state 
to continuous efforts to up-
grade the pay and dignity of 
state employees.

Goodman retired in 1996 
after 29 years with the union 
during a major growth in size, 
respect and power.

“I’ve been a very lucky 
person,” Goodman said when 
he retired. “I’ve had the good 
fortune of representing a 
group of people who I feel are 
paid too little, criticized too 
much and are never given the 
proper recognition for the tre-

mendous contributions they 
make....

“The things I remember 
most are where the people we 
represented were given the 
recognition they deserved and 
it wasn’t always in money – 
when they were able to come 
together to do things they 
could not have accomplished 
individually.”

Here are some remem-
brances from those who knew 
him:

“Larry was a forceful ad-
vocate who brought fairness 
and dignity to state workers. 
His mastery of the salary sur-
vey, merit system rules, and 
classification and pay were 
unequaled.” – Gary Moore, 
former WFSE/AFSCME ex-
ecutive director.

“I worked closely with 
Larry for many years as 
WFSE Counsel.  We worked 

on many important issues fur-
thering the interests of state 
employees, but none more 
important than the Compa-
rable Worth litigation.  

“Larry was one of the 
chief architects of the litigation 
which sought to redress the 
historical vestiges of gender 
discrimination in the state’s 
pay system.  

“Larry deserves a great 
deal of credit for the hundreds 
of millions of dollars in pay 
increases for state employees 
working in traditionally female 
occupations that resulted from 
the litigation brought by the 
WFSE in an effort to eliminate 
gender pay inequity.  

“It was a privilege to work 
with Larry and the WFSE 
on such an important issue 
for both working women, 
and men.” – Ed Younglove, 
WFSE/AFSCME attorney

• • •

“Last evening my son 
Brian and I were remember-
ing Larry and he reminded 
me of his working with Larry 
and Tam Tocher on the Com-
parable Worth lawsuit.  Brian 
was 16, very much into being 
a teenager and Larry put him 
in charge of making copies of 
exhibits, filing them, and get-
ting them for the team when 
an issue came up before the 
court.  A big responsibility for 

a kid.  Larry took him under 
his wing and he and Brian had 
some good times riding back 
and forth to court together.” – 
Bev Hermanson, former 
WFSE/AFSCME lobbyist, Lo-
cal 443 activist.

“Much of my success as a 
WFSE area rep was because 
of Larry’s mentoring, and we 
continued to share informa-
tion and experiences during 
my days as a contract hear-
ings officer for the personnel 
board and lobbyist for RPEC.” 
– Dick Bever, former WFSE/
AFSCME area representative.

“Sorry to hear this. I 
worked with Larry many times 
when he was working for 
WFSE.” -- Sue Henricksen, 
WFSE/AFSCME president.

cal governments. 
Fortunately, the version of 

the bill that passed the Senate 
does not contain this harm-
ful provision. Leaders in the 
two houses were meeting this 
month to reach an agreement 
on a bill for final passage.  

RPEC and fellow AFSC-
ME Retiree chapters across the 
nation are working to mobi-
lize their members as well.

RPEC urges public-sector 
workers and retirees to contact 
their members of Congress 
and urge them to ensure this 
provision is not part of the fi-
nal legislation.

retirement security of 320,000 
Washingtonians and seriously 
erodes the investment returns 
that are a massive economic 
driver in our state.

WFSE/AFSCME Vice 
President Judy Kuschel, 
who represents public-sector 
workers on the WSIB, has 
been working with her fel-
low board members and the 
governor’s office to organize 
against this attack. 

The Washington State In-
vestment Board (WSIB) pro-
duces 75 cents of every dollar 
paid out by the Department 

Larry Goodman (from left): On the union’s 50th anniversary video, 1993; first contract for Institutions workers, 1973; telling attendant counselors the good news 
they’d just won a major upgrade and reclassification package, 1989; meeting with Community Corrections officers on lawsuit to recoup overtime, 1992.

Goodman (seated at rear with Youn-
glove) as Gov. Booth Gardner (right) 
and WFSE/AFSCME’s George Mas-
ten announce comparable worth pay 
equity settlement, December 1985.

Lois Masten, former 
WFSE/AFSCME staffer and 
wife of one-time Executive Di-
rector George Masten, passed 
away peacefully Nov. 15 in 
Tumwater. 

Lois was devoted to the 
members and her family 
in the many jobs she did at 
WFSE. In addition, she was 
a major force in George’s vi-
brant but unsuccessful 1988 
run for state House in the 20th 
District.

A celebration of her life is 
planned for spring.

Those who knew her re-
member her fondly.

Lois Masten

“A passion for advancing 
the interests of state employ-
ees was part of the Masten 
family DNA. And while Lois 
was more often behind the 
scenes rather than out front 
she was a relentless cham-

pion for the Federation and its 
members.“ 

– Mark Brown, 
former WFSE/AFSCME 

deputy director.

• • •

“Lois was the most won-
derful person. She did a 
fabulous job maintaining the 
union’s database. More im-
portantly, she was completely 
dedicated to the mission of 
the union. She gave selflessly 
to this purpose, and did what-
ever was necessary—always 
with a smile and good hu-
mor— to get the job done.”
– Gary Moore, former WFSE/

AFSCME executive director.

“I’m in tears. She was a 
special lady.” – Mary Don-
nelly, former WFSE/AFSCME 
executive assistant.

“Lois was such a wonder-

ful person. My heart goes 
out to George and her fam-
ily.” – Renee Hunter, former 
WFSE/AFSCME IT systems 
manager.

