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TENTATIVE AGREEMENT 
REACHED!

As you all know, the budget deficit continues
to grow, and compensation discussions were
incredibly difficult as a result. While there is
no general wage increase in the first year,
we successfully secured a reopener that will
allow us to come back to the table and fight
for compensation increases in the second
year of the agreement.

Secured additional funding for healthcare
and protected current cost share
Secured reopener for compensation in
the second year of the CBA
For those who are eligible by June 29,
2027, Retention Premium pay will be
maintained
Protected against adverse effects that
may result from the use of Generative AI
Four additional paid personal leave days
during the life of the agreement (two in
Article 21 and two in an MOU)
Improved safety language
And more...
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