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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE STATE OF WASHINGTON
AND
THE WASHINGTON FEDERATION OF STATE EMPLOYEES
AFSCME CoUNCIL 28 AFLCIO

This MOU applies to the Agencies listed in Appendix A except for the following: Office
of the Attorney General. Seeretary-of-State-and-Natural-Resourees:

COVID-19 continues as an ongoing and present threat in Washington State. The measures
we have taken together as Washingtonians, have made a difference and have altered the
course of the pandemic in fundamental ways.

It is the duty of every employer to protect the health and safety of employees by
establishing and maintaining a healthy and safe work environment and by requiring all
employees to comply w1th health and safety measures. As—a—}esuk—ef—«the—abeve—ﬁe{ed

As a result of bargaining over Governor Inslee’s rescission of Directive 22-13.1. COVID-
19 \/acunatlon Standards for State Employees. whlch took effec.t May 11,2023, the pames

1. Vaccine verification
All information disclosed to the Employer during the up to date vaccination
verification process will be stored in the employee’s confidential medical file only.
This information will only be accessed b}{ the Employer on a need-to-know basis.

2z Workplace safety \
a. Symptom screenings will continue iin accordance with eurrent
ﬂwndafeesw Agency policy, DOH L&I and-CDC, as—well-as
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b. The COVID-19 wvaccination required by CMS Medicaid/Medicare
certification standards will continue until rescinded by CMS at which time
this MOU will be in full force and affect.

Leave

—leave-bank—If an employee is exposed to COVID-19 at the
workplace, and the employee wishes to be tested, the agency may treat the
time to be tested as work time. The agency may require the employee to
provide the results of the test in this circumstance. If the agency is requiring
the testing, the agency must treat the time as work time.
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b. If the employee’s accrued sick leave is at risk of falling under forty (40)
hours, they may request shared leave from the shared leave bank in
accordance with RCW 41.04.665 if they are required to isolate or quarantine
and the employer is unable to accommodate an alternative work assignment.

Workplace conditions
Any emergency contracting out due to short staffing as result of not requiring

vaccination this-nandatereguirement-will supplement and not supplant bargaining
unit positions.
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The provisions of this MOU shall expire on Mareh-31-2022June 30, 20232.

Dated on-January SMareh-2022 May 24, 2023

For the Employer: For the Union:

ﬁ% 5/25/2023 ‘></-—————f R 2:5/23
Scott Lyders, OFM Date K\t Spiegel g Date
Senior Labor Negotiator WHSE/AFSME Councit28

Interim Executive Director