“When George was 
executive director of the 
Federation, Lois was always 
the behind-the-scenes sup-
port system....(Later) I rode 
with Lois, George and (their 
daughter) Kris to many Re-
tiree functions around the 
state and I enjoyed her kind-
ness, sense of humor and her 
feistiness.  Lois could hold her 
ground!” – Bev Hermanson, 
former WFSE/AFSCME lob-
byist.

Above: Lois Masten, 
1985. Left: Lois at 
the June 14, 2014 
retirement party 
for WFSE’s Gladys 
Burbank (center), 
with Lois’s husband, 
George, at left.



LEGISLATURE 2018: What’s at stake?
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Lobby Days are a fun way to learn how 
to get engaged and be an effective 
advocate for the public, our families and 
for ourselves.
Every day is Lobby Day from Jan. 8 to Feb. 
28 in 2018. (Lobby Days end Feb. 28 to 
have maximum impact in the final days of 
the 2018 Legislature that adjourns March 8.)

FACT: There is no workforce in the 
state of Washington that has more 
at stake in decisions made by the 
Legislature than state employees. 

The 2018 legislative 
session matters

The Legislature has control over our 
wages, benefits, and pensions. 
• They adopt a state budget that determines 
the funding level for the services we 
provide.  
• And they consider countless bills every 
year that can have an impact on everything 
from our working conditions to our job 
security.

As individuals we are powerless, but 
through the union we have a voice.  

State employees have the most vibrant 
member-lobbying program in the state.  
Why? Because we have a strong union 
in the Washington Federation of State 
Employees/AFSCME Council 28. 

By meeting directly with lawmakers, we 
make a real difference. That’s why Lobby 
Days are so important.

State employees can tell the story about 
how we serve the public everyday, about the 
resources we need so we can provide these 
critical services, and about the importance 
of being able to recruit and retain a high-
quality workforce.

Every day is Lobby Day • 60-day session starts 1/8/18 • wfse.org/lobby-days

Sign up online: wfse.org/lobby-days
Call our Legislative/Political Action Dept. 

(360) 352-7603 • 1-800-562-6002

Affordable housing in 
high-cost areas of the state 
will be one of WFSE/AFSC-
ME’s top priorities in the 2018 
legislative session that starts 
Jan. 8.

That effort kicked-off 
Dec. 5 at a Seattle rally where 
Rep. Nicole Macri (43rd Dist.) 
announced she’s introduc-
ing legislation on affordable 
housing.

It comes after hearing the 
stories of WFSE/AFSCME 

Priority spotlight • More on page 6

‘We just can’t afford to live here anymore.’
WFSE/AFSCME regional compensation 
efforts boosted by member-inspired 
affordable housing bill from Rep. Macri

members whose rent has gone 
up $600 a month in the past 
two years, Macri said.

“The gains that have been 
made at the bargaining table 
have been universally lost to 
the housing market,” Macri 
said.

She thanked WFSE/AF-
SCME members who came to 
her for action.

Her bill would remove 
the state’s prohibition against 
rent control. It would allow 
local governments to enact 
rent controls, something they 
can’t do now because of state 
law.

“The state must work 

with local partners in order 
to really move the needle on 
housing affordability,” Macri 
said at the Freeway Park rally.

University of Washington 
Local 1488 President Paula 
Lukaszek agreed.

“We’re excited that leg-
islation is being introduced 
to repeal the ban on rent con-
trol,” Lukaszek said. 

See AFFORDABLE HOUS-
ING, page 6

Macri announces 
the union-inspired 
affordable housing 
bill at Dec. 5 rally 
in Seattle.



Listed here are the names of the senator and two representatives 
from each of this state’s 49 legislative districts for the 60-day 2018 
regular session of the Legislature that starts Jan. 8. 

• Democrats control the House, 50-48.

• Democrats now also control the Senate with a working majority of 
25 Democrats. 
(Note: A 26th Democrat, Sen. Tim Sheldon, caucuses with the 23 Republicans for a minority bloc of 24 votes).

Use this directory to call or e-mail your legislators directly.

