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ARTICLE X 1 

HEALTH CARE BENEFITS AMOUNTS 2 

X.1 A. For the 2025-2027 3-2025 biennium, the Employer Medical Contribution 3 

(EMC) will be an amount equal to eighty-five percent (85%) of the monthly 4 

premium for the self-insured Uniform Medical Plan (UMP) Classic for each 5 

bargaining unit employee eligible for insurance each month, as determined 6 

by the Public Employees Benefits Board (PEBB). In no instance will the 7 

employee contribution be less than two percent (2%) of the EMC per month.  8 

B. The point-of-service costs of the Classic Uniform Medical Plan (deductible, 9 

out-of-pocket maximums and co-insurance/co-payment) may not be 10 

changed for the purpose of shifting health care costs to plan participants, 11 

but may be changed from the 2014 plan under two (2) circumstances: 12 

1. In ways to support value-based benefits designs; and 13 

2. To comply with or manage the impacts of federal mandates. 14 

C. Value-based benefits designs will: 15 

1. Be designed to achieve higher quality, lower aggregate health care 16 

services cost (as opposed to plan costs);  17 

2. Use clinical evidence; and 18 

3. Be the decision of the PEBB. 19 

DC. Article X.1 (B) and (C) will expire June 30, 20275. 20 

X.2  A. The Employer will pay the entire premium costs for each bargaining 21 

unit employee for dental, stand-alone vision, basic life, and any offered 22 

basic long-term disability insurance coverage.  If changes to the long-term 23 

disability benefit structure occur during the life of this Agreement, the 24 
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Employer recognizes its obligation to bargain with the Coalition over 1 

impacts of those changes within the scope of bargaining. 2 

B. If the PEBB authorizes stand-alone vision insurance coverage, then the 3 

Employer will pay the entire premium costs for each bargaining unit 4 

employee. 5 

X.3 Wellness 6 

A. To support the statewide goal for a healthy and productive workforce, 7 

employees are encouraged to participate in a Well-Being Assessment 8 

survey. Employees will be granted work time and may use a state computer 9 

to complete the survey. 10 

B. The Coalition of Unions agrees to partner with the Employer to educate 11 

their members on the wellness program and encourage participation. 12 

Eligible, enrolled subscribers shall have the option to earn an annual one 13 

hundred twenty-five dollars ($125.00) or more wellness incentive in the 14 

form of reduction in deductible or deposit into the Health Savings Account 15 

upon successful completion of required Smart Health Program activities. 16 

During the term of this Agreement, the Steering Committee created by 17 

Executive Order 13-06 shall make recommendations to the PEBB regarding 18 

changes to the wellness incentive or the elements of the Smart Health 19 

Program. 20 

X.4 The PEBB Program shall provide information on the Employer Sponsored 21 

Insurance Premium Payment Program on its website and in an open enrollment 22 

publication annually. 23 

X.5 Medical Flexible Spending Arrangement 24 

A. During January 20264 and again in January 20275, the Employer will make 25 

available two three hundred fifty dollars ($300 250) in a medical Flexible 26 
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Spending Arrangement (FSA) account for each bargaining unit member 1 

represented by a Union in the Coalition described in RCW 41.80.020(3), 2 

who meets the criteria in Subsection X.5 B below. 3 

B. In accordance with IRS regulations and guidance, the Employer FSA funds 4 

will be made available for a Coalition bargaining unit employee who:  5 

1. Is occupying a position that has an annual full-time equivalent base 6 

salary of sixty-thousand dollars ($60,000) sixty-four thousand, five 7 

hundred dollars ($64,500.00)  sixty-eight thousand and four dollars 8 

($68,004.00) or less on November 1 of the year prior to the year the 9 

Employer FSA funds are being made available; and 10 

2. Meets PEBB program eligibility requirements to receive the 11 

Employer contribution for PEBB medical benefits on January 1 of 12 

the plan year in which the Employer FSA funds are made available, 13 

is not enrolled in a high-deductible health plan, and does not waive 14 

enrollment in a PEBB medical plan except to be covered as a 15 

dependent on another PEBB non-high deductible health plan. 16 

3. Hourly employees’ annual base salary shall be the base hourly rate 17 

multiplied by two thousand, eighty-eight (2,088). 18 

4. Base salary excludes overtime, shift differential and all other 19 

premiums or payments. 20 

C. An  medical FSA will be established for all employees eligible under this 21 

Section who do not otherwise have one. An employee who is eligible for 22 

Employer FSA funds may decline this benefit but cannot receive cash in 23 

lieu of this benefit. 24 

D. The provisions of the State’s salary reduction plan will apply. In the event 25 

that a federal tax that takes into account contributions to an FSA is imposed 26 
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on PEBB health plans, this provision will automatically terminate. The 1 

parties agree to meet and negotiate over the termination of this benefit. 2 

TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an 
original signature. 

For the Employer                   Date  For the Healthcare Coalition       Date 
   
   

Janetta Sheehan, Sr. Labor Negotiator  
OFM/SHR Labor Relations & 
Compensation Policy Section 

 Kurt Spiegel, Executive Director 
WFSE 
 
 
Jane Hopkins, President 
SEIU 1199NW  

 3 

 4 

09/24/2024 9/23/24

9/23/24
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APPENDIX C 

SPECIFIC CLASSIFICATION RANGE INCREASES BASED ON 

RECRUITMENT, RETENTION, COMPRESSION OR 

CLASS PLAN MAINTENANCE 

AND 

NEW JOB CLASSIFICATIONS 

(EXCLUDES IT STRUCTURE IMPACTED CLASSES) 

CLASS 

CODE CLASS TITLE 

CURRENT 

RANGE 

RANGE 

INCREASE 

NEW 

RANGE 

 

605E         

 

CARPENTER 

 

42G 1 
 

43G      

 

605F         

 

CARPENTER LEAD 

 

45G 1 
 

46G      

 

605G         

 

CARPENTER SUPERVISOR 

 

49G 1 
 

50G      

256A 
EARLY CHILDHOOD PROGRAM 

SPECIALIST 1 
30 2 32 

256B 
EARLY CHILDHOOD PROGRAM 

SPECIALIST 2 
36 2 38 

256C 
EARLY CHILDHOOD PROGRAM 

SPECIALIST 3 
42 2 44 

256D 
EARLY CHILDHOOD PROGRAM 

SPECIALIST 4 
49 2 51 

 

608F 

 

ELECTRICIAN 

 

 

50G      

 

2 

 

52G 

 

608G 

 

 

ELECTRICIAN - HIGH VOLTAGE 

 

52G      

 

2 

 

54G 

 

608H 

 

ELECTRICIAN LEAD 

 

53G      

 

2 

 

55G 

 

608I 
ELECRICIAN LEAD-HIGH 

VOLTAGE 
55G 2 57G 
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608J 

 

ELECTRICIAN SUPERVISOR 

 

57G      2 59G 

397B 
EMERGENCY MANAGEMENT 

PROGRAM SPECIALIST 2 
52 6 58 

618R EQUIPMENT OPERATOR 1 38E 3 41E 

591M GROUNDS & NURSERY SERVICES 

SPECIALIST 5 42 1 43 

591N GROUNDS & NURSERY SERVICES 

SPECIALIST 6 45 1 46 

261E  
LIBRARY & ARCHIVAL 

PROFESSIONAL - MANAGER 
61 3 64 

 

626J 

 

MAINTENANCE MECHANIC 1 

 

44G      1 
 

45G 

 

626K 

 

MAINTENANCE MECHANIC 2 

 

47G      1 
 

48G 

 

626L 

 

MAINTENANCE MECHANIC 3 

 

50G      1 
 

51G 

 

626M 

 

MAINTENANCE MECHANIC 4 

 

53G      1 
 

54G 

399G 
OCCUPATIONAL SAFETY AND 

HEALTH SPECIALIST 2 
53 5 58 

 

619F         

 

PAINTER 

 

42G 1 
 

43G      

 

619H         

 

PAINTER LEAD 

 

45G 1 
 

46G      

 

619J         

 

PAINTER SUPERVISOR 

 

49G 1 
 

50G      

 

621F         

 

PLUMBER/PIPEFITTER/ 

STEAMFITTER 

 

50G 1 

 

51G      

 

621G         

PLUMBER/PIPEFITTER/ 

STEAMFITTER LEAD 

 

53G 1 
 

54G      



 

TENTATIVE AGREEMENT – AppendixC 

WFSE HE/2025-2027 Negotiations 

09/13/2024 

Page 3 of 3 

 

 

621H         

 

PLUMBER/PIPEFITTER/ 

STEAMFITTER SUPERVISOR 

 

57G 1 

 

58G      

125M RESEARCH INVESTIGATOR 4 68 2 70 

257E SIGN LANGUAGE INTERPRETER 1 38 7 45 

257F SIGN LANGAUGE INTERPRETER 2 41 8 49 

257G SIGN LANGUAGE INTERPRETER 3 47 9 56 

*The associated increases shall be step for step and become effective July 1, 2025 

 

TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an 

original signature. 

For the Employer  For the Union 

   

   

Patricia Foshaug, Labor Negotiator 

OFM/SHR Labor Relations & 

Compensation Policy Section 

 Mark Hamilton, Labor Advocate  

Washington Federation of State 

Employees, Council 28 

 

9/17/202409/17/2024
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APPENDIX O 1 

