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As you all know, the budget deficit continues
to grow, and compensation discussions were
incredibly difficult as a result. Despite the
state being in a financial crisis and the
University coming to the table and fighting us
on every single word we proposed, the
contract secures the following:

Improved long-term earning power for all
employees and financial relief during this
contract period for members at the top
step (CEGP steps become regular,
AUTOMATIC, annual salary adjustment
steps.)

Defended and secured over $348.5 million
in new funding to protect the current
healthcare cost share and fought off
increases proposed by management.
Weekend Shift Premium increased to
$2.50

Improved leave policy for immigration
enforcement actions

Improved language around union
representation

@@@ And more...
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