USE YOUR VOICE TO CONTACT YOUR LEGISLATORS
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DISTRICT 1

Sen. Guy
Palumbo   (D) 
786-7600 
guy.palumbo@
leg.wa.gov

Rep. Derek 
Stanford (D)
786-7928
derek.stanford@
leg.wa.gov

Rep. Shelley 
Kloba (D)
786-7900
shelley.kloba@
leg.wa.gov

Sen. Randi 
Becker (R)
786-7602
randi.becker@
leg.wa.gov 

Rep. Andrew 
Barkis (R)
786-7824
andrew.barkis@
leg.wa.gov

Rep. JT 
Wilcox (R)
786-7912
jt.wilcox@leg.
wa.gov

Sen. Andy 
Billig (D)
786-7604
andy.billig@leg.
wa.gov

Sen. Shelly 
Short (R)
786-7612
shelly.short@
leg.wa.gov

Rep. Jacquelin 
Maycumber (R)
786-7908
jacquelin.
maycumber@
leg.wa.gov

Rep. Joel 
Kretz (R)
786-7988
joel.kretz@
leg.wa.gov

Sen. Sharon 
Brown (R)
786-7614
sharon.brown@
leg.wa.gov 

Rep. Brad 
Klippert  (R)
786-7882
brad.klippert@
leg.wa.gov

Rep. Larry 
Haler (R)
786-7986
larry.haler@
leg.wa.gov 

Rep. Norm 
Johnson (R)
786-7810
norm.johnson@
leg.wa.gov

Rep. Gina 
McCabe (R)
786-7856
gina.mccabe@
leg.wa.gov

Sen. Mark 
Schoesler (R)
786-7620
mark.schoesler@
leg.wa.gov 

Rep. Joe 
Schmick (R)
786-7844
joe.schmick@
leg.wa.gov 

Sen. Barbara 
Bailey (R)
786-7618
barbara.bailey@
leg.wa.gov

Rep. Norma 
Smith (R)
786-7884
norma.smith@
leg.wa.gov

Sen. Jim 
Honeyford (R)
786-7684
jim.honeyford@
leg.wa.gov

Rep. Bruce 
Chandler (R)
786-7960
bruce.chandler@
leg.wa.gov

Sen. Maureen 
Walsh (R)
786-7630
maureen.walsh@
leg.wa.gov

Rep. Bill 
Jenkin (R)
786-7836
bill.jenkin@
leg.wa.gov

Sen. Sam 
Hunt (D)
786-7642
sam.hunt@ 
leg.wa.gov

Rep. Laurie 
Dolan (D)
786-7940
laurie.dolan@
leg.wa.gov

Rep. Beth 
Doglio (D)
786-7992
beth.doglio@
leg.wa.gov

Rep. Lillian 
Ortiz-Self (D)
786-7972
lillian.ortiz-self@
leg.wa.gov

Sen. Lynda 
Wilson (R)
786-7632
lynda.wilson@
leg.wa.gov

Rep. Vicki 
Kraft (R)
786-7994
vicki.kraft@
leg.wa.gov

Rep. Paul 
Harris (R)
786-7976
paul.harris@
leg.wa.gov

Sen. Christine 
Rolfes (D)
786-7644
christine.rolfes@
leg.wa.gov

Rep. Sherry 
Appleton (D)
786-7934
sherry.appleton@
leg.wa.gov

Rep. Drew 
Hansen (D)
786-7842
drew.
hansen@leg.
wa.gov

Sen. Kevin Van 
De Wege (D)
786-7646
kevin.vandewege@
leg.wa.gov

Rep. Mike 
Chapman (D)
786-7916
mike.chapman
@leg.wa.gov

Rep. Steve 
Tharinger (D)
786-7904
steve.tharinger@
leg.wa.gov

Sen. Steve 
Conway   (D)
786-7656
steve.conway@
leg.wa.gov

Rep. David 
Sawyer (D)
786-7906
david.sawyer@
leg.wa.gov

Rep. Steve 
Kirby (D)
786-7996
steve.kirby@
leg.wa.gov 

Sen. Hans 
Zeiger (R)
786-7648
bruce.dammeier 
@leg.wa.gov

Sen. Mark 
Miloscia (R)
786-7658
mark.miloscia@
leg.wa.gov

Rep. Mike 
Pellicciotti (D)
786-7898
mike.pellicciotti
@leg.wa.gov

Rep. Kristine 
Reeves  (D)
786-7830
kristine.reeves@
leg.wa.gov

Sen. Phil 
Fortunato (R)
786-7660
phil.fortunato@
leg.wa.gov

Rep. Drew 
Stokesbary (R)
786-7846
drew.stokesbary
@leg.wa.gov

Rep. Morgan 
Irwin (R)
786-7866
morgan.irwin@
leg.wa.gov

Sen. Maralyn 
Chase (D)
786-7662
maralyn.chase
@leg.wa.gov

Rep. Cindy
Ryu (D)
786-7880
cindy.ryu@
leg.wa.gov

Rep. Noel Christina 
Frame (D)
786-7814
noel.frame@
leg.wa.gov

Rep. Gael 
Tarleton (D)
786-7860
gael.tarleton@
leg.wa.gov

Sen. Rebecca 
Saldaña (D)
786-7688
rebecca.saldana 
@leg.wa.gov

Rep. Sharon 
Tomiko Santos (D)
786-7944
santos.sharon
@ leg.wa.gov

Rep. Eric 
Pettigrew (D)
786-7838
eric.pettigrew@
leg.wa.gov

Sen. John 
McCoy 
(MCC) (D)
786-7674
john.mccoy@
leg.wa.gov

Rep. June 
Robinson (D)
786-7864
june.robinson@
leg.wa.gov

Rep. Mike 
Sells (D) 
786-7840
mike.sells@
leg.wa.gov

Rep. Carolyn 
Eslick (R)
786-7816
carolyn.eslick@
leg.wa.gov

VACANT
786-7676

Rep. Dan 
Kristiansen (R)
786-7967
dan.kristiansen
@leg.wa.gov

Rep. Frank 
Chopp (D)
786-7920
frank.chopp@
leg.wa.gov

Sen. Steve 
Hobbs (D)
786-7686
steve.hobbs@
leg.wa.gov

Rep. John 
Lovick (D)
786-7804
john.lovick@
leg.wa.gov

Rep. Mark 
Harmsworth (R)
786-7892
mark.harmsworth
@leg.wa.gov

Sen. Manka 
Dhingra (D)
786-7672
manka.dhingra@
leg.wa.gov

Rep. Roger 
Goodman (D)
786-7878
roger.goodman
@leg.wa.gov

Rep. Larry 
Springer (D)
786-7822
larry.springer
@leg.wa.gov

Sen. David 
Frockt (D)
786-7690
david.frockt@
leg.wa.gov

Rep. Gerry 
Pollet (D)
786-7886
gerry.pollet@
leg.wa.gov

Rep. Javier 
Valdez (D)
786-7818
javier.valdez@
leg.wa.gov

Sen. Joe
Fain (R)
786-7692
joe.fain@
leg.wa.gov

Rep. Terry 
Nealey (R)
786-7828
terry.nealey@
leg.wa.gov

Rep. Mary 
Dye (R)
786-7942
mary.dye@
leg.wa.gov

Rep. David 
Taylor (R)
786-7874
david.taylor@
leg.wa.gov

DISTRICT 2

DISTRICT 7 DISTRICT 8 DISTRICT 9

DISTRICT 14 DISTRICT 15 DISTRICT 16 DISTRICT 17

DISTRICT 21 DISTRICT 22 DISTRICT 23 DISTRICT 24

DISTRICT 29 DISTRICT 30 DISTRICT 31

DISTRICT 36 DISTRICT 37 DISTRICT 38 DISTRICT 39

DISTRICT 43 DISTRICT 44 DISTRICT 45 DISTRICT 46 DISTRICT 47

DISTRICT 25

DISTRICT 10

DISTRICT 3

DISTRICT 32
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USE YOUR VOICE TO CONTACT YOUR LEGISLATORS

SENATE 
PRESIDENT

Governor’s Office:
(360) 902-4111 (For relay operators 
for the deaf or hearing impaired, 
please dial 7-1-1)
E-mail form: www.governor.wa.
gov/contact/default.asp
Mail: P.O. Box 40002
Olympia, WA  98504-0002

MORE CONTACT INFORMATION:
Legislative Message Hotline:

1-800-562-6000
By mail:

• Senate: P.O. Box 404 (insert LD#)
  Olympia, WA  98504-04 (insert LD#)
• House: P.O. Box 40600
  Olympia, WA  98504-0600