ASSIGNMENT PAY 2 

*The provisions of this Appendix do not apply to the Department of Corrections, see DOC 3 

supplemental addendum. 4 

Assignment Pay (AP) is granted in recognition of assigned duties which exceed ordinary 5 

conditions. The “premium” is usually stated in a percentage above basic salary or a specific 6 

dollar amount. The “reference number” indicates the specific conditions for which AP is 7 

to be paid. 8 

Group A indicates those classes which have been granted assignment pay; Group B 9 

indicates those assigned duties granted AP which are not class specific; Group C applies 10 

only to Ref #29. 11 

GROUP A 

Class Title 

Class 

Code Premium Reference# 

Bridge Maintenance Specialist 1 597F See Reference 5, 21, 22 

Bridge Maintenance Specialist 2 597G See Reference  5, 21, 22 

Bridge Maintenance Specialist 3 597K See Reference 5, 22 

Bridge Maintenance Specialist Lead 597N See Reference 5, 21, 22 

Construction & Maintenance Project Lead 627F See Reference 3, 39 

Construction & Maintenance Project 

Specialist 627E $10.00/hour 3 

Construction & Maintenance Project 

Supervisor 627G See References 3, 39 



Tentative Agreement 
WFSE GG/2025-2027 Negotiations 

9/12/2024 
Page 2 of 31 

GROUP A 

Class Title 

Class 

Code Premium Reference# 

Custodian 1 678I 5 percent 9 

Custodian 2 678J 5 percent 9 

Part A – DSHS: Adult Protective Services 

(APS)  10 percent 77A 

Part B – DCYF: Licensing Child 

Protective Services (CPS), Child Welfare 

CPS, Child and Family Welfare Services 

(CFWS), Family Assessment Response 

(FAR), and Family Volunteer Services 

(FVS)  10 percent 77B 

Electrician 608F 5 percent 51 

Equipment Operator 1 618R See Reference 12 

Ferry Operator Assistant 653P 10 percent 5 

Ergonomist 3 305C 10 percent 56 

Ergonomist 4 305D 10 percent 56 

Highway Maintenance Worker 1 596P See Reference 

5, 16, 22, 

36 

Highway Maintenance Worker 2 596R See Reference 

5, 16, 22, 

36 
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GROUP A 

Class Title 

Class 

Code Premium Reference# 

Highway Maintenance Worker 3 596S See References 

5, 14, 16, 

21, 22, 36 

Hydrogeologist 3 514G 7.5 percent NEW #X 

Hydrogeologist 4 514H 7.5 percent NEW #X 

Hydrogeologist 5 514I 7.5 percent NEW #X 

Compliance Industrial Safety and Health 

Investigator 1 406A 10 percent 56 

Compliance Industrial Safety and Health 

Investigator 2 

 

406B 10 percent 56 

Compliance Industrial Safety and Health 

Investigator 3 

 

406C 10 percent 56 

Compliance Industrial Safety and Health 

Investigator 4 

 

406D 10 percent 56 

Compliance Industrial Safety and Health 

Investigator 5 406E 10 percent 56 

Compliance Industrial Safety and Health 

Investigator 6 406F 10 percent 56 

Maintenance Mechanic 1 626J 10 percent 14 

Maintenance Mechanic 2 626K 10 percent 14 
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GROUP A 

Class Title 

Class 

Code Premium Reference# 

Maintenance Mechanic 3 626L See References 5, 14, 16 

Maintenance Specialist 2 596I See Reference 5 

Maintenance Specialist 3 596J See Reference 5 

Maintenance Specialist 5 596L See Reference 21 

Mental Health Technician 1 347L 5 percent 11 

Mental Health Technician 2 347M 5 percent 11 

Mental Health Technician 3 347N 5 percent 11 

Natural Resource Scientist 1 516K 7.5 percent NEW #X 

Natural Resource Scientist 2 516L 7.5 percent NEW #X 

Natural Resource Scientist 3 516M 7.5 percent NEW #X 

Natural Resource Scientist 4 516N 7.5 percent NEW #X 

Park Ranger 2 389B 7.5 percent 53 

Park Ranger 3 389C 7.5 percent 53 

PBX Chief Operator 101H 5 percent 4 

Forensic Care Associate 1 347J 5 percent 11 

Forensic Care Associate 2 501A 5 percent 11 
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GROUP A 

Class Title 

Class 

Code Premium Reference# 

Forensic Care Associate 3 501B 5 percent 11 

Residential Rehabilitation Counselor 2 347F 2.5 percent 55 

Residential Rehabilitation Counselor 3 347G 2.5 percent 55 

Residential Rehabilitation Counselor 4 347H 2.5 percent 55 

Occupational Safety and Health 

Professional 1 392E 10 percent 56 

Occupational Safety and Health 

Professional 2 392F 10 percent 56 

Occupational Safety and Health 

Professional 3 392G 10 percent 56 

Occupational Safety and Health 

Professional 4 392H 10 percent 56 

Security Guard 2 385L 2.5 percent 55 

Security Guard 3 385M 2.5 percent 55 

Truck Driver 1 632I 10 percent 12 

Truck Driver 2 632J 10 percent 12 

Warehouse Operator 1 117I $10.00/month 2 

 1 
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GROUP B 

Assigned Duty Premium Reference# 

Asbestos Workers (Certified) 10 percent 20 

Certified Instructors (DCYF, DFW, DSHS, 

Parks) See Reference 37B 

Certified Instructors (DOC) See Reference 50 

Specialty Teams (DOC) 5 percent 59 

Clerical Crime Lab Support (WSP) 5 percent 25 

Criminal Intelligence and Investigative Analysis 

(WSP) 5 percent 62 

CSR Team and SIR Team (WSP) 3 percent 27 

Designated Corridors, Night Shift (DOT) See Reference 49 

Driving Fish Hauling Trucks (DFW) See Reference 26 

Dual Language Requirement 5 percent 18 

Emergency Spill Response Team (ECY) See Reference 24 

Enhanced Drivers License (DOL) 10 percent 43 

Heavy Equipment Mechanicmaintenance work 

greater than 26,000 lbs.  20 percent 75  

Illegal Encampments Right of Way (DOT) 10 percent 48 

Patient Resident Supervision (DCYF, DSHS) 5 percent 1 
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Patient Transport (DSHS) 10 percent 17 

Pesticide Sprayers (DOT) 10 percent 16 

SCUBA Diving/DPIC Requirement $10.00/hour 3 

Training Certification and Re-Certification $10.00/hour 78 

Tree felling duties (DOT) See Reference 63 

Work at Heights on Communications Towers 10 percent 76 

GROUP C 

Agency/Class 

Code Class Title Location Increase 

Department of Agriculture 

567A Grain Sampler/Weigher Seattle 5 percent 

567B Grain Inspector 1 Seattle 5 percent 

567C Grain Inspector 2 Seattle 5 percent 

567D Grain Inspector 3 Seattle 5 percent 

567E Grain Inspector Supervisor Seattle 5 percent 

Department of Children, Youth and Families 

294F Dental Assistant 1 Echo Glen 5 percent 

292F Dental Hygienist 2 Echo Glen 5 percent 
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355G 

Juvenile Rehabilitation 

Counselor 2 

Lewis Co. and 

Yakima Co. 5 percent 

355K 

Juvenile Rehabilitation 

Counselor 3 

Lewis Co. and 

Yakima Co. 5 percent 

285F Registered Nurse 2 Echo Glen 5 percent 

Department of Fish and Wildlife 

630E Welder – Fabricator 

Thurston Co. and 

Yakima Co. 10 percent 

Department of Social and Health Services 

168K DDS Adjudicator 3 King Co. 2.5 percent 

168M DDS Adjudicator 4 King Co. 2.5 percent 

168L DDS Adjudicator 5 King Co. 2.5 percent 

621F Plumber/Pipefitter/Steamfitter Fircrest School 

12.5 

percent 

608F Electrician Fircrest School 

12.5 

percent 

602K Stationary Engineer 2 Fircrest School 

12.5 

percent 

602L Stationary Engineer 3 Fircrest School 

12.5 

percent 

306P Occupational Therapist 3 Lakeland Village 10 percent 
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306P Occupational Therapist 3 Pierce Co. 5 percent 

306R 

Occupational Therapist 

Supervisor Pierce Co. 5 percent 

310I 

Occupational Therapy Assistant 

2 Pierce Co. 5 percent 

306V Physical Therapist 3 Lakeland Village  15 percent 

306R 

Occupational Therapist 

Supervisor Rainier School 10 percent 

308G Speech Pathologist/Audiologist 3 Rainier School 10 percent 

362F 

Psychologist - Forensic 

Evaluator 

Special 

Commitment Center 5 percent 

311F Dietician 2 

Western State 

Hospital 5 percent 

Department of Transportation 

597F Bridge Maintenance Specialist 1 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Medina, 

Mercer Island, 

Monroe, Puyallup, 

Renton, Seattle, 

Shoreline, Tacoma, 

Woodinville 

10 percent 

597F Bridge Maintenance Specialist 1 Enumclaw 5 percent 
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597G Bridge Maintenance Specialist 2 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Medina, 

Mercer Island, 

Monroe, Puyallup, 

Renton, Seattle, 

Shoreline, Tacoma, 

Woodinville 

10 percent 

597G Bridge Maintenance Specialist 2 Enumclaw 5 percent 

597K Bridge Maintenance Specialist 3 Tacoma 10 percent 

597N 
Bridge Maintenance Specialist 

Lead 

Bellevue, Everett, 

Lakewood, Tacoma 
10 percent 

600J Equipment Technician 2 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline,  

Tacoma, 

Woodinville 

10 percent 

600J Equipment Technician 2 Enumclaw 5 percent 
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600K Equipment Technician 3 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 

Tacoma, 

Woodinville 

10 percent 

600K Equipment Technician 3 Enumclaw 5 percent 

600L Equipment Technician Lead 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 

Tacoma, 

Woodinville 

10 percent 

600L Equipment Technician Lead Enumclaw 5 percent 

600M 
Equipment Technician 

Supervisor 

Auburn, Bellevue, 

Everett, Issaquah, 

Kent, Monroe, 

Renton, Seattle, 

Shoreline, 

Woodinville  

10 percent 

151H Fiscal Specialist Supervisor 
Northwest Region 

outlying 

Maintenance 

5 percent 
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Offices (Everett, 

King County 

[except Region 

HQ]) 

148M Fiscal Technician 2 

Northwest Region 

outlying 

Maintenance 

Offices (except 

King County and 

Region HQ) 

10 percent 

148M Fiscal Technician 2 King County 5 percent 

NEW Heavy Equipment Mechanic 1 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline,  

Tacoma, 

Woodinville 10 percent 

NEW Heavy Equipment Mechanic 1 Enumclaw 5 percent 

NEW Heavy Equipment Mechanic 2 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 
10 percent 
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Tacoma, 

Woodinville 

NEW Heavy Equipment Mechanic 2 Enumclaw 5 percent 

NEW Heavy Equipment Mechanic 3 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 

Tacoma, 

Woodinville 10 percent 

NEW Heavy Equipment Mechanic 3 Enumclaw 5 percent 

NEW Heavy Equipment Mechanic 4 

Auburn, Bellevue, 

Everett, Issaquah, 

Kent, Monroe, 

Renton, Seattle, 

Shoreline, 

Woodinville 10 percent 

596P Highway Maintenance Worker 1 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 

Tacoma, 

Woodinville 10 percent 
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596P  Highway Maintenance Worker 1 Enumclaw 5 percent 



Tentative Agreement 
WFSE GG/2025-2027 Negotiations 

9/12/2024 
Page 15 of 31 

596R Highway Maintenance Worker 2 

Auburn, Bellevue, 

Buckley, 

Enumclaw, Everett, 

Greenwater, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 

Shuksan (SR 542: 

Shuksan Facility), 

Snoqualmie Pass (I-

90: Hyak, Camp 

Mason, and Easton), 

Stevens Pass (US 2: 

