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The budget deficit continues to grow and
enrollment is declining. Compensation
discussions were incredibly difficult as a
result. While there is no additional general
wage increase in the first year, we
successfully fought off takeaways and have
secured a reopener that will allow us to
come back to the table and fight for
increases in the second year of the
agreement. If the reopener delivers no wage
increase, WWU will pay a $1,000 retention
incentive to bargaining unit members.
Additional highlights include:
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$0.50 increase to shift premium
$2.00/hr increase to WWU minimum
wage, from $23 to $25.

Longevity Pay: 1% pay bump at 20 years
and another 1% at 25 years.

Improved vacation accrual and 2 new
personal leave days

and more...

Questions?
Visit wfse.org/fair-contract
Call 833-MCC-WFSE Counci 28/’
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