Rep. Marcus 
Riccelli  (D)
786-7888
marcus.riccelli
@leg.wa.gov

Rep. Timm 
Ormsby (D)
786-7946
timm.ormsby@
leg.wa.gov

Sen. Mike 
Padden (R)
786-7606
mike.padden@
leg.wa.gov

Rep. Matthew 
Shea (R)
786-7984
matthew.shea@
leg.wa.gov

Rep. Bob 
McCaslin (R)
786-7820
bob.mccaslin@
leg.wa.gov

Sen. Mark 
Mullet (D)
786-7608
mark.mullet@
leg.wa.gov

Rep. Jay 
Rodne (R)
786-7852
jay.rodne@
leg.wa.gov

Rep. Paul 
Graves (R)
786-7876
paul.graves@
leg.wa.gov

Rep. Mike 
Volz (R)
786-7922
mike.volz@
leg.wa.gov

Rep. Jeff 
Holy (R)
786-7962
jeff.holy@
leg.wa.gov

Rep. Dave 
Hayes (R)
786-7914
dave.hayes@
leg.wa.gov

Sen. Bob 
Hasegawa (D)
786-7616
bob.hasegawa
@leg.wa.gov

Rep. Zack 
Hudgins  (D)
786-7956
zack.hudgins@
leg.wa.gov

Rep. Steve 
Bergquist (D)
786-7862 
steve.bergquist
@leg.wa.gov

Sen. Brad 
Hawkins (R)
786-7622
brad.hawkins@
leg.wa.gov

Rep. Cary 
Condotta (R)
786-7954
cary.condotta@
leg.wa.gov

Rep. Mike 
Steele (R)
786-7832
mike.steele@
leg.wa.gov

Rep. Tom 
Dent (R)
786-7932
tom.dent@
leg.wa.gov

Rep. Matt 
Manweller (R)
786-7808
matt.manweller
@leg.wa.gov

Sen. Curtis 
King (R)
786-7626
curtis.king@
leg.wa.gov

Sen. Ann 
Rivers (R)
786-7634
ann.rivers@
leg.wa.gov

Rep. Brandon 
Vick (R)
786-7850
brandon.vick@
leg.wa.gov

Rep. Liz
Pike (R)
786-7812
liz.pike@
leg.wa.gov

Sen. Dean 
Takko  (D)
786-7636
dean.takko@
leg.wa.gov

Rep. Jim 
Walsh (R)
786-7806
jim.walsh@
leg.wa.gov

Rep. Brian 
Blake (D)
786-7870
brian.blake@
leg.wa.gov

Sen. John 
Braun (R)
786-7638
john.braun@
leg.wa.gov

Rep. Richard 
DeBolt (R)
786-7896
richard.debolt@
leg.wa.gov

Rep. Ed
Orcutt (R)
786-7990
ed.orcutt@
leg.wa.gov

Rep. Strom 
Peterson (D)
786-7950
strom.peterson@
leg.wa.gov

Sen. Marko 
Liias (D)
786-7640
marko.liias@
leg.wa.gov

Rep. Melanie 
Stambaugh (R)
786-7948
melanie.stambaugh
@leg.wa.gov

Rep. Joyce 
McDonald (R)
786-7968
joyce.mcdonald
@leg.wa.gov

Sen. Jan 
Angel (R)
786-7650
 jan.angel@
leg.wa.gov

Rep. Jesse 
Young (R)
786-7964
jesse.young@
leg.wa.gov

Rep. Michelle 
Caldier (R)
786-7802
michelle.caldier@
leg.wa.gov

Sen. Jeannie 
Darneille (D)
786-7652
jeannie.darneille
@leg.wa.gov

Rep. Laurie 
Jinkins (D)
786-7930
laurie.jinkins@
leg.wa.gov

Rep. Jake 
Fey (D)
786-7974
jake.fey@
leg.wa.gov

Rep. Christine 
Kilduff (D)
786-7958
christine.kilduff
@leg.wa.gov

Sen. Steve 
O’Ban (R)
786-7654
steve.oban@
leg.wa.gov

Rep. Dick 
Muri (R)
786-7890
dick.muri@
leg.wa.gov

Rep. Ruth 
Kagi  (D)
786-7910
ruth.kagi@
leg.wa.gov

Sen. Karen 
Keiser (D)
786-7664
karen.keiser@
leg.wa.gov

Rep. Mia 
Gregerson (D)
786-7868
mia.gregerson@
leg.wa.gov

Sen. Sharon 
K. Nelson (D)
786-7667
sharon.nelson@
leg.wa.gov

Sen. Eileen 
Cody  (D)
786-7978 
eileen.cody@
leg.wa.gov

Rep. Joe 
Fitzgibbon (D)
786-7952
joe.fitzgibbon@
leg.wa.gov

Sen. Tim Sheldon 
(D)
786-7668
timothy.sheldon@
leg.wa.gov

Rep. Dan 
Griffey (R) 
786-7966 
dan.griffey@
leg.wa.gov

Rep. Drew 
MacEwen (R)
786-7902
drew.macewen@
leg.wa.gov
leg.wa.gov

Sen. Kevin 
Ranker (D)
786-7678
kevin.ranker@
leg.wa.gov

Rep. Jeff 
Morris (D)
786-7970
jeff.morris@
leg.wa.gov

Rep. Kristine 
Lytton (D)
786-7800
kristine.lytton@
leg.wa.gov

Rep. Tana 
Senn (D)
786-7894
tana.senn@
leg.wa.gov

Rep. Judy 
Clibborn (D)
786-7926
judy.clibborn@
leg.wa.gov

Sen. Doug 
Ericksen (R)