Berne Camp), 

Tacoma, White Pass 

(US 12: White Pass 

Facility), 

Woodinville 10 percent 
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596S Highway Maintenance Worker 3  

Auburn, Bellevue, 

Buckley, 

Enumclaw, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 

Shuksan (SR 542: 

Shuksan Facility), 

Snoqualmie Pass (I-

90: Hyak, Camp 

Mason, and Easton), 

Stevens Pass (US 2: 

Berne Camp), 

Tacoma, White Pass 

(US 12: White Pass 

Facility), 

Woodinville 

10 percent 

596X Highway Maintenance Worker 4 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, 

Puyallup, Renton, 

Seattle, Shoreline, 

Shuksan (SR 542: 

Shuksan Facility), 

Snoqualmie Pass (I-

90: Hyak, Camp 

Mason, and Easton), 

Stevens Pass (US 2: 

10 percent 
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Berne Camp), 

Tacoma, White Pass 

(US 12: White Pass 

Facility), 

Woodinville 

596X Highway Maintenance Worker 4 
Enumclaw, 

Greenwater 5 percent 

596T 
Highway Maintenance 

Supervisor 

Auburn, Bellevue, 

Buckley, 

Enumclaw, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 

Shuksan (SR 542: 

Shuksan Facility), 

Snoqualmie Pass (I-

90: Hyak, Camp 

Mason, and Easton), 

Stevens Pass (US 2: 

Berne Camp), 

Tacoma, White Pass 

(US 12: White Pass 

Facility), 

Woodinville 

10 percent 

626L Maintenance Mechanic 3 

Auburn, Bellevue, 

Everett, Issaquah, 

Kent, Monroe, 

Renton, Seattle, 

10 percent 
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Shoreline, 

Woodinville 

626M Maintenance Mechanic 4 

Auburn, Bellevue, 

Everett, Issaquah, 

Kent, Monroe, 

Renton, Seattle, 

Shoreline, 

Woodinville 

10 percent 

598P 
Maintenance Operations 

Assistant Superintendent 
Seattle Shoreline 10 percent 

596I Maintenance Specialist 2 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 

Tacoma, 

Woodinville 

10 percent 

596I Maintenance Specialist 2 Enumclaw 5 percent 

596J Maintenance Specialist 3 

Auburn, Bellevue, 

Buckley, Everett, 

Issaquah, Kent, 

Lakewood, Monroe, 

Puyallup, Renton, 

Seattle, Shoreline, 

10 percent 
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Tacoma, 

Woodinville 

596J Maintenance Specialist 3 Enumclaw 5 percent 

179I 
Property & Acquisition 

Specialist 1 

Northwest Region 

(except King 

County) 

2.5 percent 

179J 
Property & Acquisition 

Specialist 2 

Headquarters, 

Eastern Region, 

Olympic Region, 

Northwest Region 

(except King 

County) 

5 percent 

179K 
Property & Acquisition 

Specialist 3 

Headquarters, 

Eastern Region, 

Olympic Region, 

Northwest Region 

(except King 

County) 

10 percent 

179K 
Property & Acquisition 

Specialist 3  
King County 5 percent 
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179L 
Property & Acquisition 

Specialist 4  

Headquarters, 

Eastern Region, 

Olympic Region 

(except King 

County) 

7.5 percent 

179L 
Property & Acquisition 

Specialist 4 
King County 2.5 percent 

179M 
Property & Acquisition 

Specialist 5 

Headquarters, 

Eastern Region, 

Olympic Region, 

Northwest Region 

(except King 

County) 

7.5 percent 

179M 
Property & Acquisition 

Specialist 5 
King County 2.5 percent 

179N Property & Acquisition 

Specialist 6  
Olympia 7.5 percent 

179N Property & Acquisition 

Specialist 6  
Seattle 2.5 percent 

179N Property & Acquisition 

Specialist 6  
Spokane 7.5 percent 

530M 
Transportation Engineer 3 

(Cadastral) 

Northwest Region 

(except King 

County) 

10 percent 
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530M 
Transportation Engineer 3 

(Cadastral) 
King County 5 percent 

530M 
Transportation Engineer 3 

(Cadastral) 

Urban Corridors 

Office 

(Shoreline/King 

County) 

5 percent 

100V Secretary Supervisor 

Northwest Region 

outlying 

Maintenance 

Offices (Everett, 

King County 

[except Region 

HQ]) 

5 percent 

Department of Veteran Affairs 

311E Dietitian 1 Retsil 5 percent 

602K Stationary Engineer 2 Pierce County 5 percent 

Office of Attorney General 

425E Legal Assistant 1 King County 10 percent 

425F Legal Assistant 2 King County 15 percent 

425G Legal Assistant 3 King County 15 percent 

425G Legal Assistant 3 Thurston County 10 percent 

425H Legal Assistant 4 King County 15 percent 
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425H Legal Assistant 4 Thurston County 10 percent 

425I Legal Administrative Manager King County 15 percent 

425I Legal Administrative Manager Thurston County 10 percent 

Washington State Patrol 

396L Deputy State Fire Marshal North Bend 2.5 percent 

Washington Center for Deaf and Hard of Hearing Youth 

257J 
Residential/Student Life 

Counselor 
Vancouver 5 percent 

Washington State School for the Blind 

257J 
Residential/Student Life 

Counselor 
Vancouver 5 percent 

 1 

REFERENCE #1: 2 

Within the Department of Social and Health Services for the supervision, training, and 3 

mentoring of individuals with intellectual disabilities, or individuals with symptoms and 4 

behaviors related to significant mental illness; or in the Department of Children, Youth, 5 

and Families for the supervision, training, and mentoring of Juvenile Rehabilitation (JR) 6 

institution residents or Department of Corrections offenders residing in JR facilities. Basic 7 

salary plus five percent (5%). 8 

REFERENCE #2: 9 

For full-time assignment to forklift operations. Basic salary plus ten dollars ($10.00) a 10 

month shall be paid to employees in this class. 11 
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REFERENCE #3: 1 

For required SCUBA diving and/or serving as Designated Person in Charge (DPIC). Basic 2 

salary plus ten dollars ($10.00) per diving or DPIC hour to employees in any class. 3 

REFERENCE #4: 4 

For direct supervisory responsibility over PBX and Telephone Operators. Basic salary plus 5 

five percent (5%). 6 

REFERENCE #5: 7 

For assigned operation of highway equipment rated above the employee’s classification. 8 

Basic salary plus the hourly difference between Step M of the Highway Maintenance 9 

Worker 2 class and Step M of the salary range representing a four-range increase over the 10 

Highway Maintenance Worker 2 class. Employees operating this equipment shall be paid 11 

for actual operations that continue for at least one (1) hour. Equipment operation that lasts 12 

for less than one (1) continuous hour shall not qualify the operator for premium pay. 13 

Employees operating this equipment in a bona fide training assignment are not entitled to 14 

the higher rate. 15 

REFERENCE #9: 16 

For full-time assignment to a floor care crew and the operation of heavy duty floor cleaning 17 

and waxing equipment. Basic salary range plus five percent (5%). Basic salary range plus 18 

five percent (5%) will also be paid to designated working supervisor of floor crew. 19 

REFERENCE #11: 20 

For successful completion of the Department of Social and Health Services approved core 21 

curriculum which consists of forty-five (45) college quarter credit hours or its equivalent 22 

in semester hours and current participation in the development and implementation of 23 

assigned aspects of individual resident treatment activities. Basic salary plus five percent 24 

(5%). 25 
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REFERENCE #12: 1 

Employees assigned to operate equipment above this level shall be compensated basic 2 

salary plus ten percent (10), and shall be credited with a minimum of four (4) hours at the 3 

higher rate on each day they operate the higher level equipment.  4 

REFERENCE #14: 5 

For all hours worked when assigned to bridge painting inspection duties which involve 6 

climbing and work in exposed positions at heights from which an employee might fall 7 

thirty (30) feet or more; excludes work on bridges or overpasses within areas protected by 8 

walls or guardrails. Basic salary plus ten percent (10%). 9 

REFERENCE #16: 10 

For mixing, record keeping, and application of pesticides by a licensed Department of 11 

Transportation spray operator. Basic salary plus the hourly difference between step M of 12 

the Highway Maintenance Worker 2 class and Step M of the salary range representing a 13 

four-range (4) increase over the Highway Maintenance Worker 2 class. Employees who 14 

are responsible for actual mixing, record keeping, and spraying of pesticide as documented 15 

by completion and signature of a "Pesticide Application Record" shall be paid for actual 16 

hours of operation that continues for at least one (1) hour. Mixing, record keeping, and 17 

application of pesticides that last for less than one (1) hour shall not qualify employees for 18 

assignment pay.  19 

REFERENCE #17: 20 

Payable to DSHS staff in classifications below the Truck Driver salary range when they 21 

are qualified to operate, and are operating equipment, which is on the DSHS equipment list 22 

calling for Truck Driver 1, 2, or 3. Pay will be the basic salary plus ten percent (10%). 23 

Payable for the greater of actual operating time or two (2) hours. Applicable only to the 24 

Department of Social and Health Services.  25 
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REFERENCE #18: 1 

Employees in any position whose current assigned job responsibilities include proficient 2 

use of written and oral English and proficiency in speaking and/or writing one or more 3 

additional languages, American Sign Language, or Unified English Braille, provided that 4 

proficiency or formal training in such additional language is not required in the 5 

specifications for the job class. Basic salary plus five percent (5%). 6 

REFERENCE #20: 7 

Basic salary plus ten percent (10%) for certified asbestos workers while they are required 8 

to wear and change into or out of full-body protective clothing and a pressurized respirator. 9 

REFERENCE #21: 10 

Basic salary plus ten percent (10%) for a minimum of four (4) hours per working day when 11 

assigned to perform repairs or maintenance on the Tacoma Narrows Bridge excluding 12 

routine maintenance or roadway, sidewalks, railing, bridge approaches, signs, etc. 13 

REFERENCE #22: 14 

Basic salary plus ten percent (10%) for a minimum of four (4) hours per working day while 15 

either operating an Under-Bridge Inspection Truck (UBIT) from the bucket or while 16 

serving as back-up operator on the bridge deck. 17 

REFERENCE #24: 18 

Part A: Within the Department of Ecology, basic salary plus ten percent (10%) to 19 

designated employees permanently assigned to the Emergency Spill Response Team. 20 

Part B: Within the Department of Ecology, two dollars and forty-four cents ($2.44) for each 21 

hour on duty in the assigned duty week outside of normal work hours to designated 22 

employees not permanently assigned to the Emergency Spill Response Team. 23 
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REFERENCE #25: 1 

