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Ut nolhis i‘* CONTRACT HIGHLIGHTS

Secured additional funding for healthcare and
protected current cost share

Secured reopener for compensation in the
second year of the CBA

Protected 24/7 Facility Pay

Protected Supplemental Shift Premium
Protected Assignment Pays

Protected against any layoffs resulting from
the use of Generative Al

Seniority based transfer system for those
without access to the bid system

Increased notice of permanent schedule
changes to 14 days

In 24/7s, credit for working voluntary overtime
no longer requires working a full shift

A full workday (no cap on hours) of CBA
training for stewards

Expanding the use of shared leave for
immigration purposes

MOU adding two more personal leave days —
one in each year of the CBA

Prohibited arbitrary denials of telework

MOU establishing a new Parks Maintenance &
Trades UMCC

Questions? /’
Visit wfse.org/fair-contract Council 28 /,
Call 833-MCC-WFSE AFSCME
Email mcc@wfse.org
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