786-7682
doug.ericksen
@leg.wa.gov

Rep. Luanne 
Van Werven (R) 
786-7980
luanne.vanwerven
@leg.wa.gov

Rep. Vincent 
Buys  (R)
786-7854
vincent.buys
@leg.wa.gov

Rep. Nicole 
Macri (D)
786-7826
nicole.macri@
leg.wa.gov

Sen. Jamie 
Pedersen (D)
786-7628
jamie.pedersen@
leg.wa.gov

Rep. Mark 
Hargrove (R)
786-7918
mark.hargrove
@leg.wa.gov

Rep. Pat 
Sullivan (D)
786-7858
pat.sullivan@
leg.wa.gov

Sen. Patty 
Kuderer (D)
786-7694
patty.kuderer@
leg.wa.gov

Rep. Vandana 
Slatter (D)
786-7936
vandana.slatter@
leg.wa.gov

Rep. Joan 
McBride (D)
786-7848
joan.mcbride
@leg.wa.gov

Sen. Annette 
Cleveland (D)
786-7696
annette.cleveland@
leg.wa.gov

Rep. Sharon 
Wylie (D) 
786-7924 
sharon.wylie@
leg.wa.gov

Rep. Monica 
Jurado 
Stonier (D)
786-7872
monica.stonier@
leg.wa.gov

Sen. Lisa 
Wellman (D)
786-7641 
lisa.wellman@
leg.wa.gov

Rep. Tina 
Orwall (D)
786-7834
tina.orwall@
leg.wa.gov

DISTRICT 4DISTRICT 3 DISTRICT 5 DISTRICT 6

DISTRICT 10 DISTRICT 11 DISTRICT 12 DISTRICT 13 DISTRICT 14

DISTRICT 18 DISTRICT 19 DISTRICT 20 DISTRICT 21

DISTRICT 25 DISTRICT 26 DISTRICT 27 DISTRICT 28

DISTRICT 32 DISTRICT 33 DISTRICT 34 DISTRICT 35 DISTRICT 36

DISTRICT 40 DISTRICT 41 DISTRICT 42 DISTRICT 43

DISTRICT 47 DISTRICT 48 DISTRICT 49

Sen. Judy 
Warnick (R)
786-7624
judy.warnick@@
leg.wa.gov

Sen. Michael 
Baumgartner (R)
786-7610
michael.baumgartner
@leg.wa.gov

Sen. Reuven 
Carlyle (D)
786-7670
reuven.carlyle@
leg.wa.gov

Cyrus Habib
Lieutenant 
Governor 
786-7700
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LEGISLATURE 2018: What’s at stake?

With a new majority in the state 
Senate, there’s new hope for progress. 
Bills that passed the House in 2017 
now come back to that new Senate 
majority. And the House, Senate and 
governor face new challenges. Here’s 
a look at the holdover issues and new 
challenges.

Back for 2018

Bills introduced in 2017 and still alive 
in the 2018 session.

CAPITAL CONSTRUCTION BUDGET 
(EHB 1075)

Passage of a capital budget as 
soon as possible is vital.  Critical 
projects are delayed, costs to 
taxpayers are increasing, and state 
employees are being laid off.  The 
absence of a capital budget is having 
a negative effect on our economy. 

On Nov. 17, the House Capital 
Budget Committee learned the harsh 
impact the capital-construction budget 
impasse has had.

Melissa Palmer of the Legisla-
ture’s Office of Program Research laid 
out the facts.

Agencies have identified 488 posi-
tions that are projected to be eliminat-
ed or reduced between August 2017 
to March 2018. These include per-
manent, non-permanent and project 
positions eliminated or reduced. Some 
positions include vacancies. See more 
at wfse.org: https://wfse.org/index.
cfm?zone=/unionactive/view_article.
cfm&HomeID=677551
EHB 1075 passed the House 93-5 in 
2017.

PSERS MEMBERSHIP (HB 1558)
Would include institutions workers 

in the Public Safety Employees 
Retirement System.  PSERS is 
appropriate for those state workers 
who put themselves at risk of physical 
harm every day. 
HB 1558 passed the House 93-5 in 
2017.

Top priorities in 2018 session

“Union members need 
affordable housing and rent 
control because we can’t af-
ford the rent in King County. 
We just can’t afford to live 
here anymore.”