Basic salary plus five percent (5%) for crime lab support staff performing evidence 2 

handling activities. 3 

REFERENCE #26: 4 

Within the Department of Fish and Wildlife, basic salary plus ten percent (10%) for 5 

employees with a Class A or Class B Commercial Driver’s License performing the 6 

following duties: driving CDL fish-hauling trucks to transport fish or to deliver a CDL 7 

truck for authorized maintenance, fish loading or unloading, pre and post trip inspections, 8 

and fuel stops. The advanced pay level shall be for a one (1) hour minimum and thereafter 9 

on an hour-for-hour basis, rounded up to an hour. 10 

REFERENCE #27: 11 

Basic salary plus three percent (3%) to designated forensic scientist of the Washington 12 

State Patrol assigned to either the Crime Scene Response Team and/or Statewide Incident 13 

Response Team. 14 

REFERENCE #29: 15 

Upon review from OFM State Human Resources and negotiations with OFM Labor 16 

Relations Section employees in any position located where the cost of living impacts the 17 

agency’s ability to recruit and/or retain employees which would severely impair the 18 

effective operation of the agency, will be compensated basic salary plus specified 19 

percentages as detailed in the Group C listing. 20 

REFERENCE #35: 21 

Basic salary plus five percent (5%) for each day that an eligible employee is assigned the 22 

role of the Presiding Steward for the Washington Horse Racing Commission. 23 

REFERENCE #36: 24 

Basic salary plus ten percent (10%) while performing back flow valve testing. 25 
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REFERENCE #37B (WFSE Only): 1 

Excluding employees whose assigned duties are classification specific or position specific, 2 

within the Washington State Parks and Recreation Commission, Department of Children, 3 

Youth, and Families, and the Department of Social and Health Services, certified 4 

instructors of defensive tactics, firearms, fitness, bicycle, boating safety, EVOC, and/or 5 

pistol maintenance, will be compensated at basic salary plus ten dollars ($10.00) per hour 6 

for every hour engaged in giving instruction to or in receiving re-certification training. 7 

Pistol maintenance instructors are eligible for this additional compensation when they are 8 

instructing in a classroom setting, providing one-on-one instruction or repairing at the 9 

firing range.  10 

REFERENCE #39: 11 

Construction and Maintenance Project Lead and Construction and Maintenance Project 12 

Supervisor positions assigned to marine crew will be compensated basic salary plus ten 13 

percent (10%) and will be credited with a minimum of four (4) hours at the higher rate on 14 

each day they operate Class C equipment.  15 

REFERENCE #43: 16 

Basic salary plus ten percent (10%) shall be paid to Department of Licensing employees 17 

who have successfully completed the DOL-sponsored Enhanced Drivers License Training 18 

Course and have been qualified and permanently assigned to denote US Citizenship and 19 

issue a Washington State enhanced driver’s license or enhanced identification card. 20 

REFERENCE #48: 21 

Basic salary plus ten percent (10%) will be paid to Department of Transportation 22 

employees when assigned by the employer to work in or remove illegal encampments 23 

within State Right of Way.  24 
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REFERENCE #49: 1 

Basic salary plus two dollars ($2.00) per hour for Department of Transportation employees 2 

permanently or temporarily assigned to crews that maintain designated corridors on night 3 

shift because heavy congestion on the roadway prevents these activities from occurring 4 

during the day. Employees temporarily assigned to night shift to perform snow and ice 5 

removal do not qualify for the premium. 6 

REFERENCE #51: 7 

Within the Department of Enterprise Services, basic salary plus five percent (5%) for work 8 

assigned on and/or testing of high voltage distribution systems of seven hundred and fifty-9 

one (751) volts or more and will be rounded up to the nearest hour.  10 

REFERENCE #53: 11 

Within the Washington State Parks and Recreation Commission, basic salary plus seven 12 

and one half percent (7.5%) for performing duties as a Field Training Officer (FTO). Such 13 

duties will be assigned in writing and as directed by management.  14 

REFERENCE #55: 15 

Basic salary plus two and one half percent (21/2%) for Security Guards and Residential 16 

Rehabilitation Counselors within the Department of Social and Health Services that are 17 

assigned to the Special Commitment Center (SCC) firefighting response team. 18 

REFERENCE #56: 19 

Within the Department of Labor and Industries, conditional to serious hazard exposure as 20 

defined by RCW 49.17.180(7): Compliance Industrial Safety and Health Investigators, and 21 

Occupational Safety & Health Professionals, and Ergonomists will be compensated basic 22 

salary plus ten percent (10%) for each hour they are required to use personal protective 23 

equipment (excluding hard hat, boots, hearing and eye protection) to enter a hazardous 24 

worksite to consult, inspect or investigate where serious hazards are present. 25 
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REFERENCE #59: 1 

Basic salary plus five percent (5%) shall be paid to trained and qualified employees who 2 

are assigned members of the following designated specialty teams: Emergency Response 3 

Team (ERT), Special Emergency Response Team (SERT), Inmate Recovery Team (INT), 4 

Crisis Negotiation Team (CNT) and Critical Incident Stress Management (CISM). 5 

Assignment pay under this reference shall be paid on an hour for hour basis for every hour 6 

worked during an authorized team related assignment or training. 7 

REFERENCE #62: 8 

Within the Washington State Patrol, basic salary plus five percent (5%) shall be paid to 9 

Northwest High Intensity Drug Trafficking Area and Organized Crime Intelligence Unit 10 

employees for performing criminal intelligence and investigative analysis work. Activities 11 

include de-confliction communications with other government public safety agencies for 12 

officer safety. De-confliction of case information to ensure that officers are not taking 13 

action in conflict of another active investigation. Developing criminal link to associates 14 

and family members for known or potential criminal activities. Participating in proffer 15 

interviews with detectives, subjects and attorneys. Participating in the service of state and 16 

federal search warrants. 17 

REFERENCE #63: 18 

For certified Department of Transportation employees in positions permanently assigned 19 

duties that include tree evaluation and felling. Basic salary plus the hourly difference 20 

between Step M of the Highway Maintenance Worker 2 class and Step M of the salary 21 

representing a four (4) range increase over the Highway Maintenance Worker 2 class for 22 

each hour evaluating and/or tree felling trees greater than six (6) inches in diameter. 23 

REFERENCE #75: 24 

Basice salary plus twenty percent (20%) payable to positions for heavy equipment 25 

mechanics, within the Equipment Technician series, for hours worked required to regularly 26 

performing as part of their assigned duties hands-on mechanical maintenance, diagnostics, 27 
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fabrications, calibrations, and repair work on heavy-duty vehicles and/or heavy equipment 1 

and vehicles greater than twenty-six thousand (26,000) GVWR.  2 

*Note: heavy-duty vehicles and heavy equipment are required to meet the weight 3 

requirements.  4 

REFERENCE #76: 5 

Basic salary plus ten percent (10%) while performing assigned job responsibilities 6 

requiring work at heights above four feet at communication tower sites or are at the same 7 

remote location directly supervising an employee performing these duties. These 8 

employees are responsible for performing work on towers, which includes working at 9 

heights from which an employee might fall in excess of four (4) feet. Employees will be 10 

paid a minimum of four (4) hours at the higher rate on each day they perform this work at 11 

a communication tower site or are at the same remote location directly supervising an 12 

employee performing these duties. The higher rate of pay is not to be paid for travel to/from 13 

remote tower locations and does not include administrative time.  14 

REFERENCE #77: 15 

Part A – DSHS: 16 

77A - Basic salary range plus ten percent (10%) for Social Service Specialist 3, 4 and 5s 17 

who independently perform the full scope of work during unannounced visits in 18 

unregulated environments, such as private residences, to conduct investigations for 19 

allegations of abuse and/or neglect to assess the safety of vulnerable adults. Positions in an 20 

in-training capacity are not eligible until they reach the goal class(es) noted above.  21 

Part B – DCYF: 22 

77B - Basic salary range plus ten percent (10%) for Social Service Specialists 3, 4 and 5s 23 

who independently perform the full scope of work during visits in unregulated 24 

environments, such as private residences, to conduct investigations for allegations of abuse 25 
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and/or neglect to assess the safety of vulnerable children. Positions in an in-training 1 

capacity are not eligible until they reach the goal class(es) noted above.  2 

REFERENCE #78: 3 

Certified instructors of defensive tactics, firearms, taser, verbal tactics, and pistol 4 

maintenance within the Criminal Justice Training Commission will be compensated at 5 

basic salary plus ten dollars ($10.00) per hour for every hour engaged in giving instruction 6 

in certification and re-certification training. 7 

NEW #X: 8 

Within the Department of Ecology and Department of Natural Resources, basic salary plus 9 

seven and one half percent (7.5%) for designated specialty Hydrogeologist 3, 4, and 5 and 10 

Natural Resource Scientist 1, 2, 3, and 4 employees whose work includes consultation, 11 

design and execution of geological investigations, being in responsible charge (RCW 12 

18.220.010(14)) of geological or specialty geological work, or the drawing of geological 13 

conclusions and recommendations in a way that affects the public health, safety, or welfare; 14 

or testimony, or preparation and presentation of exhibits or documents for the sole purpose 15 

of being placed in evidence before any administrative or judicial tribunal or hearing.  16 

TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an original 
signature. 

