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 Summary of Tentative Agreement 
Reached for 2027-2029 WSU Collective Bargaining Agreement 

 
This is a summary that highlights and explains the most significant provisions of the Tentative 
Agreement (TA) reached between the Washington Federation of State Employees (WFSE) and 
Washington State University. It does not cover every article or every provision.  

 
Read the complete TA here. 

 

 
Your WSU Bargaining Team recommends you  

VOTE YES TO ACCEPT this Agreement. 
 
 

HIGHLIGHTS  
 

As you all know, the budget deficit continues to grow, and compensation discussions 
were incredibly difficult as a result. Despite these grim circumstances, we were able to 
secure a 1% pay increase in each year of the contract. Additionally, we successfully 
fought off takeaways and have secured a “Me-Too” agreement should the WFSE General 
Government team achieve any increases above 1% during their reopener for the second 
year of the contract.    
 

• Secured additional funding for healthcare and protected current cost share   

• Secured 1% increase in each year of the contract during a time when 

most contracts received 0% increases. 

• Secured four hours of notification time instead of thirty minutes for 

mandatory overtime. 

https://wfse.org/sites/default/files/2026-09/2027-2029_wsu_ta.pdf
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• Secured four days of notification time before any temporary schedule 

changes. 

Based on member feedback, your bargaining team leveraged the state’s economic 
deficit to make every non-economic gain possible in these challenging budget 
times, and those gains were significant. Read on for more information.  
 

Article 2 – Non-Discrimination  
• Protections from discrimination if you are the victim of a hate crime or a 

whistleblower. 

Article 5 – Union Rights and Responsibilities  
• Ability for Union to directly use state email.  

Article 6 – Hours of Work, Schedules, and Overtime  
• Secures four days’ notice before a temporary schedule change. 
• Ensures written notification for schedule changes. 

Article 7 – Hiring and Appointments  
• Job postings must now identify telework eligibility, salary range, 

benefits, and a link to the Collective Bargaining Agreement.   
• Upon request, internal candidate who are not selected for a position can 

be provided with feedback regarding their application and interview. 

Article 11 – Layoff and Recall  

• Extends ability to add up to five years of military service for members to 
verify service through DD-214 “or other official military records.” 

• Ensured two years of recall rights following a layoff. 
• Secured right to remain on recall list even refusing a job offer after 

layoff. 

Article 15 – Benefits  
• In addition to the health care items noted at the top: 

o Protected any SmartHealth benefit that is earned in 2027! 
o Protected the Flexible Spending Arrangement (FSA) benefits 

for all workers making $68,004.00 or less annually (see 43.5)! 
o Protected the FSA workgroup MOU, which provides a path to 

increase participation in this important benefit! 
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Article 20 – Shared Leave  
• Extends ability to access shared leave to victims of hate crimes, parental 

leave, pregnancy disability leave, or attendance at immigration 
proceedings.  

• Also extends definition of family member to children who are foster, 
step, or adopted; children under legal guardianship regardless of age; step 
parents, foster parents, and more. 

Article 21 – Other Leave  
• Memorializes five guaranteed days of bereavement leave. 
• Extends bereavement leave in the event of a loss of pregnancy. 
• Expands qualifying relatives for bereavement leave to aunts, uncles, 

nephews, nieces, and beyond as well as corresponding relatives of 
spouses or domestic partners. 

• Secures leave during a pandemic to receive vaccinations if not available 
on campus. 

• Provides for 24 hours of leave to members experiencing extraordinary or 
severe impacts due to wildfire during a state of emergency. 

MOU – Parking 
• Retains Cattle Feeding Lot as a blue lot and ensures members have 

continued access.  
 
 

 

Your WSU Bargaining Team recommends you  
VOTE YES TO ACCEPT this Agreement! 

 

 
Not a member, but want to vote? It’s not too late! 

You can join here: Join | AFSCME Council 28 (WFSE) 
 

https://www.wfse.org/join