The legislative effort on 
affordable housing costs now 

AFFORDABLE 
HOUSING,
from page 3

WFSE/AFSCME members turned out at Nov. 1 Stand Up for Affordable 
Housing action in and around the Seattle City Council. WFSE/AFSCME’s Rod 
Palmquist (far left) with Local 304 members Alex Bacon and Tommy Fugles-
tad (standing on far right).

joins the regional compensa-
tion effort won by WFSE/
AFSCME at the General 
Government and Community 
College Coalition bargaining 
tables. Formally known as a 
memorandum of understand-
ing, it ensures the discussion 
of regional compensation con-
tinues. For an update, go to: 
wfse.org/affordable-housing

This issue is important.
It’s no secret that for 

thousands of WFSE/AFSCME 
members it’s getting harder 
and harder to afford to live 
where they work.

The cost of living – with 
housing costs a major driver 
– continues to skyrocket in 
certain areas of the state. 

It’s as simple as that.

PERS PLAN 2 DEFAULT (HB 1560)
Make PERS Plan 2 the retirement 
system default for new employees, 
rather than PERS Plan 3.  New hires 
could still opt in to Plan 3, but would 
be enrolled in the defined benefit 
plan unless they decide otherwise.  
This provides fair protection for 
those among us who are less savvy 
financially, and saves the state money. 
HB 1560 passed the House 91-7 in 
2017.

TAXPAYER PROTECTION ACT 
(ESHB 1851)

Most state services are delivered 
through third-party vendors, and the 
state hasn’t always done an effective 
job of making sure third-party vendors 
spend our tax dollars efficiently and 
effectively.  The TPA requires the state 
to more carefully analyze the costs 
of outsourcing, monitor contracts 
more effectively, and hold contractors 
accountable when they fail to produce 
promised results. 
ESHB 1851 passed the House 69-
28 in 2017; this is one bill that had 
bipartisan progress and great hope for 
2018.

SHARED LEAVE (SHB 1434)
Expand the shared leave program to 
include pregnancy-related disability or 
illness, or for parental leave to bond 
with a new child.  This is a small item, 
but it will help make our state a little 
more family-friendly. The idea came 
from our bargaining tables in 2016; but 
it requires this change in law. 
SHB 1434 passed the House 68-30 in 
2017. 

INTERPRETER SERVICES (SB 5682/
HB 1869)

The procurement model for 
interpreter services used by Medicaid 
and DSHS has proven to be 
successful.  A competitive bid process 
for scheduling vendors has reduced 
administrative costs, a collective 
bargaining process for the interpreters 

has increased pay, and overall costs to 
the state have declined.  This measure 
would expand that procurement 
model to all of state government. 
In 2017, both bills got hearings in 
their respective Senate and House 
committees.

CAMPUS POLICE (HB 1559)
Campus police officers are the only 
general authority police force in the 
state without access to arbitration.  
Recent incidents only underscore the 
importance of having a well-trained 
and properly equipped police presence 
at our institutions of higher education. 
HB 1559 had a House committee 
hearing in 2017.

PRESCRIPTION TRANSPARENCY 
(2SHB 1541)

Requires drug manufacturers to 
report prescription drug pricing data to 
the Office of Financial Management 
(the state budget office), allowing 
policy-makers better tools to manage 
one of the largest cost-drivers of health 
care.  Our state spends a tremendous 
amount of money on health care, and 
we can’t do anything to manage those 
costs until there is more transparency 
in pricing.  In 2017, 2SHB 1541 
passed the House and had a Senate 
hearing.

New for 2018: Affordable 
housing, revenue reform, new 
budget issues, more

AFFORDABLE HOUSING COSTS 
(Bill TBD)

It’s almost impossible for state 
employees, with their modest salaries, 
to live and work in the more high 
cost regions of the state.  Something 
needs to be done to increase access 
to affordable housing for middle class 
families.

PARKS FUNDING (Bill TBD)
The purpose of the park system 

is to provide public access to public 
lands; forcing the park system to rely 
on self-generated revenue undermines 
that mission.  We can’t allow our parks 
to become commercial enterprises, 
nor should users bear the burden of 
funding our park system.  Everybody 
benefits from parks, and everyone 
should contribute to the cost.

STATE REVENUE (Budget)
State revenue as a percent of the 

economy is declining and will continue 
to decline.  Our current revenue 
stream is no longer capable of keeping 
up with the growth in costs to deliver 
current services, let alone any new 
investments in critical priorities.  We 
strongly support revenue proposals 
that address the underlying structural 
problems in our budget and that make 
our upside-down tax system a little 
more fair.

ONGOING FUNDING PROBLEMS 
(Budget): 

Many elements of the social 
safety net were cut deeply during the 
Great Recession, and that funding 
still hasn’t been restored.  Examples 
include mental health, developmental 
disabilities, services for at-risk 
children, and Community Corrections. 

RATE INCREASE FOR CHEMICAL 
DEPENDENCY VENDORS (Budget)

It’s critical for the Department of 
Corrections to have access to inpatient 
chemical dependency services.  
Unfortunately, there hasn’t been a rate 
increase for chemical dependency 
vendors since 2007.  The result is the 
employees who actually deliver these 
critical services are woefully underpaid 
and overworked.  It will be impossible 
to continue to provide this service 
without a reasonable vendor rate 
increase.

Labor & Industries members get an update on the Taxpayer Protection Act from an old friend, 
Donald Cohen of In the Public Interest (far right), during October session in Tumwater. Cohen has 
testified on the TPA for WFSE/AFSCME. He came to L&I Headquarters to discuss how to fight back 
against efforts to privatize workers’ compensation and other attacks on public workers and public 
services. 