For the Employer  For the Union 
   
   

Scott Lyders, Senior Labor Negotiator 
OFM/SHR Labor Relations & 
Compensation Policy Section 

 Amy Spiegel, Director of Advocacy 
WFSE/AFSCME Council 28  

 17 

9/18/2024
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APPENDIX S 1 
CLASSIFICATION SPECIFIC SALARY ADJUSTMENTS 2 

AND NEW JOB CLASSIFICATIONS 3 

*The provisions of this Appendix do not apply to the Department of Corrections, see DOC 4 

supplemental addendum. 5 

CLASS 
CODE CLASS TITLE 

CURRENT 
RANGE 

RANGE 
INCREASE 

NEW 
RANGE 
Effective 
7/1/2025 

346E 
ADULT TRAINING 
SPECIALIST 1 37 2 39 

346F 
ADULT TRAINING 
SPECIALIST 2 42 2 44 

346G 
ADULT TRAINING 
SPECIALIST 3 45 2 47 

348K 
BEHAVIORAL HEALTH 
SPECIALIST 3 50 2 52 

NEW 
BEHAVIORAL HEALTH 
SPECIALIST 4 NEW NEW 55 

566E 
BRAND CONTROL 
SPECIALIST 33 4 37 

566F BRAND INSPECTOR 1 33 5 38 
566G BRAND INSPECTOR 2 39 5 44 
605E CARPENTER 42G 1 50G 
605F CARPENTER LEAD 45G 1 46G 

605G 
CARPENTER 
SUPERVISOR 49G 1 50G 

424A 
CLAIMS OFFICER 1 - 
DSHS 59 2 61 

424B 
CLAIMS OFFICER 2 – 
DSHS 61 2 63 

424C 
CLAIMS OFFICER 3 – 
DSHS 63 2 65 

424D 
CLAIMS OFFICER 4 - 
DSHS 65 2 67 

NEW 

CRIMINAL JUSTICE 
INFORMATION 
SPECIALIST 1 NEW NEW 44 
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NEW 
CRIMINAL JUSTICE 
TRAINER 1 NEW NEW 50 

NEW 
CRIMINAL JUSTICE 
TRAINER 2 NEW NEW 59 

NEW 
CRIMINAL JUSTICE 
TRAINER 3 NEW NEW 62 

NEW 
CRIMINAL JUSTICE 
TRAINER 4 NEW NEW 65 

NEW 

DATA SCIENCE & 
INFORMATICSON 
SPECIALIST 1 NEW NEW 68 

NEW 

DATA SCIENCE & 
INFORMATICSON 
SPECIALIST 2 NEW NEW 72 

NEW 

DATA SCIENCE & 
INFORMATION 
SPECIALIST 3 NEW NEW 76 

NEW 

DATA SCIENCE & 
INFORMATICSON 
SPECIALIST 4 NEW NEW 79 

396K 
DEPUTY STATE FIRE 
MARSHAL 1 48 4 52 

NEW 
DEPUTY STATE FIRE 
MARSHAL 3 NEW NEW 68 

351U 

DEVELOPMENTAL 
DISABILITY CASE/ 
RESOURCE MANAGER 58 1 59 

351V 

DEVELOPMENTAL 
DISABILITY 
OUTSTATION 
MANAGER 60 1 61 

608F ELECTRICIAN 50G 2 52G 

608G 
ELECTRICIAN – HIGH 
VOLTAGE 52G 2 54G 

608H ELECTRICIAN LEAD 53G 2 55G 

608I 
ELECTRICIAN LEAD – 
HIGH VOLTAGE 55G 2 57G 

608J 
ELECTRICIAN 
SUPERVISOR 57G 2 59G 

397A 

EMERGENCY 
MANAGEMENT 
PROGRAM SPECIALIST 
1 46 6 52 
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397B 

EMERGENCY 
MANAGEMENT 
PROGRAM SPECIALIST 
2 52 6 58 

397C 

EMERGENCY 
MANAGEMENT 
PROGRAM SPECIALIST 
3 60 6 66 

397D 

EMERGENCY 
MANAGEMENT 
PROGRAM SPECIALIST 
4 64 6 70 

538O ENGINEERING AIDE 3 51 2 53 
538P ENGINEERING AIDE 4 53 2 55 

523F 
ENVIRONMENTAL 
SPECIALIST 2 45 2 47 

303L 
EPIDEMIOLOGIST 3 
(NON-MEDICAL) 71 2 73 

618R 
EQUIPMENT OPERATOR 
1 38E 3 41E 

600I 
EQUIPMENT 
TECHNICIAN 1 33G 2 35G 

422P 
FINANCIAL LEGAL 
EXAMINER 1 57 6 63 

422Q 
FINANCIAL LEGAL 
EXAMINER 2 62 3 65 

422R 
FINANCIAL LEGAL 
EXAMINER 3 68 2 70 

422S 
FINANCIAL LEGAL 
EXAMINER 4 72 1 73 

591M 
GROUNDS & NURSERY 
SERVICES SPECIALIST 5 41 1 42 

591N 
GROUNDS & NURSERY 
SERVICES SPECIALIST 6 45 1 46 

351Z 
HABILITATION PLAN 
ADMINISTRATOR 57 12 598 

NEW 
HEAVY EQUIPMENT 
MECHANIC 1 NEW NEW 56G 

NEW 
HEAVY EQUIPMENT 
MECHANIC 2 NEW NEW 60G 

NEW 
HEAVY EQUIPMENT 
MECHANIC 3 NEW NEW 63G 

NEW 
HEAVY EQUIPMENT 
MECHANIC 4 NEW NEW 67G 
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596P 

HIGHWAY 
MAINTENANCE 
WORKER 1 41E 32 43E 

596R 

HIGHWAY 
MAINTENANCE 
WORKER 2 46E 2 50E 

355E 

JUVENILE 
REHABILITATION 
COUNSELOR 1 48 2 50 

355G 

JUVENILE 
REHABILITATION 
COUNSELOR 2 52 2 54 

355K 

JUVENILE 
REHABILITATION 
COUNSELOR 3 54 4 58 

385P 

JUVENILE 
REHABILITATION 
OFFICER 1 43 3 46 

385Q 

JUVENILE 
REHABILITATION 
OFFICER 2 45 3 48 

385S 

JUVENILE 
REHABILITATION 
OFFICER 3 47 5 52 

385R 

JUVENILE 
REHABILITATION 
OFFICER 4 49 7 56 

355N 

JUVENILE 
REHABILITATION 
PROGRAM MANAGER 58 4 62 

355I 

JUVENILE 
REHABILITATION 
SPECIALIST 54 4 58 

NEW LAND SURVEYOR 1 NEW NEW 56 
527E LAND SURVEYOR 2 55 4 59 
527F LAND SURVEYOR 3 61 2 63 
NEW LAND SURVEYOR 4 NEW NEW 68 
NEW LAW JUDGE NEW NEW 70 
NEW LAW JUDGE SENIOR NEW NEW 73 

425I 

LEGAL 
ADMINISTRATIVE 
MANAGER 52 4 56 

422I LEGAL EXAMINER 1 55 8 63 
422J LEGAL EXAMINER 2 63 2 65 
422K LEGAL EXAMINER 3 68 2 70 
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NEW LEGAL EXAMINER 4 NEW NEW 74 

261E 

LIBRARY & ARCHIVAL 
PROFESSIONAL - 
MANAGER 61 3 64 

458E 
LICENSING SERVICES 
REPRESENTATIVE 1 43 1 44 

626J 
MAINTENANCE 
MECHANIC 1 44G 1 45G 

626K 
MAINTENANCE 
MECHANIC 2 47G 1 48G 

626L 
MAINTENANCE 
MECHANIC 3 50G 1 51G 

626M 
MAINTENANCE 
MECHANIC 4 53G 1 54G 

516K 
NATURAL RESOURCE 
SCIENTIST 1 47 5 52 

516L 
NATURAL RESOURCE 
SCIENTIST 2 52 6 58 

516M 
NATURAL RESOURCE 
SCIENTIST 3 60 2 62 

516N 
NATURAL RESOURCE 
SCIENTIST 4 67 3 70 

NEW 
NATRUAL RESOURCE 
SPECIALIST 6 NEW NEW 66 

399F 

OCCUPATIONAL 
SAFETY AND HEALTH 
SPECIALIST 1 49 5 54 

399G 

OCCUPATIONAL 
SAFETY HEALTH 
SPECIALIST 2 53 5 58 

399H 

OCCUPATIONAL 
SAFETY AND HEALTH 
SPECIALIST 3 55 6 61 

399I 

OCCUPATIONAL 
SAFETY AND HEALTH 
SPECIALIST 4 56 9 65 

306P 
OCCUPATIONAL 
THERAPIST 3 56 3 59 

306R 

OCCUPATIONAL 
THERAPIST 
SUPERVISOR 59 3 62 

619F PAINTER 42G 1 43G 
619H PAINTER LEAD 45G 1 46G 
619J PAINTER SUPERVISOR 49G 1 50G 
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NEW PARALEGAL 4 NEW NEW 62 

NEW 
PARK OPERATIONS 
RANGER NEW NEW 56 

389A PARK RANGER 1 46 2 48 
389B PARK RANGER 2 51 2 53 
389C PARK RANGER 3 56 3 59 
295F PHARMACIST 2 71G 3 74G 

621F 
PLUMBER/PIPEFITTER/ 
STEAMFITTER 50G 1 51G 

621G 
PLUMBER/PIPEFITTER/ 
STEAMFITTER 53G 1 54G 

621H 
PLUMBER/PIPEFITTER/ 
STEAMFITTER 57G 1 58G 

179I 

PROPERTY & 
ACQUISITION 
SPECIALIST 1 42 4 46 

179J 

PROPERTY & 
ACQUISITION 
SPECIALIST 2 49 4 53 

179K 

PROPERTY & 
ACQUISITION 
SPECIALIST 3 54 4 58 

179L 

PROPERTY & 
ACQUISITION 
SPECIALIST 4 57 4 61 

179M 

PROPERTY & 
ACQUISITION 
SPECIALIST 5 60 4 64 

179N 

PROPERTY & 
ACQUISITION 
SPECIALIST 6 62 4 66 

NEW 
PSYCHIATRIC YOUTH 
COUNSELOR 1 NEW NEW 49 

348N 
PSYCHIATRIC YOUTH 
COUNSELOR 2 49 3 52 

348O 
PSYCHIATRIC YOUTH 
COUNSELOR 3 52 3 55 

348P 
PSYCHIATRIC YOUTH 
COUNSELOR 4 55 3 58 

362F 
PSYCHOLOGIST - 
FORENSIC EVALUATOR 79 2 81 

362C PSYCHOLOGIST 3 69 2 71 
362D PSYCHOLOGIST 4 79 2 81 

165G 
PUBLIC BENEFITS 
SPECIALIST 1 41 2 43 
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283P 
PUBLIC HEALTH 
ADVISOR 3 56 3 59 

283Q 
PUBLIC HEALTH 
ADVISOR 4 60 3 63 

400P 
RADIATION HEALTH 
PHYSICIST 1 59 4 63 

400Q 
RADIATION HEALTH 
PHYSICIST 2 62 7 69 

400R 
RADIATION HEALTH 
PHYSICIST 3 65 7 72 

285F REGISTERED NURSE 2 68N 1 69N 

502E 
RESEARCH 
INVESTIGATOR 1 52 6 58 

502F 
RESEARCH 
INVESTIGATOR 2 56 6 62 

502G 
RESEARCH 
INVESTIGATOR 3 61 5 66 

125M 
RESEARCH 
INVESTIGATOR 4 68 2 70 

347G 

RESIDENTIAL 
REHABILITATION 
COUNSELOR 3 49 2 51 

347H 

RESIDENTIAL 
REHABILITATION 
COUNSELOR 4 51 3 54 

422M REVIEW JUDGE 69 6 75 

303M 

SENIOR 
EPIDEMIOLOGIST (NON-
MEDICAL) 76 2 78 

257E 
SIGN LANGUAGE 
INTERPRETER 1 38 7 45 

257F 
SIGN LANGUAGE 
INTERPRETER 2 41 8 49 

257G 
SIGN LANGUAGE 
INTERPRETER 3 47 9 56 

NEW 

SPEECH PATHOLOGIST/ 
AUDIOLOGIST 
SPECIALIST 1    

351O 
SOCIAL SERVICE 
SPECIALIST 1 51 1 52 

351P 
SOCIAL SERVICE 
SPECIALIST 2 56 1 57 

351Q 
SOCIAL SERVICE 
SPECIALIST 3 58 1 59 

351M 
SOCIAL SERVICE 
SPECIALIST 4 61 1 62 
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351R 
SOCIAL SERVICE 
SPECIALIST 5 64 1 65 

351S 
SOCIAL SERVICE 
SUPPORT SPECIALIST 39 3 42 

163T 
VETERANS BENEFIT 
SPECIALIST 1 42 1 43 

163U 
VETERANS BENEFIT 
SPECIALIST 2 45 1 46 

NEW 
VETERANS BENEFIT 
SPECIALIST 3 NEW NEW 51 

NEW 
VETERANS BENEFIT 
SPECIALIST 4 NEW NEW 54 

602U 

WASTEWATER 
TREATMENT PLANT 
OPERATOR 2 53E 1 54E 

602V 

WASTEWATER 
TREATMENT PLANT 
OPERATOR 3 56E 1 57E 

521E 
WCC CREW 
SUPERVISOR 1 43 32 45 

521F 
WCC CREW 
SUPERVISOR 2 46 43 49 

453F 

WEIGHTS & MEASURES 
COMPLIANCE 
SPECIALIST 2 43 3 46 

453G 

WEIGHTS & MEASURES 
COMPLIANCE 
SUPERVISOR 47 2 49 

NEW 

WIRELESS 
COMMUNICATIONS 
SYSTEMS DESIGNER NEW NEW 71E 

NEW 

WIRELESS 
COMMUNICATIONS 
SYSTEMS TECHNICIAN 
MANAGER NEW NEW 74E 

NEW 

WIRELESS 
COMMUNICATIONS 
SYSTEMS TECHNICIAN 
1 NEW NEW 55E 

NEW 

WIRELESS 
COMMUNICATIONS 
SYSTEMS TECHNICIAN 
2 NEW NEW 61E 

NEW 
WIRELESS 
COMMUNICATIONS NEW NEW 65E 
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SYSTEMS TECHNICIAN 
3 

NEW 

WIRELESS 
COMMUNICATIONS 
SYSTEMS TECHNICIAN 
4 NEW NEW 67E 

168P 

WORKERS' 
COMPENSATION 
ADJUDICATOR 2 49 1 50 

168R 

WORKERS' 
COMPENSATION 
ADJUDICATOR 4 56 1 57 

168S 

WORKERS' 
COMPENSATION 
ADJUDICATOR 5 58 1 59 

168E 

WORKERS' 
COMPENSATION 
ADJUDICATOR 6 61 1 62 

355P 

YOUTH ACADEMY 
RESIDENTIAL 
SPECIALIST 2 44 4 49 

355Q 

YOUTH ACADEMY 
RESIDENTIAL 
SPECIALIST 3 48 4 52 

355R 

YOUTH ACADEMY 
RESIDENTIAL 
SPECIALIST 4 52 4 56 

TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an original 
signature. 

For the Employer  For the Union 
   
   

Scott Lyders, Senior Labor Negotiator 
OFM/SHR Labor Relations & 
Compensation Policy Section 

 Amy Spiegel, Director of Advocacy 
WFSE/AFSCME Council 28  

 1 



Job Title
Admin Asst 2
Admin Asst 3
Custodian 1
Custodian 2
Custodian 3
Customer Service Spec 2
Customer Service Spec 3
Early Childhood Prog Spec 1
Early Childhood Prog Spec 2
Equipment Tech 1
Events Coord 3
Farmer 3
Fiscal Analyst 1
Fiscal Analyst 2
Fiscal Analyst 3
Fiscal Analyst 5
Fiscal Tech 2
Fiscal Tech 3
Grounds & Nursery Spec 2
Grounds & Nursery Spec 4
Library & Archives Paraprof 2
Library & Archives Paraprof 3
Library & Archives Paraprof 4
Mail Processing Mgr
Mail Processing-Driver
Maint Custodian
Maint Mechanic 1
Maint Mechanic 2
Maint Mechanic 3
Office Asst 2
Office Asst 3
Plumber/Pipefitter/Steamfitter
Proc & Supply Spec 2
Proc & Supply Spec 3
Prog Asst

Startin   



Prog Coord
Prog Manager A
Rec Athletics Spec 1
Secretary
Secretary Senior
Secretary Supervisor
Utility Worker 1



Class Code
Compression/Inversion, 4 ranges
Compression/Inversion, 4 ranges
$18/hour
Compression/Inversion, 2 ranges
Compression/Inversion, 1 range
Compression/Inversion, 4 ranges
Compression/Inversion, 4 ranges
$18.00/hr
Class Specific, 2 ranges
Compression/Inversion, 1 range
Compression/Inversion, 1 range
Compression/Inversion, 4 ranges
Compression/Inversion, 5 ranges
Compression/Inversion, 5 ranges
Compression/Inversion, 5 ranges
Compression/Inversion, 2 ranges
Compression/Inversion, 4 ranges
Compression/Inversion, 4 ranges
Compression/Inversion, 2 ranges
Compression/Inversion, 2 ranges
Compression/Inversion, 1 range
Compression/Inversion, 1 range
Compression/Inversion, 1 range
Compression/Inversion, 4 ranges
Compression/Inversion, 4 ranges
Compression/Inversion, 2 ranges
Class Specific, 1 range
Class Specific, 1 range
Class Specific, 1 range
$18/hour
Compression/Inversion, 4 ranges
Class Specific, 1 range
Compression/Inversion, 2 ranges
Compression/Inversion, 2 ranges
Compression/Inversion, 2 ranges

ng Wage Adjustments



Compression/Inversion, 1 range
Compression/Inversion, 1 range
Compression/Inversion, 2 ranges
Reallocates to the Administrative Assistant class
Reallocates to the Administrative Assistant class
Reallocates to the Administrative Assistant class
$18/hour
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MEMORANDUM OF UNDERSTANDING 1 
BETWEEN 2 

THE STATE OF WASHINGTON  3 
AND 4 

PEBB COALITION OF UNIONS 5 

Medical Flexible Spending Arrangement Work Group 6 

Since the 2019-2021 PEBB healthcare agreement between the Coalition of Unions and the 7 

State of Washington, the parties have agreed to a benefit involving a Medical Flexible 8 

Spending Arrangement (FSA). Due to unknown reasons, a majority of eligible employees 9 

did not use some or all of this benefit. 10 

The parties agree to use the already scheduled quarterly series of meetings between Health 11 

Care Authority (HCA), Office of Financial Management (OFM) and Union staff 12 

representatives to review data and discuss possible options and solutions to increase 13 

represented employees’ awareness and utilization of the FSA benefit. The parties will focus 14 

their efforts on the following items: 15 

1. Creating an introductory paragraph explaining the FSA benefit for represented 16 

employees for use in HCA communications. This communication shall include all 17 

the participatory unions’ logos and/or names provided by the unions as well as 18 

HCA/PEBB branding. 19 

2. Exploring the option of sharing a list of all eligible employees who did not use the 20 

three two hundred fifty dollar ($250 300) benefit for the previous calendar year. 21 

3. Creating a timely and targeted communication for those employees who have not 22 

yet accessed their FSA benefit.  23 

4. Reviewing existing communications provided to new employees about the FSA 24 

benefit. 25 

5. Assisting the Coalition of Unions with providing information to their members 26 

about the FSA benefit. 27 
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6. Ensuring that any information shared protects employees’ personally identifiable 1 

information and protected health information.  2 

7. Exploring options to provide access to this information for non-English speakers, 3 

for example, a flyer in multiple languages with notification of these benefits.  4 

This MOU will expire on June 30, 20275. 5 

TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an 
original signature. 

For the Employer                   Date  For the Healthcare Coalition       Date 
   
   

Janetta Sheehan, Sr. Labor Negotiator  
OFM/SHR Labor Relations & 
Compensation Policy Section 

 Kurt Spiegel, Executive Director 
WFSE 
 
 
Jane Hopkins, President 
SEIU 1199NW  

 6 

 7 

For the Employer:   For the Healthcare Coalition:  
     
     

/s/ 09/14/2022  /s/  
Ann Green, OFM  
Lead Negotiator 

Date  Jane Hopkins, President 
SEIU 1199NW 

Date 

     
     
   /s/  

   Karen Estevenin, Executive Director 
PROTEC17 

Date 

   
   
   
   

   

08/21/2024 08/22/24

8/22/2024.
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APPENDIX XX 1 
EIGHTEEN DOLLARS AN HOUR STARTING WAGE 2 

*The provisions of this Appendix do not apply to the Department of Corrections, see DOC 3 

supplemental addendum. 4 

 5 

Class 

Code Class Title 

Current 

Range 

Range 

Increase 

New 

Range 

104H ADMINISTRATIVE INTERN 1 30E 4 34E 

104I ADMINISTRATIVE INTERN 2 32E 4 36E 

568H AGRICULTURAL AIDE 30 4 34 

568G AGRICULTURAL COMMODITY INSPECTOR 1 32 4 36 

149E CASHIER 1 30 4 34 

343E COMMUNITY WORKER 31 3 34 

678I CUSTODIAN 1 32 2 34 

206H DIGITAL PRINTING OPERATOR 30 4 34 

206I DIGITAL PRINTING OPERATOR 32 4 36 

519E ENVIRONMENTAL TECHNICIAN 32 2 34 

196A EVENT ATTENDANT/USHER 30 4 34 

148L FISCAL TECHNICIAN 1 30 4 34 

591I 

GROUNDS & NURSERY SERVICES 

SPECIALIST 1 32 2 34 

150E INSURANCE TECHNICIAN 1 33 5 38 

679E LAUNDRY WORKER 1 32 2 34 

262I 

LIBRARY & ARCHIVES PARAPROFESSIONAL 

1 31 3 34 

113I MAIL CARRIER-DRIVER 30 4 34 

521H NATURAL RESOURCE WORKER 2 32 4 36 

100H OFFICE ASSISTANT 1 30 4 34 

100I OFFICE ASSISTANT 2 32 4 36 
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678N PARK AIDE 30 4 34 

260P PARKS INTERPRETIVE ASSISTANT 32 2 34 

115E 

PROCUREMENT & SUPPLY SUPPORT 

SPECIALIST 1 32 2 34 

522E SCIENTIFIC TECHNICIAN 1 30 4 34 

681E SEWING & ALTERATIONS SPECIALIST 1 30 4 34 

116E STOCKROOM ATTENDANT 1 30 4 34 

116F STOCKROOM ATTENDANT 2 32 4 36 

101E TELEPHONE COMMUNICATIONS OPERATOR 30 4 34 

101F 

TELEPOHONE COMMUNICATIONS 

OPERATOR LEAD 32 4 36 

199A 

TOUR & INFORMATIONAL SERVICES 

COORDINATOR 1 32 2 34 

632E TRANSPORTATION HELPER 30 4 34 

595K UTILITY WORKER 1 30G 4 34G 

595L UTILITY WORKER 2 33G 4 37G 

117I WAREHOUSE OPERATOR 1 32G 2 34G 

3550 

YOUTH ACADEMY RESIDENTIAL SPECIALIST 

1 33 1 34 

TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an original 
signature. 