What Interpreters Local 1671 members started in 2017 on the Interpreter Services Bill they hope to 
finish in 2018.



UNION BULLETIN BOARD
SHARED LEAVE

 REQUESTS

Sara J. Herrera, a commerce 
specialist 2 with the Depart-
ment of Health in Tumwater 
and a member of Local 443, 
has been approved for shared 
leave for mental health re-
covery through May 1, 2018. 
Contact: your human resource 
office.

Jason Dearing, a construc-
tion and maintenance supervi-
sor at Lake Easton State Park 
in Kittitas County and a mem-
ber of Statewide Parks Local 
1466, is in need of shared 
leave as he recovers from a 
calcaneus bone (heel bone) 
fractured in several pieces. He 
underwent reconstructive sur-
gery and will be off work for 
12 weeks because of weight-
bearing restrictions. Contact: 
Manuel Iglesias at (360) 902-
8513 or your human resource 
office.

Mandi Hollick, a customer 
services specialist 2 with 
DSHS in Mount Vernon and 
a member of Local 1060, is 
in need of shared leave as 
she battles post-traumatic 
stress syndrome. She is the 
latest WFSE/AFSCME vic-
tim of October’s Las Vegas 
mass-shooting tragedy. Mandi 
asked that we share these 
details: “I was at the Route 
91 festival against the stage 
and blocked in during the 
horrific tragedy. Every time 
I close my eyes I am there 
again and smell and hear the 
sounds of the bullets ricochet-
ing off everything around us 
and taking the lives of many, 
including the girl next to me. 
I have hardly worked due to 
the PTSD and nightmares and 
cannot pay my bills.” Contact: 
Wendy Jones Pitsch at (360) 
756-5772 or joneswc@dshs.
wa.gov.

Juan Gonzalez, a Work-
Source specialist 3 with the 
Employment Security Depart-
ment in Union Gap and a 
member of Local 1326, has 
been approved for shared 
leave through Jan. 8. Contact: 
Kathleen Young at (360) 902-
9538 or your human resource 
office.

Wanda Mercer, a financial 
services specialist 3 with 
DSHS in Richland and a 
member of Local 1253, is in 
need of shared leave. Con-
tact: Sabrina McClure at (509) 
225-7923 or by e-mail at mc-
clusl@dshs.wa.gov.

Patti Dailey-Shives, a sup-
port enforcement officer 2 
with DSHS in Tacoma and a 
member of Local 53, has been 
approved for shared leave to 
help her stepfather, who is 
battling cancer in his palate 
and neck. Her stepfather will 
undergo daily radiation and 
weekly chemotherapy for five 
to seven weeks. Contact: 

Ta-Sha Smith at (253) 476-
7663, or your human resource 
office.

Laura Olexa, a health servic-
es consultant 3 with the De-
partment of Health in Olympia 
and a member of Local 443, 
has been approved for shared 
leave. Laura had her right 
shoulder replaced on Nov. 
28 and will need six to eight 
weeks for extensive physical 
therapy. Contact: Kim Ken-
deresi at (360) 236-4058 or 
your human resource office. 

Rene Whittington, an office 
assistant 2 with the Employ-

Heather Walker, a cultural 
resources coordinator at the 
Department of Health in Tum-
water and a member of Local 
443, has been approved for 
shared leave for surgery and 
recovery from Nov. 16 to Dec. 
31. Contact: your human re-
source office.

Catherine (Katie) Mangino, 
an information technology 
specialist 4 with the Depart-
ment of Labor and Industries 
in Tumwater and a member 
of Local 443, has been ap-
proved for shared leave. Katie 
is requesting shared leave to 
cover the time she will miss 

while caring for her husband, 
who has just been diagnosed 
with terminal cancer. Contact: 
Laura Caldwell at (360) 902-
5488, or your human resource 
office.

Tammy Knigge, a WorkFirst 
program specialist with DSHS 
in Kennewick, has been ap-
proved for shared leave. Con-
tact: your human resource 
office.

To place a shared leave 
request, call 1-833-MCC-
WFSE or email tavies@
wfse.org or tim@wfse.org.

ment Security Department in 
Olympia and a member of Lo-
cal 443, has been approved 
for shared leave. Rene is 
requesting shared leave to 
cover the extended time she 
will be out for chronic illness. 
Contact: Kathleen Young at 
(360) 902-9538 or your hu-
man resource office. 

Laurie Safford, a fiscal ana-
lyst 4 with DSHS in Olympia 
and a member of Local 53, 
has been approved for shared 
leave. Contact: Ksea Can-
tonwine at (360) 902-7687 or 
your human resource office.

AFSCME Family 
Scholarship 
Program

KNOWLEDGE IS POWER

PLEASE POSTMARK BY DECEMBER 31

Official Application Form 

Application deadline: Dec. 31, 2017.
https://www.afscme.org/members/scholarships/afscme-family-scholarship

Questions: (202) 429-5080.

http://www.afscme.org/members/scholarships

AFSCME Free College Tuition Benefit 
AFSCME and Eastern Gateway Community 
College are offering the chance to earn an online 
degree from an accredited school with no out-
ofpocket expense. A college degree can be-your 
pathway to new opportunities, greater responsibil-
ity, and more earning power. To learn more, visit 
freecollege.afscme.org or call 1-888-590-9009.

AFSCME Family Scholarships 
Ten $2,000-a-year scholarships for children and 
financially dependent grandchildren of AFSCME 
members. Application deadline: Dec. 31.

Union Plus Scholarships 
More than $150,000 in awards for members, 
spouses and dependent children. Application 
deadline:  Jan. 31.