For the Employer  For the Union 
   
   

Scott Lyders, Senior Labor Negotiator 
OFM/SHR Labor Relations & 
Compensation Policy Section 

 Amy Spiegel, Director of Advocacy 
WFSE/AFSCME Council 28  

 1 

9/18/2024
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APPENDIX XXX 1 
COMPRESSION AND INVERSION ADJUSTMENTS FOR 2 
EIGHTEEN DOLLARS AN HOUR STARTING WAGE 3 

*The provisions of this Appendix do not apply to the Department of Corrections, see DOC 4 

supplemental addendum. 5 

 6 

Class Code Class Title 

Current 

Range 

Range 

Increase 

New 

Range 

105E ADMINISTRATIVE ASSISTANT 1 35 4 39 

105F ADMINISTRATIVE ASSISTANT 2 37 4 41 

105G ADMINISTRATIVE ASSISTANT 3 40 4 44 

105H ADMINISTRATIVE ASSISTANT 4 46 4 50 

105I ADMINISTRATIVE ASSISTANT 5 50 4 54 

104J ADMINISTRATIVE INTERN 3 34E 4 38E 

106E ADMINISTRATIVE SERVICES MANAGER A 46 4 50 

106F ADMINISTRATIVE SERVICES MANAGER B 51 4 55 

106G ADMINISTRATIVE SERVICES MANAGER C 56 4 60 

346E ADULT TRAINING SPECIALIST 1 39 2 41 

568I 

AGRICULTURAL COMMODITY INSPECTOR 

2 36 2 38 

569E AGRICULTURAL TECHNOLOGIST 36 4 40 

152I AUDITOR 2 42 3 45 

152J AUDITOR 3 46 3 49 

152K AUDITOR 4 50 3 53 

152L AUDITOR 5 52 3 55 

566E BRAND CONTROL SPECIALIST 37 1 38 

566F BRAND INSPECTOR 1 38 1 39 

149H CASHIER 4 37 4 41 

197I COMMUNICATIONS CONSULTANT 1 38 2 40 
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208A 

COMMUNITY OUTREACH & 

ENVIRONMENTAL EDUCATIONAL 

SPECIALIST 1 38 2 40 

144E CONTRACTS ASSISTANT 37 2 39 

674G COOK 1 35 1 36 

674H COOK 2 38 1 39 

674I COOK 3 40 2 42 

206L COPY CENTER LEAD A 34 4 38 

206M COPY CENTER LEAD B 36 4 40 

678J CUSTODIAN 2 34 2 36 

678K CUSTODIAN 3 37 1 38 

102A CUSTOMER SERVICE SPECIALIST 1 35 4 39 

102B CUSTOMER SERVICE SPECIALIST 2 37 4 41 

102C CUSTOMER SERVICE SPECIALIST 3 39 4 43 

102D CUSTOMER SERVICE SPECIALIST 4 43 4 47 

168A DDS EXAMINER SUPPORT SPECIALIST 1 36 4 40 

523E ENVIRONMENTAL SPECIALIST 1 38 2 40 

600I EQUIPMENT TECHNICIAN 1 35G 1 36G 

111C EVENTS COORDINATOR 3 39 2 41 

122E EXTERNAL CIVIL RIGHTS SPECIALIST 1 47 2 49 

122F EXTERNAL CIVIL RIGHTS SPECIALIST 2 53 1 54 

565K FARMER 3 38 4 42 

177Q 

FINANCIAL RECOVERY ENFORCEMENT 

OFFICER 1 39 1 40 

143I FISCAL ANALYST 1 40 5 45 

143J FISCAL ANALYST 2 44 5 49 

143K FISCAL ANALYST 3 50 5 55 

143L FISCAL ANALYST 4 54 3 57 

143M FISCAL ANALYST 5 59 2 61 

148M FISCAL TECHNICIAN 2 34 4 38 
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148N FISCAL TECHNICIAN 3 36 4 40 

148O FISCAL TECHNICIAN LEAD 37 5 42 

148P FISCAL TECHNICIAN SUPERVISOR 40 5 45 

675F FOOD SERVICE WORKER 34 1 35 

112I FORMS & RECORDS ANALYST 1 36 3 39 

591J 

GROUNDS & NURSERY SERVICES 

SPECIALIST 2 34 2 36 

591K 

GROUNDS & NURSERY SERVICES 

SPECIALIST 3 36 2 38 

591L 

GROUNDS & NURSERY SERVICES 

SPECIALIST 4 38 2 40 

591M 

GROUNDS & NURSERY SERVICES 

SPECIALIST 5 421 1 432 

119E HUMAN RESOURCE CONSULTANT 1 47 2 49 

119F HUMAN RESOURCE CONSULTANT 2 53 1 54 

123E 

HUMAN RESOURCE CONSULTANT 

ASSISTANT 1 36 3 39 

123F 

HUMAN RESOURCE CONSULTANT 

ASSISTANT 2 42 2 44 

150G INSURANCE TECHNICIAN 3 37 5 42 

152N LABOR & INDUSTRIES AUDITOR 1 42 3 45 

152O LABOR & INDUSTRIES AUDITOR 2 45 3 48 

152P LABOR & INDUSTRIES AUDITOR 3 50 2 52 

152Q LABOR & INDUSTRIES AUDITOR 4 54 1 55 

152R LABOR & INDUSTRIES AUDITOR 5 57 1 58 

510E LABORATORY ASSISTANT 1 38 1 39 

679H LAUNDRY OPERATIONS SUPERVISOR 1 41 1 42 

679I LAUNDRY OPERATIONS SUPERVISOR 2 46 1 47 

679F LAUNDRY WORKER 2 34 2 36 

679G LAUNDRY WORKER 3 38 1 39 
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425E LEGAL ASSISTANT 1 38 4 42 

425F LEGAL ASSISTANT 2 41 2 43 

425D LEGAL OFFICE ASSISTANT 36 4 40 

262J 

LIBRARY & ARCHIVES 

PARAPROFESSIONAL 2 37 1 38 

262L 

LIBRARY AND ARCHIVES 

PARAPROFESSIONAL 3 39 1 40 

262M 

LIBRARY AND ARCHIVES 

PARAPROFESSIONAL 4 46 1 47 

113L MAIL PROCESSING MANAGER 40 4 44 

113J MAIL PROCESSING-DRIVER 34 4 38 

113K MAIL PROCESSING-DRIVER LEAD 36 4 40 

678H MAINTENANCE CUSTODIAN 36 2 38 

170E MEDICAL ASSISTANCE SPECIALIST 1 35 3 38 

170F MEDICAL ASSISTANCE SPECILIST 2 38 2 40 

182A MEDICAL PROGRAM ASSISTANT 38 2 40 

282F MEDICAL TRANSCRIPTIONIST 2 37 4 41 

519I NATURAL RESOURCES TECHNICIAN 2 34 2 36 

519J NATURAL RESOURCES TECHNICIAN 3 39 2 41 

100J OFFICE ASSISTANT 3 34 4 38 

100K OFFICE ASSISTANT LEAD 36 4 40 

106J OFFICE MANAGER 43 2 45 

106K OFFICE SERVICES MANAGER 1 47 1 48 

106L OFFICE SERVICES MANAGER 2 49 1 50 

100L OFFICE SUPPORT SUPERVISOR 1 38 4 42 

100M OFFICE SUPPORT SUPERVISOR 2 40 4 44 

100R OFFICE SUPPORT SUPERVISOR 3 43 3 46 

260Q PARKS INTERPRETIVE SPECIALIST 1 40 1 41 

260T PARKS INTERPRETIVE SPECIALIST 2 45 1 46 

260V PARKS INTERPRETIVE SPECIALIST 3 53 1 54 
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101G PBX & TELEPHONE OPERATOR 34 4 38 

101H PBX CHIEF OPERATOR 36 4 40 

680B PERSONAL SERVICES SPECIALIST 2 34 1 35 

680C PERSONAL SERVICES SPECIALIST 3 36 1 37 

570K PLANT TECHNICIAN 2 37 2 39 

260J PRESERVATION & MUSEUM SPECIALIST 2 38 2 40 

260K PRESERVATION & MUSEUM SPECIALIST 3 42 2 44 

260L PRESERVATION & MUSEUM SPECIALIST 4 48 1 49 

205G PRINTING & DUPLICATION SPECIALIST 3 35G 4 39G 

115F 

PROCUREMENT & SUPPLY SUPPORT 

SPECIALIST 2 34 2 36 

115G 

PROCUREMENT & SUPPLY SUPPORT 

SPECIALIST 3 36 2 38 

107M PROGRAM ASSISTANT 37 2 39 

107N PROGRAM COORDINATOR 40 1 41 

107R PROGRAM MANAGER A 48 1 49 

107Q PROGRAM SUPPORT SUPERVISOR 2 44 1 45 

701E RECREATION & ATHLETICS SPECIALIST 1 35 2 37 

257J RESIDENTIAL/STUDENT LIFE COUNSELOR 37 3 40 

227G RETAIL CLERK 2 34 2 36 

678O SENIOR PARK AIDE 36E 1 37E 

681F SEWING & ALTERATIONS SPECIALIST 2 35 4 39 

681G SEWING & ALTERATIONS SPECIALIST 3 39 4 43 

681H SEWING & ALTERATIONS SUPERVISOR 43 4 47 

257E SIGN LANGUAGE INTERPRETER 1 45 2 47 

257F SIGN LANGUAGE INTERPRETER 2 49 1 50 

116G STOCKROOM ATTENDANT 3 35 4 39 

116I STOCKROOM SUPERVISOR 37 4 41 

178E SUPPORT ENFORCEMENT TECHNICIAN 39 1 40 

177O TAX SERVICE REPRESENTATIVE 1 35 3 38 
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177P TAX SERVICE REPRESENTATIVE 2 37 3 40 

101I 

TELEPHONE COMMUNICATIONS 

SUPERVISOR 38 4 42 

310P THERAPY AIDE 38 2 40 

595M UTILITY WORKER 3 36G 4 40G 

595N UTILITY WORKER 4 39G 4 43G 

163S VETERANS BENEFIT ASSISTANT 35 3 38 

163T VETERANS BENEFIT SPECIALIST 1 43 2 45 

163U VETERANS BENEFIT SPECIALIST 2 46 2 48 

117J WAREHOUSE OPERATOR 2 34G 2 36G 

453E 

WEIGHTS & MEASURES COMPLIANCE 

SPECIALIST 1 35 5 40 

402b WILDLAND FIRE MGMT SUPERVISOR 44 2 46 

402G WILDLAND FIRE MGMT TECHNICIAN 38 1 39 

358E WORKSOURCE SPECIALIST 1 37 2 39 

TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an original 
signature. 