Neville B. Crippen Grant-in-Aid Award 
A quarterly award established to help members 
advance their education or improve skills.

Norm Schut Scholarship Awards 
These scholarships allow eligible members or 
members of their families to pursue studies at an 
accredited vocational school, college or university. 
Three $1,000 scholarships awarded each year; one 
is earmarked for a WFSE/AFSCME member. Ap-
plication deadline April 30.

Younglove & Coker Scholarship 
A $2,500 scholarship awarded to an eligible 
member or family member to pursue studies at an 
accredited vocational school, college or university. 
Application deadline April 30.

Althea Lute Memorial Scholarship 
A $5,000 scholarship awarded to an eligible member 
or family member to pursue studies in a degree pro-
gram at a public college or university in Washington 
state. Application deadline July 31.

Members Only Benefits
WFSE and AFSCME offer numerous educational scholarships for the benefit of members and their families.

http://www.wfse.org/scholarship-info/

AFSCME

Questions? Call the Member Connection Center: 1-833-MCC-WFSE • mcc@wfse.org

WFSE/AFSCME Scholarships & Grants

Looking for financial support for college?  Each year the AFSC-
ME Family Scholarship Program provides $2,000 scholarships to 
high school seniors that will be renewed for $2,000 each year for 
a maximum of four years. To be eligible, you must:
• Be a graduating high school senior whose parent, legal guard-
ian or financially responsible grandparent is a full dues-paying 
AFSCME member • At the time the scholarship is awarded, be 
enrolled in a full-time degree program either at an accredited 
four-year institution or at a two-year institution that will transfer 
credits to a four-year institution • Have taken the SAT or the ACT.
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Jerry Beckendorf Community Service 
Scholarship 
Recognizes outstanding student volunteerism and 
encourages future generations of union advocates. 
Open to high school graduates in Pierce County 
whose parent or guardian are verifiable union 
members. AFL-CIO Community Services and 
United Way Partnership. Application deadline: 
Early 2018.

mailto:joneswc@dshs.wa.gov
mailto:joneswc@dshs.wa.gov
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MEMBERS IN ACTION 100% UNION PROUD

Local 1066 
at Washington 
State University 
in Pullman has a 
new slate of officers 
elected Dec. 6 as 
the local joins the 
common-sense 
effort to not balance 
WSU’s budget 
on the backs of 
students, workers 
and vital programs.

Local 1066 
includes WSU 
workers often not 
seen but who make 
the university a 
great place for 
students to learn. 

WSU Local 1066 members spring into action for 2018
Call for pay cuts for 
high-paid administrators 
instead of cuts to 
programs; parking ULP 
hearing set for Jan. 31.

WSU Local 1066’s 
new officers elected 
Dec. 6: President 
Michelle Edenso; 
Vice President Victor 
Edenso; Secretary Eric 
Needham; Treasurer 
Deb Haupt; Executive 
Board - Derek Jones, 
Nate Smith; and 
Trustees John Baldwin, 
Brad Wilson.

The local 
has joined with 
more than 880 
current and former 
students, classified 
staff and professors 
in signing a 
petition calling 
for administrative 
salary cuts to fill a 
$10 million deficit 
each year for the 
next three years ($30 
million total).

Together, those 
cuts to the pay of 
high-paid WSU 
administrators 
would generate 
more than half the 

amount to cover the 
deficit -- $15 million 
over three years. 
Many of those high-
end administrators 
make more than 
$300,000 a year; 
many make more 

than the U.S. 
president and 
vice president 
and Washington’s 
governor.

The WSU 
coalition also calls 
for cuts to other 

administrative 
overhead such as 
administrative 
travel and 
entertainment 
funds.

The WSU 
administration 

instead wants 
across-the-board 
cuts of 2.5 percent.

This while the 
local continues its 
official challenge 
of detrimental 
and unilateral 

changes to parking 
that mean higher 
parking costs and 
jeopardized safety. 
A hearing on the 
local’s unfair labor 
practice complaint 
is scheduled Jan. 31.

STEWARD
CENTER wfse

.org

STEWARD
CORNER

Twenty-four WFSE/
AFSCME members and 
staff completed a two-
day Stewards in Action “Train the Trainer” 
course Dec. 6-7 at the Olympia Field Office. 
Members became “Member Educators” 
and will be teaching other new stewards 
along side staff. What’s on the signs they’re 

holding? Personal 
tips to new 
stewards.

Signs of the times for 
Stewards in Action!

While the WFSE/AFSCME General Government Bargaining Team and GG 
Bargaining Communications Team met for joint training in Olympia Nov. 28 and 29 
(top photo), members gathered at the Tacoma Field Office Nov. 29 for training on the 
latest contract that took effect this past July (lower photos). 

Community College 
team preps for 2018 
bargaining
The CCC Bargaining 
and Communication 
teams had a two-day 
joint training in Olympia 
Nov. 14-15 to prepare 
for contract negotiations 
in the new year. The 
bargainers from 12 
Community Colleges 
met to learn, plan and 
mobilize.

Guess who just got her copy of the 2017-2019 
General Government collective bargaining agreement? 
Heather Pyles, Local 313, State Patrol Crime Lab, 
Vancouver. Your current contract is as close as your 
smartphone and tablet: wfse.org/contracts

Negotiating for the future, enforcing our contracts now!
CONTRACT
CORNER

GREEN
MACHINE
CORNER

The WFSE/
AFSCME Green 
Machine, the 
custom-painted 
RV that is a 
union resource 
center on wheels, 
stopped in 
Smokey Point, Mount Vernon, Bellingham and other 
worksites in Northwest Washington earlier this month.

http://wfse.org/contracts