For the Employer  For the Union 
   
   

Scott Lyders, Senior Labor Negotiator 
OFM/SHR Labor Relations & 
Compensation Policy Section 

 Amy Spiegel, Director of Advocacy 
WFSE/AFSCME Council 28  

 1 

9/18/2024
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APPENDIX XX 1 

EIGHTEEN DOLLARS AN HOUR STARTING WAGE 2 

Class 

Code Class Title 

Current 

Range 

Range 

Increase 

New 

Range 

703A ART MODEL 31 3 34 

149E CASHIER 1 30 4 34 

149F CASHIER 2 32 4 36 

254E CREDENTIALS EVALUATOR 1 30 4 34 

254F CREDENTIALS EVALUATOR 2 33 4 37 

678I CUSTODIAN 1 32 2 34 

206H DIGITAL PRINTING OPERATOR 30 4 34 

256A 

EARLY CHILDHOOD PROGRAM 

SPECIALIST 1 32 

 

4 36 

111A EVENTS COORDINATOR 1 30 4 34 

148L FISCAL TECHNICIAN 1 30 4 34 

591I 

GROUNDS & NURSERY SERVICES 

SPECIALIST 1 32 

 

2 34 

262I 

LIBRARY & ARCHIVES 

PARAPROFESSIONAL 1 31 

 

3 34 

113I MAIL CARRIER-DRIVER 30 4 34 

203O MEDIA ASSISTANT 1 30 4 34 

203E MEDIA TECHNICIAN 30 4 34 

100H OFFICE ASSISTANT 1 30 4 34 

100I OFFICE ASSISTANT 2 32 4 36 

115E PROCUREMENT & SUPPLY 

SUPPORT SPECIALIST 1 

 

32 

 

2 34 

509E RESEARCH AIDE 1 31 3 34 

227F RETAIL CLERK 1 32 2 34 
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 1 

TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an 

original signature. 

For the Employer  For the Union 

   

   

Patricia Foshaug, Labor Negotiator 

OFM/SHR Labor Relations & 

Compensation Policy Section 

 Mark Hamilton, Labor Advocate  

Washington Federation of State 

Employees, Council 28 

 2 

116E STOCKROOM ATTENDANT 1 30 4 34 

116F STOCKROOM ATTENDANT 2 32 4 36 

101E TELEPHONE COMMUNICATIONS 

OPERATOR 

 

30 

 

4 34 

595K UTILITY WORKER 1 30G 4 34G 

595L UTILITY WORKER 2 33G 4 37G 

117I WAREHOUSE OPERATOR 1 32G 2 34G 

9/17/202409/17/2024
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APPENDIX XXX 1 

COMPRESSION AND INVERSION ADJUSTMENTS FOR 2 

EIGHTEEN DOLLARS AN HOUR STARTING WAGE 3 

Class 

Code 

Class Title Current 

Range 

Range 

Increase 

New 

Range 

105E ADMINISTRATIVE ASSISTANT 1 35 4 39 

105F ADMINISTRATIVE ASSISTANT 2 37 4 41 

105G ADMINISTRATIVE ASSISTANT 3 40 4 44 

105H ADMINISTRATIVE ASSISTANT 4 46 4 50 

106E ADMINISTRATIVE SERVICES 

MANAGER A 

 

46 

 

4 

 

50 

106F ADMINISTRATIVE SERVICES 

MANAGER B 

 

51 

 

4 

 

55 

106G ADMINISTRATIVE SERVICES 

MANAGER C 

 

56 

 

4 

 

60 

230E BOOKSTORE BUYER 38 1 39 

230G BOOKSTORE SUPERVISOR 39 1 40 

149G CASHIER 3 34 4 38 

149H CASHIER 4 37 4 41 

197I COMMUNICATIONS CONSULTANT 1 38 2 40 

144E CONTRACTS ASSISTANT 37 2 39 

674G COOK 1 35 1 36 

674H COOK 2 38 1 39 

674I COOK 3 40 2 42 

206L COPY CENTER LEAD A 34 4 38 

254G CREDENTIALS EVALUATOR 3 38 4 42 

253L CURRICULUM ADVISOR 35 3 38 

678J CUSTODIAN 2 34 2 36 

678K CUSTODIAN 3 37 1 38 

102A CUSTOMER SERVICE SPECIALIST 1 35 4 39 
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102B CUSTOMER SERVICE SPECIALIST 2 37 4 

 

41 

102C CUSTOMER SERVICE SPECIALIST 3 39 4 

 

43 

102D CUSTOMER SERVICE SPECIALIST 4 43 4 47 

256B EARLY CHILDHOOD PROGRAM 

SPECIALIST 2 

 

38 

 

4 

 

42 

256C EARLY CHILDHOOD PROGRAM 

SPECIALIST 3 

 

44 

 

4 

 

48 

256D EARLY CHILDHOOD PROGRAM 

SPECIALIST 4 

 

51 

 

3 

 

54 

111B EVENTS COORDINATOR 2 35 3 38 

111C EVENTS COORDINATOR 3 39 2 41 

111D EVENTS COORDINATOR 4 46 1 47 

143I FISCAL ANALYST 1 40 5 45 

143J FISCAL ANALYST 2 44 5 49 

143K FISCAL ANALYST 3 50 5 55 

143L FISCAL ANALYST 4 54 3 57 

143M FISCAL ANALYST 5 59 2 61 

148M FISCAL TECHNICIAN 2 34 4 38 

148N FISCAL TECHNICIAN 3 36 4 40 

148O FISCAL TECHNICIAN LEAD 37 5 42 

148P FISCAL TECHNICIAN SUPERVISOR 40 5 45 

675F FOOD SERVICE WORKER 34 1 35 

591J GROUNDS & NURSERY SERVICES 

SPECIALIST 2 

 

34 

 

2 

 

36 

591K GROUNDS & NURSERY SERVICES 

SPECIALIST 3 

 

36 

 

2 

 

38 

591L GROUNDS & NURSERY SERVICES 

SPECIALIST 4 

 

38 

 

2 

 

40 
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591M GROUNDS & NURSERY SERVICES 

SPECIALIST 5 

 

41 

 

1 

 

42 

119E HUMAN RESOURCE CONSULTANT 1 47 2 49 

119F HUMAN RESOURCE CONSULTANT 2 53 1 54 

123E HUMAN RESOURCE CONSULTANT 

ASSISTANT 1 

 

36 

 

3 

 

39 

123F HUMAN RESOURCE CONSULTANT 

ASSISTANT 2 

 

42 

 

2 

 

44 

510E LABORATORY ASSISTANT 1 38 1 39 

     

 

262J LIBRARY & ARCHIVES 

PARAPROFESSIONAL 2 

 

37 

 

1 

 

38 

262L LIBRARY AND ARCHIVES 

PARAPROFESSIONAL 3 

 

39 

 

1 

 

40 

262M LIBRARY AND ARCHIVES 

PARAPROFESSIONAL 4 

 

46 

 

1 

 

47 

113L MAIL PROCESSING MANAGER 40 4 44 

113J MAIL PROCESSING-DRIVER 34 4 38 

113K MAIL PROCESSING-DRIVER LEAD 36 4 40 

678H MAINTENANCE CUSTODIAN 36 2 38 

592E MEDIA MAINTENANCE TECHNICIAN 1 37 1 38 

203G MEDIA TECHNICIAN LEAD 39 3 42 

100J OFFICE ASSISTANT 3 34 4 38 

106J OFFICE MANAGER 43 2 45 

100L OFFICE SUPPORT SUPERVISOR 1 38 4 42 

100R OFFICE SUPPORT SUPERVISOR 3 43 3 46 

260K PRESERVATION & MUSEUM 

SPECIALIST 3 

 

42 

 

2 

 

44 



TENTATIVE AGREEMENT – AppendixXXX 

WFSE HE/2025-2027 Negotiations 

08/01/2024 

Page 4 of 4 

115F PROCUREMENT & SUPPLY SUPPORT 

SPECIALIST 2 

 

34 

 

2 

 

36 

115G PROCUREMENT & SUPPLY SUPPORT 

SPECIALIST 3 

 

36 

 

2 

 

38 

107M PROGRAM ASSISTANT 37 2 39 

107N PROGRAM COORDINATOR 40 1 41 

107R PROGRAM MANAGER A 48 1 49 

107P PROGRAM SUPPORT SUPERVISOR 1 41 1 42 

107Q PROGRAM SUPPORT SUPERVISOR 2 44 1 45 

701E RECREATION & ATHLETICS 

SPECIALIST 1 

 

35 

 

2 

 

37 

227G RETAIL CLERK 2 34 2 36 

227H RETAIL CLERK LEAD 36 2 38 

257E SIGN LANGUAGE INTERPRETER 1 45 2 47 

257F SIGN LANGUAGE INTERPRETER 2 49 1 50 

674O SNACK BAR LEAD 34 3 37 

116G STOCKROOM ATTENDANT 3 35 4 39 

118E SURPLUS INVENTORY CONTROL 

SPECIALIST 2 

 

37 

 

1 

 

38 

595M UTILITY WORKER 3 36G 4 40G 

117J WAREHOUSE OPERATOR 2 34G 2 36G 

TENTATIVE AGREEMENT REACHED 

An electronic signature to this Agreement shall be given effect as if it were an 

original signature. 

For the Employer  For the Union 

   

   

Patricia Foshaug, Labor Negotiator 

OFM/SHR Labor Relations & 

Compensation Policy Section 

 Mark Hamilton, Labor Advocate  

Washington Federation of State 

Employees, Council 28 

 1 

9/17/202409/17/2024
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